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Wisdom Family Foundation Doctoral Program in Rural Nursing Practice Student Handbook 
Overview 

The Northwestern Oklahoma State University Charles Morton Share Trust Division of Nursing Wisdom 
Family Foundation Doctoral Program in Rural Nursing Practice Student Handbook provides information 
to students and faculty to guide DNP student advisement. This publication is for informational purposes 
and is neither a contract nor an offer to contract. The Wisdom Family Foundation Doctoral Program in 
Rural Nursing Practice Student Handbook contains relevant policies and procedures of Northwestern, the 
Graduate Studies Program and the Charles Morton Share Trust Division of Nursing. 

The Northwestern Oklahoma State University Charles Morton Share Trust Division of Nursing reserves 
the right to change any provision or requirement at any time without notice. This material supplements 
the Northwestern Oklahoma State University’s Graduate Catalog and Schedule of Classes. 

Additional information may be found at the following web links: 

http://nwosu.edu 

https://www.nwosu.edu/graduate-studies 

https://www.nwosu.edu/graduate-studies/bsn-to-dnp 

https://www.nwosu.edu/school-of-professional-studies/nursing 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Adapted from the University of Arizona Doctor of Nursing Practice (DNP) Program Handbook 2014-2015; Rev 06-21 
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I. MISSION AND GOVERNANCE 
Northwestern Oklahoma State 

University 
Mission 

Northwestern Oklahoma State University provides quality educational and cultural 
opportunities to learners with diverse needs by cultivating ethical leadership and service, 
critical thinking, and fiscal responsibility. 

Vision 

Northwestern aspires to be a vibrant innovative regional university of choice whose students, 
faculty, staff, and alumni succeed and lead in their academic, professional, cultural and service 
endeavors. 

Values 

Academic Excellence: Northwestern will provide the best possible educational experience for 
every student. 

Accessibility: Northwestern is committed to accessibility of its programs and services. 

Community: Northwestern will strive to create a sense of community that extends beyond 
campus boundaries. 

Diversity: Northwestern will respect the individual rights of all persons. 

Responsibility: Northwestern will maintain the highest levels of ethical standards and accountability. 

University Accreditation 

Northwestern is a state-assisted, public regional university and a member of the Oklahoma State 
System of Higher Education. The University is governed by the Regional University System of 
Oklahoma. 
Northwestern is accredited by the Higher Learning Commission and is a member of the North 
Central Association. 

Northwestern is a participant in the National Council for State Authorization Reciprocity 
Agreements (NC-SARA), a voluntary program which facilitates offering of high-quality distance 
learning programs in member states (www.nc-sara.org). 

Nursing Program Accreditation 

The Northwestern Oklahoma State University Charles Morton Share Trust Division of Nursing’s 
Baccalaureate Program is fully accredited by the the Commission on Collegiate Nursing 
Education (CCNE, 655 K Street, NW, Suite 750, Washington, DC 200001; Phone; 202.887.6791) 
and approved by the Oklahoma Board of Nursing. The Division holds membership in the 
National League for Nursing (NLN) and the American Association of Colleges of Nursing 
(AACN) and the National Organization of Nurse Practitioner Faculties (NONPF). 
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The BSN to DNP Wisdom Family Foundation Doctoral Program in Rural Nursing Practice is also fully 
accredited by the Commission on Collegiate Nursing Education and approved by the Oklahoma Board of 
Nursing.. 

Oklahoma Board of Nursing 
2915 N Classen, Suite 524 
Oklahoma City, OK 73106 
Phone: 405-962-1800 
https://nursing.ok.gov/ 

 

Commission on Collegiate Nursing Education 
655 K Street, NW, Suite 750 
Washington, DC 20001 
P: (202) 887-6791 
F: (202) 887-8476 
https://www.aacnnursing.org/CCNE 

 
Affirmative Action Compliance Statement 

 
This institution, in compliance with Title VI and Title VII of the Civil Rights Act of 1964, Title IX of the 
Education Amendments of 1972, sections 503 and 504 of the Rehabilitation Act of 1973, the Americans 
with Disabilities Act Amendments Act of 2008, and other applicable federal laws and regulations, and to 
the extent required by law, does not discriminate on the basis of race, color, national origin, sex, age, 
religion, genetic information, physical or mental disability, or status as a veteran in any of its policies, 
practices, or procedures. This includes, but is not limited to, admissions, employment, financial aid, and 
educational services. Inquiries concerning the application of these programs should be made to Calleb 
Mosburg, Dean of Student Affairs and Enrollment Management, Northwestern Oklahoma State 
University, 709 Oklahoma Boulevard, Alva, OK 73717, (580) 327-8415. 
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Northwestern Oklahoma State University 
Charles Morton Share Trust Division of Nursing 

 
Philosophy 

The Philosophy of the Charles Morton Share Trust Division of Nursing is in accordance with the 
Philosophy of Northwestern Oklahoma State University and the faculty beliefs about the holistic nature of 
person as affected by environment, health, nursing, and education. The faculty promotes the growth and 
development of students into safe, caring and professional nurses with accountability for actions based on 
theory, critical reasoning, evidence-based practice and effective communication to meet the challenge of 
continued changes in the health care environment. 

Person is a holistic being with bio-psycho-social, spiritual, and cultural dimensions. Person is defined as 
an individual, family, community, population, or society. The uniqueness of each person results from the 
interrelationships of these dimensions. People share common characteristics, processes, and basic needs. 
All people change and adapt as they move through the life cycle in continuous interaction with internal 
and external environments. 

Environment is defined as all aspects of internal and external surroundings, as well as the interactions of 
those influences. Graduates are prepared to meet the challenge of safe, caring, reflective, and 
professional nursing in diverse environments. 

Health is a dynamic state in the life cycle that reflects a level of function and adaptation to the internal 
and external environment. Wellness occurs when a person achieves balance between self and 
environment. Health is not defined by the presence or absence of disease but by a person’s perception of 
health status 

Nursing is a reflective caring profession that uses the arts, sciences, and technologies to assist person in 
the promotion, maintenance, and/or restoration of holistic health through adaptation. Nursing and person 
interact on the wellness continuum when using the nursing process to diagnose and treat human responses 
to real or potential problems (ANA, 1965). 

Education is a process of actively and passively seeking information and using available technologies 
about subjects of interest that enhance person and/or professional performance. Education may be formal, 
informal, online, involve a teacher, or be self-directed. Nursing education provides learning experiences 
that include concepts from formal education and life experiences. Professional, reflective nurses are 
accountable for safe, holistic, and caring practice, utilizing evidence-based practice, clinical reasoning, 
therapeutic communication and leadership. The baccalaureate prepared nurse and the doctorally prepared 
nurse is an advocate for the needs of individuals, families, communities, populations, societies, and for 
the promotion of health care policy development and nursing practice. The professional nurse recognizes 
and accepts the responsibility for the pursuit of education throughout the life cycle. 

Northwestern Oklahoma State University Charles Morton Share Trust Division of Nursing seeks to 
provide a caring educational environment that facilitates the growth and development of the students as a 
contributing member of society and a leader to the nursing profession. 
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Northwestern Oklahoma State University also provides a curriculum that stimulates initiative, self- 
direction, leadership, and reflection necessary in the provision of professional, culturally competent 
nursing care to the general population in a changing community. Baccalaureate (BSN) education 
provides a safe, caring, reflective foundation, which serves as a basis for advanced education or 
specialization. Doctoral (DNP) education expands the nurse’s knowledge base and skill set to provide 
advanced practice nursing care to persons throughout the life span. 

American Nurses Association (1965). American Nurses Association first position paper on education for 
nurses. American Journal of Nursing, 12, 106-111. Found online at 
http://nursingworld.org/MainMenuCategories/Policy-Advocacy/State/Legislative-Agenda- 
Reports/NursingEducation/NursingEducationCompendium.pdf 

Vision Statement 

Northwestern Oklahoma State University's Charles Morton Share Trust Division of Nursing strives to transform 
healthcare through interprofessional collaboration to eliminate health disparities and improve health outcomes for 
all members of the communities we serve. 

Mission Statement 

The Northwestern Oklahoma State University's Charles Morton Share Trust Division of Nursing is 
committed to educating students by promoting holistic caring, valuing diversity, and utilizing evidence-
based practice.  We prepare high quality, professional, ethical, innovative nurses that are equipped to be 
lifelong learners and leaders in the profession of nursing. 

Nursing Division Goals 

1. To create and cultivate a safe, caring, reflective environment that facilitates the growth of the 
students as a person, a contributing member of society, and a leader of the nursing profession. 

2. To prepare the professional nurse whose background in the liberal arts, the natural and behavioral 
sciences, technologies, and nursing sciences creates the capacity for initiative, self-direction, and 
leadership suited to providing safe, knowledgeable, culturally competent, evidence-based nursing 
care to individuals, families, communities, populations, and societies across the lifespan. 

3. To facilitate responsibility and accountability to advocate for the needs of person and 
development of health care and evidence-based nursing practice. 

4. To provide a foundation of study that can serve as a basis for pursuing advanced education and/or 
practice in nursing. 

5. To prepare students to pursue an advanced practice role founded on evidence-based practice in 
order to address health disparities and provide advanced nursing care for people across the life 
span. 

 
Revised: 8/13/99, 8/01/ 08/09, 09/16 
Reviewed: 8/02, 8/03, 5/04, 8/05, 7/06, 6/07, 7/08, 5/09, 8/10, 8/11, 06/12, 7/13, 6/14, 7/15, 6/16, 09/19 
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Wisdom Family Foundation Doctoral Program in Rural Nursing Practice Outcomes 

The goal of the Northwestern Oklahoma State University BSN to DNP Wisdom Family Foundation 
Doctoral Program in Rural Nursing Practice is to make a pronounced contribution to the supply of 
doctorally prepared advanced practice registered nurses to meet the health care needs of the rural and 
underserved areas in the state of Oklahoma. Graduates will be prepared to provide leadership in the 
application of evidence-based clinical practice and contribute to the development of nursing science 
through independent and collaborative participation in scholarly activities and health policy, focusing on 
the improvement of patient/client care outcomes. More specifically, graduates will be prepared to: 

1. Evaluate and utilize advanced knowledge and theories from nursing and related disciplines to 
identify, develop, and implement best practices to improve health care and health care systems. 

2. Design, direct, and evaluate system changes to promote safe, effective, efficient, equitable, and 
patient-centered care. 

3. Provide leadership in the provision and transformation of health care through effective 
interprofessional collaboration and communication. 

4. Apply technology and policy development to promote health, reduce risk, enhance patient 
outcomes and improve complex health care delivery systems. 

5. Engage in complex, evidence-based advanced nursing practice. 
6. Evaluate innovative approaches to complex health issues leading to safe and holistic care for 

individuals, families, communities and vulnerable populations. 
7. Demonstrate clinical expertise, critical thinking and accountability in designing and evaluating 

evidence-based care to improve patient/client outcomes. 



10  

Doctor of Nursing Practice Program Policies Admission 

Policy 

BSN-to-DNP Degree Admission Requirements 
 

All prospective DNP students must be admitted to Northwestern Oklahoma State University, must meet 
University standards for admission, and must follow procedures set by the Registrar's office.  
Students applying who earned a BSN from NWOSU may submit an unofficial NWOSU transcript 
along with official transcripts from all colleges/universities attended before and after attending 
NWOSU.  
Applications are accepted each spring for entry into the fall semester classes. Admission to the BSN-to-
DNP program is competitive. Only completed applications will be reviewed. Admission is contingent 
upon meeting all of the program admission requirements. The program admits a limited number of 
students dependent upon the number of qualified applicants, faculty-to-student ratio limits, and 
availability of clinical practicum sites. 

1. Baccalaureate degree with a major in nursing from an ACEN (NLNAC), CCNE, or CNEA 
accredited program 

 
2. Grades and/or Grade Point Average info: 

a. The applicant must have earned a cumulative grade point average of at least 2.75 out of 
a possible 4.00 for college/university work. 

b. An overall grade point average of 3.0 on a 4.0 scale is necessary for the last 60 hours 
for the courses required for the undergraduate nursing degree (BSN). 

c. Application may be made for conditional admission by students having an overall 
undergraduate GPA of at least a 2.50. Those who are admitted conditionally will not be 
eligible for financial aid until they are granted full admission. 

d. Completion of an undergraduate or graduate course in descriptive and inferential statistics 
with a grade of "C" or better. 

 

3. Must hold current license to practice as a Registered Nurse in their state of residence. If residing 
outside of Oklahoma, must also have a current Oklahoma or multistate license 
 

4. Have submitted three (3) letters of recommendation attesting to academic ability, professional 
competency, and personal character 
 

5. Submit the program application with a personal essay and curriculum vitae 
 

6. Direct or indirect patient care experience within the last 3 years as a registered nurse or family 
nurse practitioner, which can be either volunteer work or employment. 

 
7. Students with a native language other than English must submit evidence of English language 

proficiency. Evidence may include (a) completing a four-year bachelor’s degree in Nursing 
from a U.S institution, (b) meeting the English language requirements of an official TOEFL 
score (520 for paper-based test, 190 for computer-based test, or 68 for internet-based test), or 
IELTS score (6/5 or higher) is required for all students for whom English is a second 
language. The TOEFL must have been taken within the past 2 years. 
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Advanced Placement Option (MSN to DNP Option) 

Registered Nurses who have completed an accredited (AACN, NLNAC, CCNE or CNEA) graduate level 
(Masters of Science in Nursing) advanced practice registered nursing program as a Family Nurse Practitioner, 
and are currently certified in an advanced practice specialty consistent with educational preparation are eligible 
to apply to complete the DNP at Northwestern. Advanced practice licensure as a Family Nurse Practitioner as 
prescribed by the applicant’s state of residency is required. Advanced Placement Option applicants must meet 
the same admission requirements as the BSN to DNP applicants. 

November 4, 2016; Rev 07-10-19 

Expectations of DNP Students 

DNP students must have strong motivation to advance within the health care field. Excellent communication 
skills, both written and verbal, are essential for professional success. DNP students are expected to have a sound 
sense of responsibility for their own learning, continued scholarly activity and willingness to take initiative in 
achievement of learning goals. Over the course of the program, the DNP student will develop the ability to 
demonstrate leadership and collaboration skills in working with colleagues, groups and in community 
partnerships. 
The didactic curriculum is offered online. One of the assumptions of online learning is the student actively 
engages and participates in the learning process. In graduate courses, faculty members serve as facilitators to 
student learning. Therefore, the students take on the responsibility of self-directed learning. In some instances, 
students may be asked to attend a learning session or participate in class activities requiring them to meet online 
together at the same time (synchronous learning). Advanced notice of these situations will be given so students 
can plan schedules accordingly. 

The Northwestern Oklahoma State University Wisdom Family Foundation Doctoral Program in Rural Nursing 
Practice is classified as a hybrid program. Didactic content is delivered asynchronously online (students do not 
have to be online at the same time). Students meet for an on-campus clinical intensive for one week during which 
clinical skills are taught and student performance is evaluated. The five primary care courses each require clinical 
practice supervised by a preceptor and the course instructor. 

Participating in an online course requires you to have access to a computer and reliable internet service. 
Technical requirements are found on the Northwestern website at https://www.nwosu.edu/online- programs 
under the “TECHNICAL REQUIREMENTS FOR ONLINE COURSES” link. Students are responsible for 
assuring that their email, software, hardware, and technology equipment are in working order. Email or 
equipment failure does not release the student from course and communication expectations and/or 
responsibilities. 

Additional information about online education, including tips for success in this learning modality are available 
on the NWOSU web site at https://www.nwosu.edu/online-programs. Links to Canvas tutorials and support are 
provided in each online course. 

Communication Policy 

Communication in the Northwestern nursing programs takes place through announcements on Canvas and 
through the Northwestern email system. All email to the faculty or staff of the Charles Morton Share Trust 
Division of Nursing must be through Northwestern Oklahoma State University email. By enrolling in an online 
course, you are granting the instructor permission to post your name and email address on the course website or 
otherwise distribute that information to other students in the class. It is the responsibility of each student to 
regularly check Canvas course announcements and email daily. 

Change of Information: Students who have a change of name, telephone number, and/or address are responsible 
to notify the Office of the Registrar, and the Wisdom Family Foundation Doctoral Program in Rural Nursing 
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Practice Administrative Assistant in order to maintain accurate records. 

Policy adopted from the 2018-2019 Northwestern Charles Morton Share Trust Division of Nursing Undergraduate Nursing Student 
Handbook; rev 09-19 
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Northwestern Oklahoma State University Division of Nursing 
Student Data Form 

 

Please complete and return to the NWOSU Division of Nursing. 
Student data will be recorded in your student folder and used as needed.  

Always advise the Division of Nursing when data changes. 
Date: ______________  

Name: ___________________________________  Advisor: ________________________________________  

Student ID Number: _______________  NWOSU E-Mail Address: ____________________________________  

Additional Email Address: ___________________________________________________________________  

Campus Attendance (choose one):   Alva   Enid   Woodward   Ponca City 

-OR- 

Online Participant (choose one):   RN-to-BSN or   BSN-to-DNP or   LPN-to-BSN (select campus above as well) 

Contact Information While in School: 

Address, C/S/Z: _____________________________________________________________________________  

Phone/Cell Phone: _______________________  Additional Phone (if applicable): _________________________  

Elect to be in Text Message List?   Yes   No  If Yes, Provide Cell Carrier Company: __________________  
 

Permanent Mailing Address (if different than above address listed): 
Address, C/S/Z: ___________________________________________________ Phone: ___________________  
 

Emergency Contact Person: 
Name: ________________________________________ Phone/Cell Phone: _____________________________  

Relationship:________________________  Work Phone/Other Phone (if applicable): ______________________  
 

Information for Clinical Agencies: 
SSN: _________________________________________  Date of Birth: _________________________________  

Age in years: ______________   SEX:   Male   Female 
 

ETHNIC INFORMATION (Check only one): (Optional) 
  White   Asian   Native Hawaiian/Other Pacific Islander   More than one 

  Black, non-Hispanic   Hispanic   American Indian or Alaskan Native  

DISABILITY INFORMATION: (Optional) 
Do you wish to declare yourself as qualifying for reasonable accommodations as provided for by the Americans with 

Disabilities Act?   Yes   No 

This institution, in compliance with Title VI and Title VII of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, sections 503 and 504 of the Rehabilitation 
Act of 1973, the Americans with Disabilities Act Amendments Act of 2008, and other applicable federal laws and regulations, and to the extent required by law, does not 
discriminate on the basis of race, color, national origin, sex, age, religion, physical or mental disability, or status as a veteran in any of its policies, practices, or procedures. This 
includes, but is not limited to, admissions, employment, financial aid, and educational services. Inquiries concerning the application of these programs should be made to Calleb 
Mosburg, Vice President for Student Services and Enrollment Management, Northwestern Oklahoma State University, 709 Oklahoma Boulevard, Alva, OK 73717, (580) 327-8415. 
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Core Performance Standards for Admission and Progression in the Nursing Program 

A candidate for the BSN or DNP degree must have abilities and skills of four varieties: assessment, 
communication, motor, and behavioral. A candidate is expected to perform in an independent manner. 

1. Assessment: A candidate must be able to collect subjective and objective client data accurately. 
Examples include: listening to heart and breath sounds, visualizing color and appearance of skin and 
wounds, detecting the presence of odors, and palpation of body structures and organs. 

2. Communication: A candidate must be able to communicate effectively with clients, other members of the 
health team and family members. He/she must be able to interact with clients and 
other members of the health team in order to obtain information, describe patient situations, and perceive 
non-verbal communication. 

3. Motor: A candidate must have adequate motor function to effectively work with nursing problems and 
issues, and carry out related nursing care. Examples of nursing care include: providing daily client 
hygiene care; ambulating and positioning patients; cardiopulmonary resuscitation; and the opening and 
clearing of an obstructed airway. Other gross motor clinical activities include but are not limited to: 
standing, sitting, lifting, bending, and stooping. Other fine motor clinical activities include but are not 
limited to: writing, computer skills, manipulating equipment, the administration of oral, subcutaneous, 
intramuscular and intravenous medications, and application of pressure to stop hemorrhage. The 
candidate must be able to perform the “activities of daily living” (*) and be able to function in various 
assigned clinical environments. 

4. Behavioral: Candidates need to be able to tolerate physically taxing workloads, including 
repetitive movements and to function effectively during stressful situations. They must be capable 
of adapting to an ever-changing environment, displaying flexibility appropriately interacting with 
others, and learning to function in the case of uncertainty that is inherent in clinical situations 
involving clients. 

Applicants who are denied progression because of failure to meet the criteria may petition the faculty for 
reconsideration. The applicant will explain how he/she intends to meet the criteria in view of his/her specific 
circumstances and provide rationale for why certain criteria should be waived in his/her particular case. 

(*) “Activities of daily living” include functions such as caring for oneself, performing manual tasks, walking, 
seeing, hearing, speaking, and learning. 

DNP Grading Policy 

1. Instructors are responsible for announcing to students with postings within the course Canvas System the 
expected due dates for the submission of class assignments. Students are responsible for the completion 
and submission of class assignments on the date when they are scheduled to be due. The instructor has 
the right to refuse late assignments. 

2. Grading Scale for DNP Courses 
• 90 – 100 % = A 
• 80 – 89.99% = B 
• 70 – 79.99% = C 
• 60 – 69.99% = D 
• 0 – 59.99% = F 

3. Rounding up of grades will be at the discretion of the course instructor. Any grade below an 80% will 
NOT be rounded up. 

4. All clinical practicums will be graded on a pass/fail basis. Students must complete and submit all 
practicum course assignments to pass the course. All written assignments in the practicum courses must 
have a grade of 80% or above to be considered passing. 

5. If a student received an “Incomplete” (“I”) in a course, the student has up to one calendar year to 
complete the course requirements. If the “I” is not removed within one year, the grade of “Incomplete” 
remains permanently on the student’s record. 

6. A grade of “B” must be earned to pass the course. 
7.  

 
 
 

November 4, 2016; rev 01-19 
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Wisdom Family Foundation Doctoral Program in Rural Nursing Practice Retention Policy  

1. Student mu s t file a p la n of st udy, li st any course t hey wi sh to have appr oved f or tr ansf er , and s i gn 
by bot h t he st udent and the assigned A d vi s or upon admi ssi on t o the pr ogr am and any t i me t he 
st udent changes hi s/ her plan of st udy. 

2. St udent must mai nt ai n a cumul at i ve GPA of 3.0 or hi gher . No gr ade l ower t han a B wi l l be cr edi ted 
towards the DNP degree. Students earning a grade of “C” or below in a DNP course may repeat ONE 
course ONE T IME to raise the grade to the passing grade of “B” or higher. Failure to attain a passing 
grade after the second attempt will result in dismissal from the program. If t he st udent o pt s to withdraw 
from a cour s e an d t he gr a d e at t he time of wit h dr a wal i s be l ow 80% , t hat gr a de c ount s as one f ai lur e . 

3. Students who enroll in Orientation and sign into the course one time are considered to have attended t he 
course. Beca u se this c ou r se is designed so t h at a student can ga u ge whether t he y are r eady t o under take a 
rigorous doctoral program, if the student cannot finish the course and chooses to withdraw, the failing 
grade will not count toward the two failures as described in #2 above. 

4. Students wh os e cumulative GPA f al ls between 2.7 and 3.0 at any time wi ll receive a letter of 
academic warning and will meet with their academic advisor to develop a per sonal plan f or 
impro ve ment. 

5. Student mu s t be enrolled in a mi n i mu m of one course pe r semester a nd is normally expected to 
complete all degree requirements within six years after admission to the program. 

6. Any student enrolled in the Wisdom Fa mily Foundation Doctoral Program in Rural Nursing Practice 
must register for fall, spring, and summer semesters until all degree requirements are completed unless 
the student has been granted a leave of absence. A leave of absence must be requested by contacting the 
Director of the Wisdom Family Foundation Doctoral Program in Rural Nursing P r a ct i ce and t he C h ai r of 
t he C h ar le s M or t on S h ar e Tr us t Division of Nurs i ng, who wi ll then di rect t he student t o submi t a wr it ten 
request for a leave of absence to the NWOSU Graduate Committee. T he student will receive written 
appr oval or r ef usal of t he l eave of absence. 

7. St udent must pass a f ederal criminal background check prior to starting and annually while in clinical 
cour ses dur i ng pr ogr es si on in th e W is dom Fa mily Founda ti on Doct ora l Program in R u r a l N ur s i n g 
P r a ct i ce . 

8. St ude nt mu s t p a ss  t he dr u g screen t es t annually whi le in clinical co u r se s during progression in the 
Wisdom Fa mily Foundation Doctoral Program in Rural Nursing Practice. Graduate Nursing Students 
ma y be subj ected to random drug screenings per the Charles Morton Share Trust Division of Nursing 
Dr u g S c r e e ni n g P o l ic y. 

9. Student mus t s ubmi t a copy of a photo ID upon admission to the pr o gr a m before courses start. 
10. Evidence of un p r of e ss i on al conduct or unsafe b e ha vi o r ma y constitute gr ound f or di smi ssal f rom t he 

Wi sdom Fa mi l y Foundati on Doct or al Pr ogr am i n Rural Nur si ng Pr act ice. Evi dence of plagiarism, 
falsifi cation of documentation of activities or assignments, breaking patient/client confidentiality or 
pertinent legal issues including arrests or positive drug screen may result in dismissal from the Wisdom 
Fami l y Foundat ion Doct oral Pr ogr am i n Rural Nur sing Pr act ice. 

Nove mber 4, 2016; revi ewed 09 -19, 8 -23 

DNP Graduate Course Transfer Policy 

Advanced placement will be available for students who already have earned a master’s degree as an Advanced 
Practice Nurse (FNP) and those MS courses will be transferable after a review of the transcripts and course 
l ear ni ng out comes. For other students, there will be a maxi mu m of 9 graduate credits that will be transferrable if 
appr oved by t he Di rector of t he Wi sdom Fa mily Foundat ion Doct oral Pr ogr am in Ru r a l Nur si ng Practice and t he 
Ch a i r of t he C h ar l es M or t on S h a re T r u st Division of Nur sing. All accept ed t ransf er hour s wil l be counted as part 
of t he st ude nt ’s gr a duat e GPA. St ude nt s must f il l out a NWOSU DNP Pr ogr am T ransfer Credit For m. 

Nove mber 4, 2016; revi ewed 09 -19 
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Academic Integrity Policy 

Northwestern as an academic community considers all forms of academic misconduct and dishonesty serious 
matters whi c h warrant s er iou s a tt e nti o n . Academic dishonesty i ncl udes, b ut is n ot limi t e d t o, cases of cheating and 
pl agiarism, and is, at the very least, subj ect to disciplinary action by the instructor of record. More serious 
infractions will warrant disciplinary actions by the university. 

Cheati ng i s consi der ed a serious infraction of academic integrity and as such is not tolerated at NWOSU. 
Specif icall y, cheat ing i ncludes, but is not li mi t ed t o, i nst ances wher e wor k i s t ur ned i n t hat i s not one’ s own, 
copyi ng ot hers’ answers in exams and/or papers, i nf il tra t io n of gr a di n g systems, use of decepti on i n acquisit ion 
o f a ns wers in course requirements, and/or instances of forgery. 

Plagiarism is consi der ed an unacceptable and pr o hi b i t ed practice and i ncompati ble with th e educational mission 
of Nort hwestern Oklahoma State University. Since plagiarism always carries with it consequences, all students 
ar e expect ed t o be fami l i ar , at a f unct ional level , wit h the r ul es f or avoi ding pl agiarism. 

Intentional plagiarism is a deliberate act of academic dishonesty in which an individual knowingly represents t he 
wo r k or knowl edge of another pers on as one’ s own, knowi ngl y i nc or por at es into one’ s wor k t he wor ds or ideas 
of a not her per s on wi thout cl e ar at tr i but ion, fa il s t o ac knowl e dge cl e ar l y t he pa rt ia l or f ul l a ut h or s hi p of some one 
el se when submitting a wor k, a nd/ or c onsi st e nt l y f a il s to ci te or quot e t ext ual r esour ces pr operl y. 

T h es e ar e examples of plagiarism: 

1. Copying from a source word for wor d without using double quotation mar ks (“ “) an d without gi vi n g t h e 
source’s name and page number where the original passage appear s. 

2. Summarizing/paraphrasing a sentence or a passage without gi vi n g the source’s n ame and p a ge number. 

3. Summari zi ng/ paraphrasi ng in s u ch a wa y t h at t he st udent ’ s w or di n g still l ooks mu c h t he sa me as the original 
s our ce ’s wor di ng. 

A s t ude nt wh o plagiarizes or cheat s wi l l receive an F on the assignment on whi c h she or he cheated. Other possible 
consequences include a failing grade for the course and referr al f or admi nistr ati ve acti on. 
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                        NORTHWESTERN OKLAHOMA STATE UNIVERSITY 
Charles Morton Share Trust Division of Nursing 

RUBRIC – Professional Behavior Assessment of Student Nurses 
Observation Target Level 

1.  Punctuality/ 
Organization/ 
Strives to Meet 
Expectations 

*Attends class  
*Arrives to class/meetings on time 
*Consistently prepared for class/meeting 
*Is focused and attentive 
*Turns in assignments on time 
*Turns in assignments that are well-organized  

 
 
1 

 
 
2 
 
 

 
 
3 
 
 

 
 
4 

2.  Attitude/ 
Initiative/ 
Flexibility 

*Demonstrates commitment and enthusiasm for learning and clinicals 
*Demonstrates a commitment to putting forth best effort in completing assignments 
*Goes beyond minimum expectations 
*Accepts constructive criticism and takes responsibility for actions 
*Is willing to engage in self-evaluation and reflection 
*Demonstrates willingness to work collaboratively with faculty, colleagues, health care team,  
  patients and their families 
*Is willing to consider different points of view 

 
 
 
 
1 

 
 
 
 
2 
 
 
 
 

 
 
 
 
3 

 
 
 
 
4 

3.  Poise/ 
Confidence 

*Demonstrates professional demeanor in accepting and carrying out responsibilities 
*Demonstrates confidence, poise, and appropriate eye contact 

 
1 
 

 
2 
 

 
3 

 
4 

4.  Works With 
and/or Cares 
for Diverse 
Populations 

*Demonstrates a commitment to work with and effectively care for individuals of diverse  
  social, ethnic, and/or religious groups 
*Demonstrates an acceptance of all areas of diversity through class discussion and/or journal  
   entries  

 
1 

 
2 

 
3 
 

 
4 

5.  Appearance *Consistently demonstrates clean personal habits and hygiene; follows dress code 
*Dresses in clean, neat, and professionally appropriate attire while in a public setting for  
   school activities 

 
1 

 
2 

 
3 
 

 
4 

6.  Communi-
cation 

*Speaks and writes clearly, using proper grammar, spelling, and punctuation 
*Clearly conveys ideas when speaking or writing during discussions, presentations, etc. 
*Displays professional written, verbal, and non-verbal communication skills  
*Timely communication with Division of Nursing faculty and staff  

 
1 

 
2 

 
3 

 
4 

7.  Professional  
Involvement 

*Takes advantage of professional opportunities; participates in SNA 
*Demonstrates knowledge of subject matter 

 
1 

 
2 

 
3 

 
4 

8.  Professional 
Ethics 

*Evaluates the effects of his/her choices and actions on others and modifies those actions  
   when needed 
*Treats others with respect  
*Makes appropriate/accurate references to the work/ideas of others  
*Adheres to academic honesty policies 
*Contributes to creating and maintaining an atmosphere of professionalism in the classroom 
*Maintains confidentiality regarding patient information 

 
 
1 

 
 
2 

 
 
3 
 

 
 
4 

 OVERALL PERFORMANCE LEVEL 1 2 3 4 
Performance Levels 

 1 = Unacceptable (evidence indicates partial skills, ability, and/or knowledge base) 
 2 = Acceptable (evidence indicates basic skills, ability, and/or knowledge base) 
 3 = Competent (evidence indicates comprehensive skills, ability, and/or knowledge base) 
 4 = Proficient (evidence indicates exemplary skills, ability, and/or knowledge base) 

Comments: [Required if scores of 1 or 4 are chosen above.  Use back of page or attach additional pages if necessary.] 
___________________________________________               ____________________________   ______________ 
Signature of Nursing Student [signature does not indicate agreement]  Nursing Course                 Date 

 [Print name to the side] 
________________________________________________        ________________________________    
Signature of Faculty [print name to the side]                 Date 
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Form created October 2006/Revised September 2007/Revised 05/18/2009, 7/23, 5/25                                                                                                     DIVISION OF NURSING 
SANCTIONS FOR VIOLATION OF THE STUDENT BEHAVIOR POLICY  
 
T he instructor, in consultation with the Division of Nursing Chair and other faculty, ma y impose one or more o f t he 
following sanctions for violation of this policy:  

1. Oral reprimand with documentation for student office file  
2. Written reprimand  
3. Pl aced on contract  
4. Reassign the work after expectations of the assignment(s) are clarified.  
5. An alternate assignment  
6. A l ower or fail i ng gr ade on t he assi gnment or t est  
7. A l ower or fail i ng gr ade i n t he cours e  
8. Immedi at e di smi ssal from the cour se( s)  
9. Immedi at e di smi ssal fr om t he Di vi sion of Nur si ng Pr ogr am  

Revi sed:  8/09, 08/10; Reviewed:  08/11, 06/12, 7/13, 6/14, 07/15, 6/16, 7/18, 7/19, 7/20, 8/21, 7/22  
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Charles Morton Share Trust Division of Nursing Division of Nursing Honor Code 
DNP Honor Code 
Each student will be asked to read and sign a Division of Nursing Honor Code statement in each course indicating comprehension of 
the Northwestern Division of Nursing Professional Behavior and agreement to meet those standards while a student in the DNP 
program.   The signed Honor Code Statement is maintained in the Canvas course. 

Northwestern Oklahoma State University 
Division of Nursing 

HONOR CODE 
 

  I understand that as a nursing student, I am a member of a profession which places me in a position of confidence 
requiring the utmost discretion and professionalism to protect those with and for whom I work. I acknowledge that as 
a member of the nursing profession, I have a responsibility to act in a manner consistent with the essential attributes of 
the profession. In this regard: 

 

  I a gr e e to protect t he privacy of f a c u l t y, peers, p atie nts, a nd fa mi l y me mb e r s of p atie nts by no t inappropriately disclosing 
co nfid e ntial i nfo r matio n ab o u t facul t y, p eer s, p atient s o r the ir fa mi l y me mb e r s t ha t i s d isc lo sed to me in my capacit y as a 
N o r th we ste r n D i vis io n o f N ur sin g stud e nt. In addition, I agree not to inappropriately disc lose confidentia l infor mation about 
my a ge nc y o r i nsti tut io n t ha t i s d isc lo se d to me in my c a p a c i t y a s a N o r t h we s t e r n N ur si n g St ud e nt . I will adhere to HIP AA 
guid e li ne s. 

 

   I ha ve/ will read t he s yllab us o f the nursi ng co urse I a m taki ng t hi s se mes ter and I understand the cri teria established for 
gr a d in g my c o ur se wo r k. I understand that my a verage o n e xa ms must be 80% or higher in order to attain a pass ing grade for 
the course. 

 

   I agree tha t I will c o nd uc t myse l f in a manner tha t ex hi b its the professiona l values a nd in accordance wit h the Ame rican 
Nur se s Asso c ia t io n ( AN A) Code of Ethics for Nurses, t he AN A Scope & Standards of Clinical Nursing Practice, an d the 
No rth wester n Div isio n o f Nur sin g St ud ent B e havio r P o lic y. 

 

  I will mai ntai n and up ho ld the acad e mic i ntegr i t y p o lic y o f the Di visio n o f Nur sin g a n d will no t co nd o ne o r p ar tic ip a te in 
an y acti vitie s o f acad e mic d is ho nes t y i ncl ud in g b ut no t li mi ted to : Fab r icatio n, Falsificat i o n, P lagiar is m, c heatin g, steal i ng, o r 
c o p yi ng a no the r ’s a ssi g ne d wo r k, o r lyi ng a b o ut a n y sit ua ti o n. 

 

  I will no t recreate any ite ms or portions of any e xa m fo r my o wn use or fo r use by o ther s d ur ing my e nr o ll me nt i n t he 
Divi sio n o f N ursi n g (i.e. p rint, p ho to gr ap h, hand wr ite, co p y, o r o ther wise d up lica te) 

 

  I will no t accept or access any u na utho r iz e d infor matio n related to any exa m ad ministered d ur ing m y 
e nr o ll me nt i n the D ivi sio n o f N ur si n g. 

 

 I will si g n my o wn papers a nd other doc ume nts a nd wil l no t si g n a ny o t her st ud e nt ’ s na me to a n yt hi n g, including class 
ro lls. 

 

 I wi l l no t allo w a ny st ud e nt ac cess to any of my paper work for the purpose of copying. 
 

    I wi l l no t d isc u ss or post any infor mation about f a c u l t y, peers, patients, fa mi l y me mb e r s or cli nical agency o n a n y 
electronic venue (i.e.: Facebook, Insta gra m, Snapchat, T witte r, cell phone texts, etc.). No r wil l I leave/save a n y p atien t, fa mil y, 
facult y, cli nical agency or student infor matio n on any open access desktop, laptop, tablet, hard drive or USB drive. 

 

 Any violation of the above statements may result in failure of the Nursing Program at Northwestern. 
 
 
 
 

Stud e nt S ig na t ur e P rinted Stud e nt Na me Date Co ur se # 
 

Nursi ng F acul t y Approved: F al l 2006 
Revi e wed/ / 07, 8/ 09, 4/11, 5/12, 7/13, 6/16, 8/17, 09/18, 8/19, 7/20, 8/21, 7/22, 5/23 

  Revi sed 7/ 07, 8/ 09, 4/11, 5/12, 7/13, 6/16, 8/17, 09/18 , 12 /24 
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Academic Misconduct 

According to the Charles Morton Sh a r e Trust Division of Nursi ng, academi c mi sconduct i s classified as, but not 
limited to: cheating, plagiarism, forgery, falsification of documents or activities, theft of instructional materials 
or tests, multiple submissions of work in the same course or different courses, alteration of grades, al t er in g 
assignments without permi ssi on, mi s u se of research da t a in reporti ng results and/or assisting another person to 
engage in any of the above activities. 

Listed be l o w ar e s o me defini ti ons/ descr i pt i ons and exampl es of s o me forms of academic mi s conduct . T hi s li st i s 
not al l -i nclusi ve. 

1. Cheating – “T o vi o la te r u l es dis hones tl y” – W e b st er ’ s Dictionary 
Exa mpl e s ma y i nc l ude gi vi ng or us i ng i nf or ma t ion duri ng t e st s or on as si gnme nt s wi t hout per mi s s i on; 
c opyi ng from a not he r s t udent ’ s paper , assi gnment or computer files; assist ing anot her student to cheat; 
etc. 

2. Falsification – “Misrepresent at i on” – Webst e r’ s Dictionary 
Examples: citing inaccur at e/ i ncorr ect sour ces of i nf or mat ion; alt eri ng r ecords, assign ment s or charting 
( pati ent-related documentation); reporting false information about clients, assignments or clinical 
experiences; al teri ng gr ade report s or ot her academic recor ds; altering a returned examination or 
assignment to seek a bet te r grade, etc. 

3. Fabrication – “T o make up for t he purpose of d ec e pt i on ” – Webster’s Dictionary 
Examples: Inventing or ma ki n g up i nf or mat i on or activities wit hout va l i d or quotabl e  sources for the 
information or without having completed the activities etc. 

4. Plagiarism – “T o steal or pass of f (t h e i d e as or words of anot her ) as one’ s own; us e wi thout                                                          
crediting the course” – Web s t er ’s Di ct io n a r y 
Examples: Writing, c o p yi ng, printing, stating, illustrating so meone else’s wo r k as your own wi t hout 
identifying the primary source (originator) of the material, etc. 

5. Multiple submissions: Submi t t i ng a pa pe r or pr e se nting a n or a l r e port i n mor e t ha n one c l as s wit hout 
the instructor’s permission. Making revisions on a paper or report a ft er a gr a d e h as been given in a class 
then resubmitting the paper or report as original work in another class, etc. 

6. Use of AI: T he Division of Nursing prohibits the use of AI in Division of Nursing courses unless 
authorized by the course instructor.  IF approved and authorized the parameters will be determined and 
published within the course syllabus by the course instructor. 

 
Academic Misconduct Procedure 

T he instructor wil l discuss th e i ss u e wit h the st udent individually and cl ar if y t he mi sconduct . T he student will be 
gi ven t he oppor t unit y t o r espond ver bal l y and i n wri ti ng. Af t er meet ing wi t h the student , t he i nstr uct or wi ll 
i nf or m t he st udent of t he sancti on that wi ll be i mposed. Records of sanctions will be kept in the student’s file in 
t he of fi ce of t he Wisdom Fami l y Foundat ion Doct oral Pr ogr am i n Rur al Nur si ng Practice. 

Charles Morton Share Trust Division of Nursing Sanctions 

T he c our s e i nst ruc tor , i n c ons ult at i on wi th t he Di rect or of t he Wi s dom Fa mi l y Foundati on Doct or al Pr ogr am in 
Ru r a l Nur si ng Pr acti ce and t he C h ai r of t he Char l es M or t o n Share T r ust Division of Nursing ma y impose one or 
more of the following sanctions for academic misconduct: 

1. W r itt e n reprimand 
2. Reassi gnment of work after expectations of the assignment is clarified 
3. An alternate assignment 
4. A l owe r or failing gr a d e on the assignment or test 
5. A l o we r or failing gr a d e in th e cours e 
6. Imme d i a t e dismissal fr o m t he cour se  
7. Immediate dismissal fr o m t he Wi s do m Fa mily Founda ti on D o c t or a l Program in R ur a l N ur s i n g Pr a c t i c e 

 
A s t ude nt has the r i gh t to appeal any sanction imposed. See the Appeal a nd Grievance P ol ic y and Procedure. 
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T he Chair of the Charles Morton Share T rust Division of Nursing may contact the Graduate Studies Office 
regarding academic misconduct issues. Addit i onal sanct i ons ma y be i mposed by the Committee. 

 
DNP Student Appeal and Grievance Policy and Procedure 

A st udent wh o beli eves he / s h e h as a gri evance s h al l be e n ti tl e d to f ai r a nd i mpar ti al c ons ide ra ti on o f hi s/ h er c as e 
t hr ough an appeals process. T he appeal must be completed as described below: 

Student: 

1. V er b al l y di scusses pr oble m with t he c o ur se instructor within f i ve d a ys of occurrence. If 
grievance is not resolved, proceed to Step 2. 

2. Schedule an appointment with the Wisdom Family Fou ndation Doctoral Program in Rural Nursing 
Practice Director (if not the course faculty) or the Charles Morton Share Trust Division of Nur si n g Chai r 
if the i n vo l ve d faculty me mb e r is a l so the Wisdom Fa mily Foundation Doctoral Program in Rural 
Nursing Practice Director. 

3. Submit the written appeal describing the grievance to the Wisdom Family Foundation Doctoral 
Program in R u r al Nursi ng P r a ct i ce Director ( or C h ar le s Mort on S h ar e T r u st Division of Nur si ng Chair if 
appr opr iate) PRIOR t o t he schedul ed appoi nt ment . The appeal must be i n wr it i ng and st ate wit h 
particularity the basis for the grievance, the policy, regulation, procedure, rule or law believed to have 
been vi olated and t he r emedy bei ng sought . 

The Wisdom Family Foundation Doctoral Program in Rural Nursing Practice Director or Charles Morton 
Share Trust Division of Nursing Chair: 

4. Meet s w it h st ude nt (i n per son, by videoconference or by phone ) f or di scus si on of grievance. It is the 
di s cr et i on of t he W is dom Fa mi l y Founda t ion Doct ora l Pr ogr a m i n Rur a l Nur si ng Pr a ct i ce Dir e ct or a s t o 
whe t her the invol ve d f a c ul ty me mbe r i s to be i ncl uded i n t he di s c us si on. 

5. Pr ovi de s a w r it te n response to t he s t ud e nt ’ s appe al within t hr e e business days. 
Student: 

6. If grievance n ot resolved, proceed to st e p 7. 
7. Requests appointment with the Wisdom Family Foundation Doctoral Program in Rural Nursing Practice 

Director or Charles Morton Share Trust Division of Nursing Chair (unless previously met with the 
Wisdom Family Foundation Doctoral Program in Ru ral Nursing Pra ct i ce Director or Charles Morton 
Share Trust Division of Nursing Chair in step 4). If either the Wisdom Family Fo undation Doctoral 
Program in Rural Nursing Practice Director or Charles Morton Share Trust Division of Nursing Chair 
was involved in Step 4- proceed directly to step 10). 

Charles Morton Share Trust Division of Nursing Chair: 

8. Meets wit h student (i n person, by videoconference or by phone) for di sc u s si o n of grievance. It is the 
discretion of the Charles Morton Share T rust Division of Nursing Chair as to whether the involved 
faculty me mber and/or the Wisdom Fa mily Foundation Doctoral Program in Rural Nursing Practice 
Director is to be included in the discussion. 

9. Provides written response to the student ’s ap p e al within t h r ee business days. 
 
Student: 

10. If grievance not resolved, proceed to th e Gr aduate St ude nt A p pe a l Process a nd/ or Compl a i nt 
Pr ocedur es as outl ined i n the Graduate Catalog. 

Nove mber 4, 20 16 ; updat ed 09 -19 

Professional Behavior Policy 

Professional behavior, which is a key factor in maintaining academic good standing, refers not only to conduct in 
the online learning environment, but also in the clinical setting and at other events and activities where the 
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student is attending as a representative of the Northwestern Wisdom Family Foundation Doctoral Program in 
Rur a l Nursing Practice. A d e f in it i on of pr of e ss i o na l fro m t he Merriam- Webster Dictionary states the 
pr ofessi onal i s “char act eri zed by or conf or mi ng t o the t echni cal or et hical st andards of a profession”. 

T he American Nurses Association (ANA) identifies Standards of Professional Performance in its Nursing: Scope 
and Standards of Practice. T hese r efl ect t he pr iori ti es and val ues of t he nursi ng prof essi on. In t he ANA Code of 
Ethics for Nursing ( 2015) , the f ol l owi ng st at ement s can be f ound: “T he i nherent di gni t y, wor th, and uni queness 
of ever y i ndi vi dual…” and “T his st andard of conduct precl udes any and al l pr ej udi ci al act i ons, any fo r m of 
harassment or t hreat eni ng behavi or , or disregard f or t he effect of on e ’s actions on ot her s”. In observance of these 
st andards, t he C h ar l es M or t o n S h a re T r u st Division of Nur si ng has added t he f oll owi ng gui del i nes i n addi ti on t o 
t hose obser ved by Nor t hwest er n: 

1. St ude nt s mu s t compl y with t he dr e s s c ode identified in course syllabi at all times whi le in clinical and 
pr ofe s si o n al ar e as . 

2. Students must demonstrate competence and make an eff ort in the ar e as of s el f -improve ment, 
adaptability, and learning. Some examples of lack of effort include but are not limited to: 
a) A student who is r es is t an t or defensive in accepting constructive criticism 
b) A st udent wh o resists consider ing or ma ki n g changes to i mpr ove de s pit e c ouns el i ng 
c) A s t ude nt wh o is di sr u p ti ve in the online learning environment, cli nical setting, or other 

learning environment. 
d) A student who d oe s n ot f ol lo w the c h ai n of c o mma nd as prescribed with a concern or 

grievance. 
3. Students mu s t demonstrate safe practice b e ha vi o r s wh ile c ar i n g for clients in t he cl in i c al set ti ng. Some 

examples of unsafe clinical behaviors include but are not limited to: 
1. A student wh o commits an act of omission or commission in t he care of their cl i e nt ( Physi cal abuse, 

placing the client in a hazardous circumstance, etc.) 
2. A st udent wh o demonst rates an inability to perform t he necessa r y ps ychomot or skil l s 

necessary for carrying out procedures in the clinical setting. 
3. A student wh o fa il s to accurately record an d r e po r t client behavi or s. 

4. St udents must demonst rat e respect/compassion for faculty, clients, families, other health care p r o vi de r s , 
and t he i r fellow st udent s . Th e s t ude nt is expect ed to contribute to solutions and create a posi ti ve cli mat e 
in the online learning environment, clinical settings, and other learning environments. All online 
Discussion Forums entries must be free fr om disrespect, rudeness, accusati ons and pr ofanit y. 

5. Students mus t de mons tr a te honesty in al l l e ar ning e nvi r onme nt s a nd clinical settings. Examples of 
di shonest y in t he l ear ning envi r onment ar e di scussed under Academic In t e gr i t y. An exampl e of 
di s hone st y in the clinical setting includes fabrication of an assigned clinical experience. 

6. St ude nt s mus t compl y wi t h a nd ma i nt ai n HIPAA s t a nda r ds a nd ma i nta i n c onfi denti a li t y wit h re ga r d t o 
cl ients, fami l i es, i nsti t uti ons, f acil it ies, peer st udent s and facult y. A s t udent wi ll not post a ny i nf or ma ti on 
on an electroni c ve nue or so c i al n e t w or k r e ga r di n g a cli ent or hi s/ her family me mber, a cli nical 
institution/facility or its staff, a fellow student or faculty. A student will not discuss any protected 
information outside of the clinical environment with anyone except the course instructor and when 
deemed appropriate by t he inst ructor , f el l ow cl ass peers. 

References 
American Nurses Association. (2015). Code of ethics for nurses with interpretive statements. Silver Spring’s 
MD: Nursebooks.org 
American Nurses Association. (2015). Nursing: Scope and Standards of Practice. (3rd ed.). S il ve r S pr i n gs MD : 
Nursebooks.org 
Policy adopt ed fr o m the 20 19 -2020 Nort hwest ern Charl es M orton S h are Tr u s t Division of Nu rsin g Undergraduate Nursing S tudent 
Handbook; reviewed 09 -19 

 
Non-Compensation for Students During Required Activities 

 
Nursing students at all levels fulfilling academic requirements cannot be paid for these endeavors. Academic 
clinical activities ma y be completed in the pl a ce of the st udent’s current empl oyme nt on l y with instructor 
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approval. T he activity must allow t he student a di fferent pe r sp e ct i ve ( or a different focus) than that gained while 
pursui ng hi s/ her usual empl oyment . 

Policy adopt ed fr o m the 201 9 -2 020 NWOSU Ch arles M orton S h are Tr u s t Division of Nursing Undergraduate Nu rsin g S tudent Handbook 
Nove mber 4, 2016; reviewed 09 -19, 8 -23 

 
Student Representation on Committee 

 
Nursing graduate students are invited to participate in the Charles Morton Share Trust Division of Nursing’s 
Academic Affairs, Admissions Committee, Student Committee, Nursing Faculty meetings and NWOSU 
Graduate Studies Committee. T he number of representati ve s is as f ol l o w s : Academic Affairs Committee: o ne 
DNP s t u d e nt ; Admi ssi ons Commi t t ee: one DNP student ; St udent Commi t t ee: one DNP st udent ; Charl es Mort on 
Share Trust Division of Nursing Faculty Committee: one representative from each DNP cohort ; and U n i ve rs i t y 
Graduate Studies Committee: one DNP student. At the beginning of the academic year, the Wisdom Family 
Foundat i on Doct oral Program i n Rural Nursi ng P r a ctic e Dir e ct o r wi ll request vol unt eers t o s er ve o n these 
committees. In the event that more than one student volunteers for a specific committee, an online election will 
be hel d. 

Policy adopt ed fr o m t he 2019 -2020 Nort hwest ern Charl es M o rt on S h are Tr u s t Division of Nu rsin g Undergraduate Nursi ng S tudent 
Handbook; rev 08 -19 

 

Clinical Requirements 
 
Student Records: St udents mu s t h a ve all st udent records compl et e pr i or to cli nical courses each academi c year. 
Failure to maintain current r ecords wil l prevent t he st ude nt fr om att endi ng cli nical exper iences . The f oll owing ar e 
needed to meet the clinical requirements: 

1. History and physical examination mu s t be c ompl e ted by a primary healt h c ar e pr o vi d e r pri or to the first 
cl ini cal course and annually t hereafter. 

 
2. Required immunizations/Screenings to be c ompl e ted pr ior to t he first cl i n i ca l cour s e i nc l ude : 

a) Diphtheria immunization (T dap) w it h in p a st 10 year s 
b) MMR ( Me a sl e s, Mumps, and Rubella combined vaccine X 2 or po s it i ve titers) 
c) V ar i ce ll a "Chickenpox” immunization ( t wo vacci nes) or positive titer 
d) Hepati ti s B va c ci nat ion (completion of series of three). 
e) Influenza vaccine each f all and ot h er immunizations as required by clinical facilities. 
f) Screening f or T B: PPD or bl ood test 
Because there are contraindicating conditions to the Hepatitis B vaccination, a health car e pr ovi der ’ s 
approval is necessary before a s t ud e nt begi ns t he series of vaccinations. A s t udent who ha s be e n advi s e d 
not to have t he Hepatitis B vaccination must provide a written statement from a primar y caregiver. T his 
st at ement wil l be kept i n the st udent’s fil e and a waiver will be signed. 
St ude nt s ma y not at t end cl i n i c al p r a ct i cu ms unt il al l immuni zat i on records ar e up to d a te a n d compl et e. 

Positive TB Screening: th e s t udent shall pr o vi d e documentation of ba s el i ne chest x-ray & follow 
protocol of health care provider. If student has history of positive T B testing and has documentation of 
negative chest x-ray, the student will provide negative symptom surve y annually, according to Health 
Department policy. Students may not participate in clinical practicums until T B screening records are up 
to date and complete. 

3. Cardio-Pulmonary Resuscitation (CPR) Certification: 
Each nursing student mus t be pr o fi ci e nt in CPR ski lls be for e be gi nning the clinical component of t he 
nursing courses. The CPR certification must be kept current throughout the nursing program. The CPR 
class for the professional pe r s o n, including nursing students, is known as the Bas i c Life Support Course 
(BLS) for health care providers and will be taught by a certified instructor. 
Students a re re q ui r ed to be CPR certified t h r ou gh the American Heart Association. T he c ar d will be 
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copied and placed in the student’s file yearly or as updated. It is the responsibility of the student to ma ke 
sure CPR Ce rt if ic a ti on is cu r r en t throughout their ti me in t he Nursi ng Program at NW OS U. 
 

4. Professional Liability Insurance Policy—Student: 
T he Charles Morton Share T rust Division of Nursing requires that each DNP nursing student maintain a 
personal professional liability insurance policy. The cost of this policy is assessed through t he student f ee  
schedule. T h is is an annual fee required at t he b e gi n ni ng of t he progr am, t hen annual l y t her eaft er. 

 
5. Health Insurance: Each student is responsible for carrying adequate health insurance either through 

a family or individual p ol i cy. T he s t ud e nt assumes responsibility f or pe rs onal hospital and medical 
e xpe nse s . A copy of t he hea l th i ns ura nc e c ar d mus t be s ubmi t t e d a nnua ll y t o t he DNP Ad mi ni s tr at i ve 
Assi st ant . If a st udent is cover ed under non-t r adi ti onal i nsur ance such as cost share or the Indian 
Heal th Ser vi ces, t he st udent must submi t a lett er expl aini ng t he coverage which must be approved by 
their clinical site to attend clinicals. 

 
6. Bloodborne Pathogens Standard Precaution Training: 

The use of "standard precautions" for infecti on contr ol i s essential . Nur ses must use the precauti ons wi t h 
all patients, whether handling blood or body substances in order to help protect themselves from 
exposure to Human Immunodefi ciency Vi r us ( HIV ) and Hepati ti s B. Any person can be infected with 
HIV, even with no symptoms. It takes five weeks t o 12 mont hs aft er exposure f or a person to develop 
H IV antibodies. The "standard pr ec a ut i o ns " wi l l h el p pr o t ec t the nurse from other infectious organisms as 
well. Follow agency guidelines as applicable. 
V er if i ca ti o n of this tr ai n ing can be obtained from the student empl oyer and sc a n ned to th e DNP 
Administrative Assistant, or the student can view the training presentation and pass the quiz with an 
80% . T hi s i s an annual r equi r ement . 

 
7. HIPAA Compliance Training: V er if ic at i o n o f t h is tra i ning can be obtained from the student employer 

and scanned to t he DNP Administrative Assistant, or t he student c an vi e w t he t r a i ni n g pr e se nta ti on a nd 
pa s s t he qui z wi th a n 80% . T hi s i s an a nnua l r e qui re me nt 

 
8. Annual physical exam on th e depart ment form. 

 
9. Criminal History Background Checks: 

T he f acil it ies used by Northwestern for clinical practicums require students to pass criminal background 
checks and dr u g screen t ests. Su c h backgr ound checks and dr ug scr eens ar e clinical practicum site 
r equi r ement s and not r equi rement s of Nor t hwes ter n or t he Char les M ort on Shar e Tr us t Di vi s ion of 
Nur s i ng. It i s t he s t udent’ s r es pons ibil it y t o compl y wi t h t he cr i mi nal backgr ound check a nd dr ug 
screening t e st r equi rement s as dir ect ed by t he Charl es M ort on Share Trust Divisi on of Nurs i ng. A 
student will not be allowed to participate in clinical practicums without completion of these annual 
r equi r ement s. 

Backgr ound checks on each st udent are required by clinical sites to protect patients and the general 
public. For thi s r eason, upon re que st of any clinical prac t ic um site, the Charles Morton Share T r us t 
Division of Nur si n g reser ves t he ri gh t to require r epe at background checks as needed. In addition, pl ea s e 
be aware that any cli nical practicum site reserves the right t o refuse pl ac e me nt of any s t ude nt . 

Criminal background checks mus t be completed t h r ou gh an agency approved by the Northwestern 
Charles Morton Share Trust Division of Nursing. 

 
10. Policy for Annual Drug Testing Program: 

 
Scope: T he information in t h is policy is i nt e nd e d fo r all N o rt h w es t er n nursi ng st udent s admitted to the 
desi gnated degr ee progr am t hat may or may not i ncl ude a cl i ni cal component . 
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Policy: Drug and/or alcohol screening(s) are required of all students. Students who do not pass the 
drug/alcohol screening ma y be unabl e to compl et e degree requirements or ma y be suspended or 
dismissed from the degree program. 

Timing and Procedures of the Drug/Alcohol Screening 
T he dr u g/ a l c o h ol t e s t pr o gr a m at Nort hwestern i s based on t he concern that, if a stude nt is using illicit 
“str eet ” or “r e cr ea t i o n al ” drugs , a bus i ng a l cohol or mi s us i ng prescription dr u gs t h at he / s he ma y e nda nge r 
him/herself or cause injury to a no t he r individual/client. Th e Northwestern Charles Morton Share Trust 
Division of Nursing utilizes s chedul ed and uns chedul ed ur ine/s er um t es t s t o s creen f or pos si bl e 
drug/alcohol abuse. The urine/serum test will be used at any ti me t he st udent’ s per f or mance i s i n 
question, when his/behavi or i s disruptive, or if he/ she exhi bi ts reasonabl e suspicion. 

1. Curre nt s t ud e nt s in designated programs will be drug-tested pr io r to the beginning of the clinical 
courses or more frequently if required by the clinical site or the Northwestern Charles Morton 
Share Trust Division of Nursing. 

2. Student wil l be pr o vi d e d wit h the necessary procedures and consent fo r ms f or t he 
required drug/alcohol screening designated by University personnel. 

3. Random testing is a periodic testing of a portion of the st udents t h at ma y occur with a 
schedul ed/ unscheduled screeni ng. 

4. Reasonable suspicion: 
a) At any time the student’s performance is in question, a drug/alcohol t es t ma y be 

warranted. 
b) Reasonabl e suspi ci on shall be d ef i ne d as be h a vi o r , conduct , or perf or mance by t he s t ude nt 

whi ch l eads nursing faculty to conclude that there is a li kel i hood t hat t he student is under 
t he i nfl uence of drugs / alcohol . 

c) Reasonabl e suspi ci on ma y be based on inf or mat i on r ece i ve d th a t a st udent is abusing dr ug( s) 
or al cohol . In said case, th e deter mi nati on th a t reasonable suspi ci on exists to require a 
st udent t o submi t t o t esti ng, wi t h or wit hout not ice, will be made onl y aft er consultat ion 
between the Charles Morton Share T rust Division of Nursing Division Chair and/or the 
Wi sdom Fa mi l y Foundati on Doct oral Program i n Rural Nursi ng Pract ice Di r ect or. Al l must 
agree that the observations, behavior, conduct or performance of the student is such that 
testing fo r reasonable suspicion is requi red to prot ect the heal th of t he st udent , t he healt h of 
ot hers, i ncl udi ng but not limi t ed t o clients. 

d) Exampl es of r ea s onable suspi ci ons ma y be one or mo r e of th e  f oll owing. T hi s is not an 
exhaustive list: 
• A drop in grade 
• Missed assignments or clinicals 
• Changes in physical appearance 
• Increase/decrease in weight 
• V i ol e nt behavior 
• Infor mation f ro m knowledgeable sources 
• Bel ow s t an d ar d performance in classes and/or cl in i ca l activities 
• Legal problems ma y provide enough cause fo r drug/alcohol testing. 

Allocation of Cost 

St udent s mu s t pa y t he c o st of any dr ug screening, i ncludi ng s chedul ed, r andom a nd r easonable suspi ci on 
scr eening. 

Identification of Vendors 

Nor t hwes t er n wil l desi gnate an appr oved vendor( s) t o per for m t he dr ug/ alcohol s cr eeni ngs . Res ul ts f or 
any company or go ve r n me n t e n tit y ot he r t ha n t h os e designat ed by Nor t hwes t er n will not be accept ed. 

Reporting of Findings and Student Access to Drug Screening Report 
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T he vendor will provide the University or program designee with the results of the drug/alcohol 
screening report. S t ud e nt s with a posi ti ve drug screen will have an opport unit y to consult with a Medical 
Revi ew Of f icer , pr ovi ded by t he vendor , to ver if y whether t her e is a vali d medi cal expl anati on f or t he 
screening results. If, after review by the vendor’s Medical Review Officer, there is a va l i d medical 
expl anati on f or t he s cr ee n i ng r esult , t he vendor wi ll notify the University or program designee of a cl e ar 
test. If, after review by the Medical Review Officer, there is not a valid medical explanation for the 
positive screen, then the test result will stand. 

Any r i gh t to appeal based on a pos iti ve screen re st s solely among the student, the Medical Review 
Officer, and the vendor. 

Drug Screening Panels 

T he dr u g screening ma y include the te s ti ng for at least th e following dr ug panels plus al cohol: 

1. A mphet a mi nes 
2. Barbiturates 
3. Benzodiazepines 
4. Cocaine Metabolite 
5. Opiates 
6. Phencyclidine (PCP) 
7. Marij uana (T HC) Metabolite 
8. Methadone 
9. Methaqualone 
10. Propoxyphene 

 
Positive Drug Screen 

An “Offense” under this policy is any instance in w hi ch a dr ug screening report s ho w s a positive test for 
one or mor e of the dr ugs/ alcohol l isted above i n the Drug Screening Panels 
sect i on. 

1. First Offense: Any s t ude nt wi t h a posi ti ve dr ug s cr e e n ma y be s us pe nde d f or t he re ma i nde r of 
t he semest er and be admi nist rati vely withdrawn from all courses and/or suspended for the 
f oll owi ng semest er at the Uni ver sit y’ s or progr am’ s di scr et i on. Ra ndom dr ug scr eens ma y be 
required by No r t h we st e rn fo r t he r e ma i nder of the student’s enrollment. The university ma y 
impose sanctions and students are encouraged to check with the university policy for specific 
details on these possible additional sanctions. 
a) Students who are suspended may not be a bl e to pr o gr es s to the ne x t semester based on 

specific program requirements. 
2. Second offense: Any student who ha s a second positive drug/alcohol screen wi l l be 

dismissed f rom t he degr ee pr ogr am. 
 
The Oklahoma Board of Nursing Rules requires licensed nurses (RNs) to report 
positive drug screens. “SUBCHAPTER 11. DISCIPLINARY ACTION 485:10-11-1. 
Denial, revocation or suspension of license or certificate (b) Definitions (4) Conduct which 
jeopardizes a patient's life, health or safety shall include but not be limited to the following: G) 
Failure to report through the proper channels the unsafe or illegal practice of any person who is 
providing nursing care or patient care.” (http://nursing.ok. go v/rules.html). Al l Nor t hwes te rn 
Nursing Faculty Members are also Registered Nurses in Oklahoma and are obligated to follow 
the rules of the Oklahoma Board of Nursing. Should a student who is a Licensed Practical Nurse 
or Registered Nurse h a ve a positive dr u g screen r e su lt , t h at s t ud e nt wi ll first be counseled to s el f -
report to t he Okl a homa Bo a r d of Nur s ing. Failure to self -r epor t w il l r esul t in t he s t ude nt bei ng 
report ed to t he Oklahoma Board of Nursing by the Charles Morton S ha r e Tr us t Division of 
Nursing Chai r or the Wi s do m Fa mily Foundation Doctoral Program in Rural Nursing Practice 
Director. 
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Falsification of Information 

Falsification of i nformat ion will result in immediate dismissal from the d e gr ee pr ogr am. 

Confidentiality of Records 

Dr u g scr eeni ng r eport s a nd al l r ecor ds pertaining to t he r esul ts ar e c onsi der e d confidential with restricted 
access. The results and records ar e subj ect t o t he Fami l y Educati onal Ri ghts and Pr i vacy Act ( FERPA) 
regulati ons. For additional information on FERPA, please see https://studentprivacy.ed. go v/node/548/.  

Record Keeping 

Reports an d related records (both el e ct ro n ic and paper media) s h al l be retained in a secure location in the 
respective program offices for 5 years, unless otherwise required by law.  
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Medical Records Release Acknowledgement Form 
 
 
I h ereb y acknowl ed ge an d cons ent t o t he rel e as e o f m y m edi c al re cords col l ect ed b y Nort h west ern 
Oklahoma State Universi t y for clinical complianc e purposes. I und erstand that these re cords ma y 
contain sensitive and con fidential information re garding m y h ealth and me dical histor y. 
 
I authoriz e Northweste rn Oklahoma State Univers it y to share m y medi cal r ecords with the clinical site(s) 
where I will be undertaki ng clinic al activities as p art of m y ac ademic pro gr am. I und erstand that the purpose 
of sharin g m y medical r ecords is to ensure compliance with clinical requirements and to 
facilitate m y participatio n in clinical activities as part of m y academic pro gr am. 
 
I acknowl ed ge t hat t he cl i ni cal si t e(s) m a y use and di scl ose m y m edi c al re c ords i n accord anc e wi t h t hei r 
pol i ci es and appl i cabl e l a ws . 
 
I cert i f y t hat I have read and understand the conte nts of this form, and I voluntaril y cons ent to the 
rel eas e of m y m edi cal re cords as des cri bed h erei n . 
 
 
 
 
 
Signed: _____________ ______________ 
 
 
Date: _______________ ______________ 

   
 
 Printed Name: ______________________ 
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Clinical Experiences’ Assumption of Risk  
  

Clinical experiences (practicums, clinical rotations, supervised or precepted practice) are a requir ed component of 
academic nursing programs at the Charles Morton Share Trust Division of Nursing and the Wisdom Fa mily Foundation 
Doctoral Program in Rural Nursing Practice. T hese experiences provide opportunities for students to practice skills and 
techniques learned in didactic and lab courses as well as develop critical thinking skills that are important for nurses at all 
levels. Clinical experiences occur in hospitals, clinics, schools, community organizations, and other appropriate settings 
where students can interact with patients and clients.  

Sites selected for students’ clinical experiences are required to take reasonable and appropriate measures to pro te c t 
students’ health and safety in the clinical setting. Faculty will develop appropriate policies and procedures relating to 
student safety and prevention of exposure to disease. Students will receive training related to potential hazards and 
prevention techniques. Students have the responsibility to report any potential exposures to the NWOSU Nursing Faculty 
me mber and when appropriate, the clinical site supervisor as instructed by the Faculty me mber.  

However, even with such measures, there are risks inherent to clinical experiences. Potential risks of completing clinical 
experiences include but are not limited to:  

• Exposure to infectious disease through blood or other body fluids via skin, mucus me mbranes or parenteral 
contact.  

• Exposure to infectious diseases through droplet or airborne transmission.  
• Hazardous chemical exposure  
• Radiation exposure  
• Environmental hazards not limited to slippery floors or electrical hazards  
• Physical injuries, including back inj uries  
• Psychosocial hazards  
• Offensive, inappropriate or dangerous conduct by patients or clients, including violence, harassment, and sexual 

harassment  

These risks can lead to serious complications, trauma, bodily inj ury or death.  
  

ACKNOWLEDGEMENT OF RISK  
I certify that I have carefully read and understand this document. I acknowledge and understand that my de gree program 
requires the participation in clinical experiences and that such participation carries risks that cannot be eliminated. I full y 
understand these risks.  

I understand it is my responsibility to follow all instructor and supervisor instructions and take all available precautions so 
that the risk of exposure in minimi zed. I will follow all program specific information relating to prevention of diseases.  

K nowing these risks, I cert ify t hat I desi r e t o pur sue my chos en degr ee pr ogr am i n nur s ing, i nc l udi ng pa rt i ci pa t ion i n 
clinical experiences. I expressly agree and promise to accept and assume all risks in doing so. I a m vol u nt aril y 
agreeing to be bound by this document’s terms.  

  
  

 
                 Stu d ent Si gn atu re                   Da t e  
  
  
  

                  Stud en t Pri nt ed Na me  
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Standard Precautions Guidelines 

1. Handle a ll blood and body su b s t an c es of al l pa t i e nt s as potentially i nf ecti ous. 
2. Wash hands before a nd a ft er al l pat ient or speci men cont act , even w h en gl o ve s ar e used. 
3. Wear gl o ve s for p ot e nti a l cont a ct wit h blood and body substance. 
4. Wear a go wn when splashing with blood or body substance is expected or possible. 
5. Wear protective eyewear a nd mask if splattering with blood or body substance is possible. 
6. Place u s ed s yr in ge s immediately in nearby imper meable c o nt ai n er . Do NOT recap or manipulate needle 

i n a n yw a y. 
7. T re at a ll li n e n soiled with bl ood or body substance as inf ect i ous. 
8. Process a ll l abor at or y specimens as potentially infectious. 
9. Place respiratory rescue equi pment w h er e respiratory arrest is pr edict able. 

 
P rovi ded by the O k l a h o ma Nu rse s Association, th e Cen tral Okl ah oma P ractitioners in In fect i o n Control, and the AI D S Division, 
Oklah oma State Depart ment of Health. Used with permission of the California Nurses Association. 

Safe Clinical Practice Policy 

Unsafe nursi ng practice is de f i ne d as j e o pa r di zi n g t he l if e , hea lt h, or safet y of self or ot her s, e n ga gi n g i n 
unpr of e ss i ona l c onduc t or vi ola ti on of t he ANA Code of Et hi cs f or Nur ses or the ANA St andar ds of Cli ni cal 
Nur si ng Practi ce. Unsaf e practi ce i ncl udes but is not limi t ed t o: 

1. F a i lu r e to follow safe guidelines duri ng pati ent care activities as exemplified by: 
a) F a i lu r e to e xe r ci se t e c hn i cal c ompe t e nce in carryi ng out nurs i ng care. 
b) Fa i lu r e to u ti li ze a pp r o pr i a t e j udgement in administering nur si ng care in accordance wi th le ve l o f 

nursi ng pr eparat i on. 
c) Fa i lu r e to assume responsibility and accountability f or indi vi dual nursi ng j udgement s and act i ons. 
d) Delegating or accepting delegation of a nursing f uncti on or a ny ot her health c ar e func ti on when 

t he del egati on or acceptance could reasonably be expected to result in unsafe or ineffective client 
car e. 

e) F a i lu r e to s up e r vi s e adequat el y t he performance of a ct s by a ny pe r s on wor ki ng at the nursing 
student’s direction. 

f) Fai lur e to f ol lo w universal precautions, including hand-washing, during the p at ie nt care 
activities. 

g) Fai lur e to monitor, report to proper channels or follow up on changes in patient’s 
psychological status. 

h) Performing new nursing techniques or procedures without proper e d uc at i o n, preparation, a n d f ac u lt y 
or faculty-approved supervision. 

i) E n ga gi n g in p r a ct i ce s w hi ch do n ot f al l within t he s c o pe of nur sing pr act i ce. 
j) F a i lu r e to de mo n s tr a te adequate preclinical pr e p ar at i on f or care of assi gned client(s). 

 
2. F a i lu r e to follow proper poli cie s and procedures re ga r di n g medi cat i on administration as 

e xe mpl i fi e d by: 
a) F a i lu r e to follow t he si x rights during medi cati on administration (patient, time, d rug, dose, route, 

and documentation). 
b) Unauthorized alterations of medications. 
c) Fal sely manipulating drug s upplies, narcotics or cl ie nt records, or unauthorized di ve r si o n of 

medications and/or supplies. 
d) Selling or attaining to s el l a prescribed medication or c on t r ol le d dangerous s u bs t an ce or 

otherwise making such drugs available to self, friends, family, or others. 
e) Forging a prescription or presenting a f or ge d prescription. 

 
3. Fa i lur e to follow guidelines for professional conduct as exemplified by: 

a) Fa i lu r e to follow es t ab li s h ed guidelines fo r notification of agency and i nstr uct or r ega r d i n g 
absence from clinical setting. 

b) Discrimination in th e r ender i ng of nur si ng care s er vi c es or all owi ng o wn va l u e syst em t o 
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interfere with client care/well-being. 
c) Fa i lur e to record or inaccurate r e co r di n g, reporti ng, or copyi ng of client records. 
d) Alteration of cl i en t r ecor ds. 
e) Appr opri at i ng wi thout permi s s i on s uppl ie s or p er s on al it e ms of client, agency or sc hool. 
f) Falsifying documents submitted to the Northwestern Charles Morton Sh ar e T ru st Division of 

Nursing. 
g) Abandonment of pa ti e nt or leaving a nursing assignment or c li n ic al agency without p r o pe rl y 

advi si ng appropri at e personnel . 
h) V er b al l y or physical l y abusi ng clients, fe ll o w students, instructors, or ot her s . 
i) E n ga gi n g in behavi or t h at ca n be d ef i ne d as sexual harassment . 
j) Endanger i ng t he welfare of self or c l i e nt thr ough o wn ph ys i o l o gi c a l or me n t al he a lth st at us. 

 
4. E n gagi n g in p r ac ti c es w hi ch a re detrimental to th e pu bl i c i nt er e st as e xe mpl if i ed by: 

a) F a i lu r e to a ct to saf eguar d th e cli ent and public when health c ar e a nd safety ar e affected by the 
incompetent, unethical, or illegal practices of any person. 

b) Impersonating a licensed practitioner, or permitting another person to use his/her student nursing 
identification for any purpose. 

c) Aiding, abetting or assisting any other person to vi ola te or circumvent any law or rule or 
regulation intended to guide the conduct of a nurse or nursing student. 

d) Conviction f or committing a felonious act. 
 

Illness/Injuries/Pregnancy for DNP Students 

1. Illness/Injury: Students will not attend a clinical practicum when the student’s illness might be 
cont agi ous. A nursi ng st udent who has been i ll or i njured may be request ed by an i nstruct or to submi t a 
written statement regarding status of health from the primary care giver. If a student is injured while in 
t he cl inical setti ng, he/ she must report t he i nci dent to the precept or as soon as possibl e. T he student wil l 
seek medical care, if necessary. Ho we ve r , t he No rt hwestern Charles Morton Share Trust Division of 
Nursing is not responsibl e for acci dents or i njuries. Wi th an i nj ury, t he s t ud e nt wi ll compl et e a 
Nor t hwest er n Char les M or t o n S h ar e T r u st Division of Nursi ng Vari ance Report Form and complete an 
agency Incident or V ari ance Report Form. T he st udent wi l l descri be t he fact s of t he i nci dent . T he st udent 
wi l l not wr it e j udgment s or opi ni ons of t he i nci dent . T he i nst ructor shall be noti fi ed of al l f ol l ow up 
activities related to the incident. A copy of the incident and follow up activity will be placed in the 
student’s file within the Wisdom Fa mily Foundati on Doct or al Pr ogr am i n Rural Nursing Practice Office. 
T he var iance r eport f or m i s avai l abl e by emai li ng t he Wi s dom Fa mi l y Foundati on Doct or al Pr ogr am i n 
Rural Nursi ng Practice Administrative Assistant. 

 
2. Pregnancy: If a nursing student is pregnant, she needs to inform her nursing faculty and preceptor so 

t h at sh e wil l n ot be placed in an environment t ha t mi gh t be hazar dous to t he f e tu s or st udent . 
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V ARIAN CE REPORT FORM NORT HW E ST E RN OK L AHOM A ST AT E UNIV ERSIT Y 
Charles Morton Share Trust Division of Nursing 

V ar i an c e R ep o rt F or m 
 
When di d vari ance occur? Dat e _____________________Appr oxi mat e T i me____________________ 
Where di d var iance occur ? / set ti ng? _____________________________________________________ 
Addr ess: ___________________________________________________________________________ 
Description of variance: 
__________________________________________________________________________________ 
__________ ________________________________________________________________________ 
__________________________________________________________________________________ 
__________________________________________________________________________________ 
__________________________________________________________________________________ 
__________________________________________________________________________________ 
__________________________________________________________________________________ 
Expl ai n how and why var i ance occurr e d: 
__________________________________________________________________________________ 
__________________________________________ ___ _ ____________________________________ 
__________________________________________________________________________________ 
__________________________________________________________________________________ 
__________________________________________________________________________________ 
__________________________________________________________________________________ 
__________________________________________________________________________________ 
Expl ai n what acti on shoul d or can be done t o prevent t hi s t ype of var iance: 
__________________________________________________________________________________ 
__________________________________________________________________________________ 
__________________________________________________________________________________ 
__________________________________________________________________________________ 
__________________________________________________________________________________ 
__________________________________________________________________________________ 
_______________________ _ _ _________________________________________________________ 
Act i on t aken concer ni ng va r i a nc e: 
__________________________________________________________________________________ 
__________________________________________________________________________________ 
__________________________________________________________________________________ 
_________________________________________ _ ___ _____________________________________ 
When appli cable, a hospit al or agency var i ance repor t must be compl et ed and att ached t o t hi s f or m. Repor t i s f il ed i n 
Di vi si on of Nursi ng off ice.  
 
__________________________________________________________________________________ 
Si gnat ure of Nur si ng St udent        Date  
 
__________________________________________________________________________________ 
Signature of Clinical Faculty*        Date  
 
__________________________________________________________________________________ 
Si gnat ure of Cour se Coordinat or       Da t e 
 
 
 
Revi ewed: 8/ 02, 8/ 03, 6/ 04, 6/ 05, 7/ 06, 7/ 07, 7/ 08, 08/ 09, 7/ 13, 07/15, 6/ 16, 7/ 18, 7/ 19, 7/ 20, 8/ 21, 7/ 22, 5/ 23 Revi sed 
5/ 11, 5/ 1 2 
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RN Licensure (DNP Students) 

Students who are Registered Nurses completing a DNP degree must maintain current licensure in their state of 
residence whe r e th e y are completing clinical practicums.  If student resides outside of Oklahoma, they must also 
have a current Oklahoma license or multistate license.  Verification of current l i cen s u r e will be maintained by the 
Administrative Assistant in the student’s file in the office of the Wisdom Family Foundation Doctor al P r o gr a m 
in R ur a l N ur si n g Practice. If t he st udent is an advanced pl acement s tude nt , the st ude nt sha ll al s o pr ovi de 
ver i f icat i on of current family nurse practitioner certification and licensure. 

Wisdom Family Foundation Doctoral Program in Rural Nursing Practice Dress Regulations Policy 

Attire f or Cli nical Agency (Client Care) and for Skills Lab: 

1. Students a re expected to dress in business casual c l ot hin g or scrubs according to the requirements of the 
individual clinical areas. 

2. A white lab c oa t or l ab j acket is to be wor n o ve r the clothing during clinical assignments. 
3. A No r t h wes te r n Wisdom Family Foundat ion Doctor al Program in Ru r a l N ur s i n g P r a ct i ce patch i s t o be 

per manentl y s ewn and center ed one ( 1) i nch be low t he l e ft s houlde r of t he l a b c oat . 
4. T he st ude nt is to wear t he ID badge at al l ti mes while in the clinical area. 
5. Dress Co de Enforcement: Nursing instructors and preceptors h a ve the authority to enforce the dress 

code, a nd deny access to c lie nt re c o rd s a nd / or clients if the st udent is no t in pr oper attire. T he 
precept or or nursing i nstruct or has t he ri ght t o send st udent s home who are not dressed according t o 
the dress code. 

 
Transportation/Living Arrangements During Clinical Experiences 

It i s t he r esponsi bil it y of each DNP st udent t o pr ovi de hi s/ her own tr ansport at i on/li vi ng ar r angement s dur i ng 
clinical practicum assignments. Clinical practicum assign ments will be arranged as close to the student’s ho m e 
area as possi bl e, but this is not guaranteed. Precepted clinical p ra ct i cu m experiences may be arranged in a variety 
of venues i n order t o meet the course requirements, and this might necessitate arranging l odgi ng a wa y from 
home. Lodgi ng and t r ans por t at ion expenses a re bor ne by each st udent . Al l st udent s must reside on campus 
dur i ng t he one we e k of re side nc y. 

Inclement Weather 

Students in the BSN-to -DN P program are al l owed t o compl et e cl i ni cal experi ences/ hours duri ng NWOSU 
scheduled and inclement weather closures as long as a DNP faculty me mber is available should anything be 
needed or issues arise.  BSN-to -DNP students are asked to use t hei r best j udgement when det ermi ni ng t he 
safety of travel during inclement weather closures. 

If there is inclement weather, students should check the radio stations, television and the NWOSU website as 
well as Canvas to determine if class and/or clinical will be held. Students may contact the course or clinical 
i nst r uct or t o ascert ai n the stat us of cl inical r ot ati ons dur i ng i ncl ement weat her . If NWOSU cl oses school , the 
st udent wi ll conf er wit h the pr eceptor r egar ding whether the clinical site is open. T he student will use good 
j udgment i n maki ng a deci si on to tr avel i n li ght of t he cur rent weather condi ti ons in his/her area. Ultimately, th e 
st udent is r es ponsi bl e fo r compl e t i ng a ll of t he required clinical hours, and therefore, has latitude in making up 
days when tr avel is not saf e. 

Once cl i ni cal assi gnment s have been made and the weather or road conditions deteriorate, students are expected 
to us e sound j udgme nt a nd s hould not ri s k ha vi ng an acci dent . St udents ma y wa i t unt il daylight to make a 
decision to travel long distances, b ut the preceptor must be notified as soon as possible. Please feel free t o ask 
questions if you do not understand the policy. 

Students are encour aged t o si gn up f or inclusion in t he Emer gency T ext Message Alert System: 
https://www.nwosu.edu/campus -safety. Though N W OS U campuses ma y be closed, if t he clinical si te is open, 
students are permitted to participate in clinicals. 
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Preceptors 

It is the responsibility of both t he student and the Wisdom Fa mily Foundation Doctoral Program in Rural 
Nursing Practice faculty members to so li c it and contract with preceptors. T h er e is no expect at ion th a t st udent s 
mu s t h i re a company t o fi nd a precept or . St udent s ar e not per mi t t ed t o r ei mbur se pr ecept or s f or t hei r super visi on. 
If a pr ecept or asks a st udent f or payment , t he Wisdom Fami l y Foundat ion Doct oral Pr ogr am i n Rural Nur sing 
P r a ct i ce Director is to be contacted immediately. 

With the exception of the one-week residency, all clinical experiences will be supervised by preceptors who have 
been vetted a nd a p pr o ve d by the Director of t he Wisdom Fa mily Foundat i on Doctor al Pr ogr am i n Rural Nur s i n g 
P r a ct i ce . St ude nts ar e st r ongl y e nc our a ge d t o s ubmi t na me s of poss i bl e pr e ce ptor s to t he c our s e i ns tr uct or . 
Fi nding pr ecept or s i nvol ves net wor ki ng wi t h people at wor k and i n t he communi ty who know pr ovi der s who 
mi ght be wil li ng t o take on a s t udent . Appr opri at e preceptors are licensed physicians ( MD or DO) and 
experienced n ur s e pr a c t i t i on e r s ( AP R NS ) . T he maj ority of clinical pract icum hours must be precept ed by 
phys i c i ans or APRNs . All pr ec ept or s must hol d an unrest ri cte d lic e nse in t he sta te in whic h the clinical site is 
l oc at e d. They must be nationall y cer ti fi ed i n t hei r pr acti ce area. Precept or s must have a mi ni mu m of one (1) year 
of full-time clinical practice exper ience, or prior approval by Director of the DNP pr ogr am. Each preceptor will 
receive an orientati on pac ke t . The faculty of the Wisdom Fa mily Foundation Doctoral Program in Rural Nursing 
Practice will monitor the clinical performance of each DNP student through regular communication with the 
preceptor, written evaluations and on site or virtual clinic visits by a representative of the DNP fa c ul t y. If a 
student is having difficulty in the clinical area, whether it concerns patient care or the relationship with the 
preceptor, the student is to contact the course in s tructor, wh o wi ll t h en communi cat e th e concer ns to th e Wi sd o m 
Fami l y Foundat ion Doct oral Pr ogr am i n Rural Nur sing Pr act ice Dir ect or . Eval uat ion of t he Pr ecept or and t he 
Clinical Site by the student at the end of each clinical course is mandatory. D e ci si on s regar di ng conti nuati on of 
us e of t he pr e ce ptor a nd/or cl ini cal sit e ar e based upon student evaluation and direct observation by the course 
instructor. 

Gifts for Preceptors 

Handwritten thank you notes are appropriate expressions of gratitude to preceptors. NWOSU sends a l et t er to 
preceptors documenting the number of hours spent precepting, and preceptors can use this documentation as 
continuing education c r e di t when t he y seek r e c er ti fi ca tio n . Also, periodically, t he DNP program sends a small 
gi f t t o p r ec e pt ors. 

Confidentiality Policy 
 
All client records in all clinical settings are confidential as required by federal and state law and by professional 
ethics. T herefore, it is th e responsibility of each student in the Charles Morton Share Trust Division of N u r si ng 
to maintain compl ete and total confidentiality in regard to al l cl i e n t i nf or mati on that is collected, analyzed, filed, 
or st ored el ect r oni call y at Nor t hwester n i n st udent assi gnment s or i n any cli ni cal agencies t o which st udent s may 
be assigned. 

Each and ever y per son, prof essi onal and nonpr of essi onal , who obt ai ns i nf or mat ion f r om a cli ent or cli ent ’s 
record that is receiving medical, dental or related services is engaged in a privileged communication. Pr i vi l e ge d 
communi cat ion bel ongs t o the client and cannot be waived by anyone el se. Okl ahoma statutory l aw h as expanded 
t he c o mmo n l aw s c ope of conf i denti al c ommuni ca ti on to include cons ul tati on or communi cat i on wi th heal th car e 
pr ofessi onal s on a need-to-know ba s i s . 

In general, no cl i en t records or information the re i n, s houl d be released or discussed without the written consent of 
the client or by valid court order. 

1. Ho we ve r , in mo s t cases, c lie n t information ma y be shared appropriately on a n ee d-to -know basis with 
t he professi onal s renderi ng healt h care in a clinical facility without written consent. 

2. No pri nted ma t er i al concerni ng clients shoul d be removed from t he clinical facility. 
3. Client d a ta st or ed in comput er systems in any clinical fa c il it y a nd avai lable t hr o u gh printouts a nd 
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networks is deemed confidential. Passwords and user IDs are confidential and should not be shared with 
anyone, including peers, supervisors or instructors. It is important to reme mber that each user is 
responsible for protecting the integrity and the security o f a ll c o nf i de ntial data in the system, and that all 
entries are the responsibility of t he i ndi vi dual i denti fi ed by the password and user ID. 

4. Access to cl ie n t records s hou l d be limited to t ho s e wh o h a ve a need-to-know as necessitated b y t he 
per for mance of r equir ed j ob duti es. 

5. Any incident of failure to maintain confidentiality with client information will be carefully reviewed 
by f a c il it y and administrative staff and f ac u l t y and wil l resul t in disciplinary a ct i on. 

6. No information a bout clients/families, c li n ic al fa ci li ti e s, f acul t y or other students wi l l be posted on any 
social networking site or other electronic venue. 

7. Additional confidentiality statements may be required at various cl ini ca l facilities. 
 

Student Records 

Student records will be filed in a specified storage location in Carter Hall within six months of a student’s 
graduation or leaving the program. Files will be stored a minimu m of 5 years prior to being destroyed according to 
university policy. Any graduate or current student who wishes to review records must complete the Request of 
St udent Records Form and submi t it t o t he Wisdom Fami l y Foundat i on Doct oral Program in Rur a l Nur si ng 
P r a ct i ce Director wh o wil l forward t he compl et ed form to t he Cha rl es M or ton Share Tr ust Di vi si on of Nurs i ng 
Cha i r . A c opy of the Request to Review Student Record is 
available by emailing the Wisdom Fa mily Foundation Doctoral Program in Rural Nursing Practice Administrative 
Assi st ant . An a ppoi nt me nt will be ma d e a nd, in that meeting, items will be reviewed and made avai lable for cop y. 
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Request to Review Student Record 

Northwestern Oklahoma State University Charles 
Morton S h ar e T r u st Division of Nursing Request Form 

to Review Student Record 
 

T his form is for students who wish to review their student record. Once a request has been made, the university 
has 45 da ys to comply with t he request from t he ti me th e request form is received in t he office of the Project 
Mentor of the Nursi ng Di visi on. 

 
 
I,  , request that my st udent file on the Alva/Woodward/Enid campus be ma d e 
available f or my r e vi e w . The foll owi ng persons h a ve my per mission to also be present fo r that review: 

 
 
 

(name) (relationship) 
 
 
 
(name) (relationship) 

 
I understand t h at I ma y only copy those sections pertaining to my personal h is t or y and t ha t no evaluative 
materials, such as exams, may be copied and that I may only examine these in the presence of t he Wisdom 
Family Foundation Doctoral Program in Rural Nursing Practice Director or Nursing Division Cha i r . 

 
 
 
(name) (date) 

 
 
 
(witness name) (date) 

 
10/2010 
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NORTHWESTERN OKLAHOMA STATE UNIVERISTY 
INSTITUTIONAL COMMITMENT AND RESOURCES 

Academic Success Center: Assistance with Writing 

Students wh o r e q ui re assistance in written c o ur se assignments a re wel c o me to u ti lize t he e d it in g services 
available through the Academic Success Center. The assignment must be sent electronically to NO LATER than 
2 weeks prior to the due date for the assignment. Contact information for this service is located at 
ht t ps:/ / www.nwosu.edu/ student -servi ces/academic-success-center. 

Services for Students with Disabilities 

Any student needing academic accommodations for a physical, mental or learning disability should contact the 
Coor dinator of Ser vi ces f or St udent s wi t h Di sabil it ies, or f acul t y me mber per sonall y, wi t hin t he fi rst t wo weeks of t he 
semester so that appropriate accommodations may be arranged.  The location for ADA assistance is the Ryerson Hall 
r oom 126 on t he Al va Campus and t he cont act is Cal l eb Mosbur g.  To r equest ADA assistance i n Eni d, Woodwar d, and 
Ponca Cit y pl ease contact the f ol l owi ng:  Enid – Dr. Wayne McMillin; Woodward - Dr . J onat han T homason; Ponca Cit y 
– Tim Williams.  Online students can contact Calleb Mosburg for assistance with ADA accommodations. 

 
Student Advisement 

An a dvisory committee, consisting of t he C h a ir of t he D i vi s i o n of N u rs i n g, T h e Di r ec t or of t he D N P P r o gr a m, 
and the assigned faculty advisor, is formed for each student pursuing a graduate degree as soon as possible after 
the student's application for graduate study.  Students are encouraged to confer with their advisor on all matters 
r e la ti ng to course programs. No enrollment, withdrawal, or change of schedule forms will be accepted by the 
Registry Office without the signature of the student’s advisor or designee. Program ad visors are available to 
confer in person, by phone or by email. 

 
Al l gr a du a te students at NW O S U h a ve six years in wh i c h to complete t he gr a d uat e degree. If a st udent i s h avi n g 
di ff i cult y succeeding wi t hin t he DNP pr ogr am, i t is almost al ways due t o per sonal i ssues such as unexpect ed 
healt h pr obl ems, or dif fi cult y bal anci ng wor k, f ami l y, and academi c obl i gati ons. St udent s somet i mes begin th e 
pr ogr am in f ul l -time st atus (9 gr aduat e credits pe r semest er), b ut fi n d t ha t t he y mus t dr op back t o par t -t i me stat us 
( 6 or f e wer cr e di ts per s e me s t er ). T his is done a ft er c onf e rr ing wi t h the st ude nt’ s DNP pr ogr a m a dvi s or . The 
s t udent mus t ke e p t wo t hings in mind: ascertaining that the degree can be completed with the six-year ti me 
f r a me , a nd onc e t he s t ude nt dr ops t o pa rt -t i me st at us, he/ she remai ns par t -t i me f or the remainder of the program. 

Canvas Learning Management System 

Northwestern uses the Ca nva s Lear ni ng Management Syst em t o del i ver course content and materials online. 
Infor mation about l o ggi n g into Canvas, br o ws er compatibility, as wel l as tutorials for using the learning 
manage ment system are found online at https://www.nwosu.edu/canvas . Students are strongly encouraged to 
familiarize themselves with the Canvas capabilities including submission of documents and attachments prior to 
starting classes. 

Bookstore 

T he Northwestern Follett Bookstore is located on the main floor of the Alva campus Student Center Building. 
All students may access the eFollet bookstore online at https://www.bkstr.com/nwosuniversitystore/home. T he 
bookstore offers a wide variety of textbooks for purchase and rent. Northwestern apparel, gifts, collectibles, and 
accessories may also be purchased through th e onli ne bookst ore. T he onli ne bookstor e al s o offers an assort ment 
of technol ogy pr oduct s for pur chas e i ncl udi ng comput er s , t abl et s , pr i nt er s and scanner s. 

Counseling Center 

T he Counseling Center seeks to support the personal, so c i al , and intellectual growth of members of the 
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university community. Th is go a l is accompl i shed by wa y of a br oad variety of counsel i ng servi ces t h at ar e 
pr ovi ded by t he Cent er . Sessi ons wit h t he counsel or are conf i denti al . T he Counsel i ng Center i s l ocat ed on the 
Al va Campus i n t he Fi ne Ar t s Bui ldi ng Room 125. Cont act inf or mat i on f or t he Counsel i ng Center i s avai l able at 
ht t ps:/ / www.nwosu.edu/ student -ser vi ces/ counsel ing 

DNP Den 

T h e DNP De n i s a Canvas “course” in which every DNP student is enrolled. T his site houses a variety of 
resources to support st udent academi c success, social support , and professi onal devel opment. T his sit e is NOT 
used f or information t h at p er t ai n s to a speci fi c co u r se , su c h as i mpor t a nt announcements or course content. It is 
mer el y a gat her ing pl ace for graduate nursing students and a centr al locat i on f or lear ning r esour ces and general 
announcements. 

Email 

All emai l is through the NW O S U email system, available at https://www.nwosu.edu/e-mai l -access . If the student 
does not check email daily, important communication from the instructor may be missed. T he instructor will 
only use the student’s private email when the student is not responding to the NWOSU e mail. 

Financial Aid 

Even though the costs of attending Northwestern are amon g the lowest in the region, financing an education is a 
concern to mo s t of our students. We b el i e ve higher education is an investment w hi c h yi el ds li f el ong benef it s. 
Wi sdom Fa mi l y Foundati on Doct or al Pr ogr am i n Rural Nur si ng Pr act ice T ui ti on and Expenses can be accessed 
on the Northwestern website at the following link: https://www.nwosu.edu/paying-for -college/graduate-degree-
program-costs. A list of sources of financial aid is available on the Northwestern website. If you are completing a 
FAFSA (Free Application for Federal Student Aid) form, Northwestern’s FAFSA code is 003163. Students must 
complete a FAFSA form every year to continue receiving aid. Links to a variety of financial aid resources can be 
accessed in the DNP Den. 

Library 

T he combined holdings of Northwestern Libraries equal more than one million items, including books, federal 
and Oklahoma State government publications, bound journals, microform publications, and non- book media. 
Comple menting these resources are approximately 13,000 print and online journal subscriptions. All 
No r t h wes t er n st udents may access the library resources online at https://www.nwosu.edu/library. T he n ur si ng 
liaison is Mr . Douglas Davi dson, available at th e following link: 
https://nwosu.libguides.com/prf.php?account_id=178929. 
 
On the library website, you will also find tutorials and information on how to perform searches and use the ma n y 
databases. You wi ll log-in with your Ranger email w he n yo u select a resource t h at requires it . 

 

Online Course Exam Policy 

NW OSU ONL INE EX AM POL ICY: 

Ensuring academic honesty in an online environment is vital to the integrity of our online classes and programs 
at No rt h we st er n Oklahoma S t a te U ni ve r s i t y. Proctored exams in t h is co u r se mu s t be proct ored either through the 
use of Respondus Moni t or or at a NWOSU approved site. This policy does NOT require, nor may an instructor 
require, that students come to a campus. Students enrolling in online courses are responsible for proctoring fees 
which may be associated with the online course exams. 
Shoul d yo u choose to travel to a NW OSU site, ( Al v a , Eni d or Woodwar d campus), t h e re is no c h a r ge for 
pr oct ori ng a n e xa m. Use of t he Uni ver sit y Cent er ( Ponca Cit y) as a proctoring site requires a $25 per exam 
pr oct ori ng c ha r ge . All pr octor i ng s it es a nd me t hods re qui r e t he us e of phot o i de nti fi c at i on pri or t o t a ki ng t he 
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exam. In this pr o gr a m you will take your tests remotely and they will be proctored by Respondus Monitor. The 
link to access this site is: https://www.nwosu.edu/canvas. Click on “Remote Proctor Information and Access.” 

Remote Proctoring 

Students may test remotely utilizing the remote proctoring web service approved by the Charles Morton Share 
T rust Division of Nursing. Students enrolling in online courses are responsible for proctoring fees which ma y be 
associated with the online course exams. Us e of r e mo te proct or i n g services ar e paya b l e by t he st udent by credi t 
or debi t card at t he ti me when t he exam i s t aken. All proct ori ng sit es and met hods requi re t he use of phot o 
i dent ificati on prior t o t aki ng t he exam. Use of RESPONDUS LOCK DOW N BRO W S E R f or p r oc t or i n g a n e xa m 
i s fr ee t hrough Canvas. Other approved remote proctoring services have variable costs. All proctoring sites and 
met hods r equir e the use of phot o i dent if icat i on pri or t o t aki ng t he exam. 

T he student s must foll ow the r emot e t est ing i nstr uct i ons scr upul ousl y, as st udent s ar e r ecor ded taki ng t he exams 
and t he proctor will fl ag suspi ci ous behavi or . T he student needs t o be al one i n t he r oom, wi t h no chance of 
di st r acti on. No smar t phones, smart watches, or Bluetooth headphones ar e per mi t ted. T he re mo t e pr oct or wi l l 
i n st r u ct t he st udent t o vi deo t he t est ing area prior to the exam. T he student must be seated at a desk or table to 
t ake t he exam. 

Proctored Testing on a NWOSU Campus or Approved Site 

Alternatively, s t ud e nt s c an be proctored in t he Academic Succ e ss Center on the Alva , Enid, or Woodward 
campuses or University Cen t e r in Ponca City. At the discretion of t he course instructor, o t he r s it es ma y be 
approved. There is no charge for proctoring on the NWOSU campuses. Use of the University Center site requires 
a $25 per exam proctoring charge. Please show your photo ide nt if i ca ti on when you report to take your exam. 

1. Course instructors must be notified no later than 24 hours before the intended test date so that he/she can 
send a correct roster of students and the test password to that proctoring site. T he instructor will assume 
that you are going to test remotely with the approved remote testing software u nl es s yo u notify the 
instructor t h at you wil l te st in a campus testing center. Not i fi cati on needs t o be done with each test. 

2. No wa l k-in testing is al l owed. 
3. Please c al l or email to schedul e your exam in advance. For t he testing s c hedule , please se e the following website: 

h t t ps :/ / www.nwosu.edu/uploads//test-procedures.pdf 
• A l va , Enid, Woodward campuses: Phone: 58 0 -327 -8176; Ema i l: testing@nwosu.e du. 
• University Center ( P on c a City) campus: Phone (580) 71 8 -5600. Cont act person: Dakota. 

4. Al l testing r equests wi ll be handled by t he T esting F a cil it a to r s an d wil l be di r ected to t he c a mpus you 
i ndic at e whe n you ca ll or ema i l t o re ques t a n a ppoi nt me nt . 

5. Examination gui de l i nes : 
a. If yo u need to cancel your ex a m, pl ease n ot i f y us 24 hour s in advance 
b. No cel l phone s ar e allowed during testing including use as a calculator 
c. No hats worn during testing 
d. No spouses or children in testing room during testing 
e. No special programs can be downloaded (exception: Respondus Lockdown or ExamSoft) 
f. No food or eating during testing 
g. Students ma y request t h at the instructor p er mi t use of wa x or foam ear plugs to eliminate 

di st r acti ons. NO Bl uet ooth ear phones wi ll be per mi tt ed. 
 

Quiz/Test Review 
 
Quiz/test review s h al l be conducted within the wee k foll owi ng t he close of t he qu i z or test. T he instructor will 
of f er va r ious opti ons f or t his r e vi e w, suc h a s a Zoom me e ti ng, phone c a ll , or post ing i nf or ma t i on i n t he 
a nnounce me nt s of t he Canvas course. 

 
NWOSU Student Handbook 
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Many policies an d procedures and ot h er information about NW O S U is available by accessing t he St udent Handbook at 
t he f oll owi ng l i n k: ht t ps:/ / www.nwosu.edu/ uploads/ /st udent -services/student-handbook.pdf . 
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III. CURRICULUM AND TEACHING-LEARNING PRACTICES 
 
 

Charles Morton Share Trust Division of Nursing 
Conceptual Model of Nursing Curriculum 
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Charles Morton Share Trust Division of Nursing 
Conceptual Model of Nursing Curriculum 

 
T he conceptual model of the nursing curriculum consists of ten maj or concepts: Caring, Safety, 
Reflection, E vi de n c e -Based P r a ct i ce , Communi cati on, Clinical Reasoning, Leadership, Hol is ti c C ar e , 
Cul t ural Compet ence, and T echnol ogy. 

Caring - C ar i n g is t he primary underl yi ng concept of th e curr iculum, encompassi ng al l aspects of n ur s i n g 
practice. Ca r i n g is defined as be i n g concer ned or i n t ere s t ed an d pr ovi di ng needed a s si st a n ce or pr o vi d i n g 
careful supervision. Watson’s t heory of caring can be viewed as the nurse’s moral ideal of p r e s er vi n g 
human dignity by assisting a per son to f i nd meani ng in illness and s u ff e ri n g in or d er to restore or pr omot e 
t he per son’ s har mony ( Watson, 1979) . The nursing student will apply Caritas principles while utilizing 
t he r emai ni ng concepts when pr ovi di ng care t o person i n a vari et y of set ti ngs and l if e si t uati ons. 

Watson’s 10 Carative Factors include: 

1. Humanistic-a l tr u is ti c systems of val ues 
2. Faith-Hope 
3. Sensitivity to s el f a nd ot he rs 
4. He l p -t r us ti ng, human care relationship 
5. Expr essi ng p os i t i ve and ne ga t i ve f eel i ngs 
6. Creative pr obl em-s ol vi ng caring pr oc e ss 
7. T ranspersonal t eachi ng-l ear ni ng 
8. Support i ve, pr o t e ct i ve , and/or corrective ment al, phys i cal , s o ci et al a nd sp i r i t u al e nvi r onme nt 
9. H u ma n ne e ds assi stance 
10. Exi st enti al -phe no me nol ogi c a l -spiritual forces 

Safety - Saf et y is t he c or e of th e c ur ri c ul u m. S a f et y means to be f re e fr o m da nge r , r i sk or injury and is a 
condition of being safe. T he nursing student, at all levels, wil l pr o vi d e safe, evidence-based care in or d er 
to promote patient safety and optimal patient outcomes. 

Reflection - Ref lecti ve practice ca n be int er preted as be i n g the pr ac ti ti o n er ’s a bili ty to access, ma ke sense 
of and learn through work experience, to achieve more desirable, effective, and satisfying work (J ohns, 
1995 p. 23-4). T he nursing student, at all levels, will use a questioning approach, and not take things at 
face value. They will constantly evaluate, review and think about t heir practi ce wit h a f ocus on doi ng 
things better. 

Evidence-based Practice - Evidence-based practice improves the quality, effectiveness and 
appropriateness of heal th care by synt hesi zi ng t he evi dence and faci li t at ing t he t ransl at ion of evi dence- 
based research findings. The nursing student, at all levels, will integrate the best research evidence with 
clin i ca l expertise and t he client’s unique va l u es and circumst ances to facilitate p os i t i ve out c ome s ( M e l n yk 
a nd Fi ne out -O ve r hol t , 2005). 

Communication - Co mmu ni c at ion me a ns t he e xc ha nge of t hought s , me s s a ge s , or i nf or ma t i on a ll owi ng 
f or exc hange of inf or ma t i on, f eel ings, needs and pr ef er ences. T he student nur se, at all l evel s, wi ll ut il i ze 
t herapeut ic ski ll s such as use of self , acti ve l ist eni ng, use of sil ence, verbal and non-ver bal behavi or s t o 
he l p pe rs on e xpr es s f e el i ngs , c onve y i nf or ma t i on, t o ope n c ha nnel s of c ommuni c a t ion, a nd t o e xper ie nc e 
a sati sf yi ng i nt er per s ona l r el a ti ons hi p. In t he pr acti ce of nurs i ng, a ll i nf or ma t ion w i ll be ke p t confidential, 
and communication of information is conveyed through the appropriate channels. 
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Clinical Reasoning - Clinical reasoning can be de fi n ed as a process of i nquiry i nvol vi ng t he i ncl usi on of 
evi dence t o f aci li tat e opti mum per son outcomes. T he student nurse, at all levels, will develop reflective 
habit s of i n qu i r y, usi ng a ll component s of t he sc ie n ti fi c me t hod a nd t e chnologi e s in t h e ir nur s ing pract ice 
(Pesut and Hermann, 1999). 

Leadership - Leadership means the capacity of ability to lead and to give guidance or direction. The 
nursing student, at all levels, wi ll develop leadershi p quali ti es including delegation, communication, 
negotiation, prioritization, or ga ni za t ion, conflict resolution, multi-t a s ki n g, and advocacy of h e al th care. 

Holistic Care - Holistic ca re r ec o gn i ze s the totality of the human being – the interconnectedness of body, 
mind, emotion, spirit, social/cultural, relationship, context, and environment. T he student nurse, at all 
levels, wi ll honor each individual’s s ubj ec t i ve experience about heal t h, health beliefs, values, and pr ovi de 
culturally competent holistic care. 

Cultural Competence - Cultural competence represents the ability of a person to interact with another 
whose cul tur e may be di ff er ent, r ecogni zi ng t he si mi l ar it i es and acknowl edgi ng t he dif f er ences, but 
accepting the individual with care and respect and working together to find a way to meet the needs at 
hand. T hr o u gh s el f -awareness, t he use of c ul t ur al s ki lls and knowl edge, and a d e si r e to e n ga ge in cultural 
encount er s, t he st udent nurse, at all levels, will develop the ability to provide culturally competent care 
a nd le a ds t o i mpr ove d qua lit y of c ar e a nd he alt h out c ome s . ( Ca mpi nha -Ba c ot e , 2002) . 

Technology - T e c hnol ogy me a ns t he a ppli c ati on of s ci e nce a nd pr ovi de s a f ra me wor k f or s upporti ng 
cl ini cal deci si ons t o improve outcomes. T he student nurse, at all levels, wil l ut il ize comput er sci ence, 
i nf or ma t i on sci ence, and i nf or mat i cs t o i dent if y, col lect , pr ocess, and manage dat a and information to 
s upport nur si ng pr act ice, administration, education, r esear ch, a nd the expansion of nursing kno wledge. 
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Doctor of Nursing Practice (DNP) Program 
 

What is a Doctor of Nursing Practice (DNP) Degree? 

T he DNP degree is the highest degree for nurses working with patients, teaching nursing practice, or leading 
health related organizations. T he DNP degree prepares nurses to improve nursing practice and patient outcomes 
and increases the supply of expert clinical nursing faculty. Graduates of the Wisdom Fa mily Foundat i on D oc t o r al  
Program in R u r al Nur si ng Pr a ct i ce devel op and expand their knowl edge and expertise in eight essential areas: 
scientific underpinnings for practice, organizational and systems leadership, clinical scholarship and analytical 
methods for evidence-based practice, information systems and patient care technology, health care policy, 
i nter pr ofessi onal coll abor ati on, cl ini cal pr eventi on, and advanced nur si ng pr acti ce ( AACN, 2006) . 

T he curr i cul um f or t he BS N -to -W i s dom Fa mily Foundation Doctoral Program in Rural Nursing Practice was 
developed utilizing The Essentials of Doctoral Education for Advanced Nursing Practice and The 
Essentials of Master’s Education in Nursing, published by the American Association of Colleges of Nursing, as 
well as the Nurse Practitioner Core Competencies and Family/Across the Lifespan Nurse Practitioner 
Competencies developed by t he Nat ional Or gani zati on of Nurse Pract it i oner Faculties. T he curriculum is 
specifically designed to address each of t he i de nt if ied competencies and essential elements. 

T he Northwestern BSN-to-DNP prepares professional nurses as family nurse practitioners, to care for clients 
across the lifespan. At the conclusion of the pr o gr a m, graduates ar e eligible to t a ke t he family nur se p r ac ti ti o ne r 
certification exam through either the American Academy of Nurse Practitioners 
( htt ps: // www.aanpcert .or g/ index ) or the American Nurses Credentialing Center 
(http://nursecredentialing.org/FamilyNP). 

Why the Doctor of Nursing Practice (DNP) Degree? 

Nurses prepared as expert scholars and health care leaders, at the highest level of advanced nursing practice, ar e 
needed at local, regi onal , an d nat i onal levels, across mu l ti p le settings in ur b a n, r ur a l , a nd fr ont ie r ar ea s . 

• Ra p i d a nd si gnif icant c ha nge s in t he U. S . an d gl obal health c ar e systems r e quir e nu r s e s to achi eve t he 
hi ghe s t l e ve l of sc i enti fi c knowl e dge a nd pr ac ti c e e xper ti s e t o i mpr ove he a l th out come s . T he Ins t it ute of 
Medici ne Report (2010), health care regul at or y a ge nc ies , a nd nur si ng wor kf or ce dat a re c omme nde d t ha t 
nur ses be educat ed at t he doct oral level to lead t ransf or mat i onal change and t o advance our nation’s 
he a lt h. 

• T he Amer i can A s s o ci at i o n of C ol l e ge s of N ur s i n g ( AAC N, 2006) r ec omme nde d t ha t t he DNP be t he 
t er mi nal degr ee f or advanced practice nursing. 

• Re -c onc e pt ual i zi ng e duca tiona l pr ogr a ms to prepar e nu r s e s at t he hi ghe st level of a dva nc e d nurs i ng 
pr act ice is supported by the Institute of Medicine (IOM), J oi n t Commission, Ro be rt W o od s J oh n s on 
Foundation, and other health care authorities. 

The Doc t or of Nursing Pract ice Degr ee is the hi gh e st level of nurs i ng pr act ice educ a ti on. P ur s ui n g t hi s degree 
will enable yo u to assume l eader shi p r o le s in compl e x c li n ic al envi r onment s , hea l t h c ar e p ol i c y arenas, and 
health care delivery systems. 

DNP gr aduat es ar e r ol e mode l s , vi si o n ar i e s , f aci li tat ors, consul tants, a nd e xper t c li n ic i an s in health car e. 
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Exceptional Hea lt h Car e Leader: In your rol e as an Advanced Practice Registered Nu r s e ( AP RN) yo u will find t he 
N o r t h w es t er n Okl a homa S ta t e University W i sdom Family Founda t i on Doctoral Program in Rur al Nurs ing 
Pr act i ce wil l pr epare you t o be an exceptional healthcare leader in your area of influence locally, regionally, 
na ti onal l y, a nd i nte r nationally. 

Expe rt i n He a lt h Car e Sys tems , Pol i c y & Out c ome s M ana ge me nt : As a DNP s tudent , muc h of t he cur ri c ul um of 
t his pr ogr a m i s f oc us e d on c ont ent s pe ci fi c t o cour se s in l e ade rs hip, he alt hc ar e poli c y, out c ome s ma na ge me nt , 
nur si ng of popul at i ons , da ta manage ment , t ransl ati onal research, and evidence- based pr acti ce so as to achieve 
the essential elements described by t he American Association of Col l e ge s of Nu rs in g ( AACN) . 

Key Differences Between PhD and DNP Doctoral Programs 
 

Program Ele ments P r a ct i ce -Focused DNP Research-Focused PhD 
Degree Doctor of Nursing Practice 

( DNP) 
Doctor of Philosophy ( P h D) or 
Doctor of Nursing Science 
( DNS, DSN o r DNS c ) 

Program Desi gn Designed to prepare experts in 
specialized advanced nursing 
pr a ct ic e (Se e AACN DNP 
Essentials) 

Designed to prepare n ur se 
scientists and scholars 

Program Focus Focus on innovative and 
evidence-based practice and 
application of credible research 
findings 

Focus heavily on scientific 
content and research 
methodolo gy 

Scholarly Emphasis S c i e nt if ic u n de r pi n ni n gs f or 
practice and clinical scholarship 
and analytical methods for 
evidence-based practice 

T heory, me t a -theory, research, 
methodology, and statistics 

Educational Activities Integrative p r a ct i ce experiences 
and an intense practice 
immersion experience re s ult i n g 
in the final DNP Project. 

Extensive research study t ha t is 
reported in a dissertation or 
through the development of 
linked research papers. 

Doctoral Project Demonstrated mastery of an 
advanced specialty within 
nursing p r a ct ice. Completion of 
a practice application –oriented 
DNP Proj ect with an evaluation 
and findings dissemination plan 
is an integral part of the 
i n te gr a ti ve experience. 

Original knowledge-ge n e r at i n g 
research pr oj e ct , completion and 
defense of a dissertation or 
linked research paper. 

Adapt ed fro m the B oi se State Un iversit y Doct or of Nu rsin g P ractice S t udent Handbook, 2016 -2017 
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BSN to DNP Curriculum 
 

Division Course 
No 

Course Title Credits 

Scientific Foundations for Advanced Nursing Practice 
NURS 6010 Program Orientation 0 
NURS 6113 Advanced Pathophysiology 3 
NURS 6123 Biostatistics fo r Advanced Nursing Practice 3 
NURS 6213 T heory for E vi d e nc e -Based Advanced Nursing Practice 3 
NURS 6153 Advanced Research Methods 3 
NURS 6233 Evidence-based Practice a nd Scholarship in Advanced Practice 

Nursing 
3 

15 
Clinical Excellence in Advanced Nursing Practice 
NURS 6133 Advanced Holistic Assessment 3 
NURS 6143 Advanced Pharmacotherapeutics 3 
NURS 6313 Primary Ca r e of Families - Adults 3 
NURS 6314 Primary Ca r e of Families - Adult Practicum 4 
NURS 6373 Gerontology in Primary Care 3 
NURS 6374 Primary Ca r e Practicum- G erontology 4 
NURS 6353 Primary Ca r e of Families – Women 3 
NURS 6354 Primary Ca r e of Families – Women Practicum 4 
NURS 6333 Primary Ca r e of Families- Pediatrics 3 
NURS 6334 Primary Ca r e of Families – Pediatric Practicum 4 
NURS 6414 DNP P r a ct i cu m in Family Nursing 4 

38 
Leadership in Advanced Nursing Practice 
NURS 6243 Population Health and He alt h Promotion 3 
NURS 6253 Health Systems – Informatics and Quality Manage ment 3 
NURS 6263 Health P o li c y, Ethics, Economics, and Advanced Nursing 

Practice 
3 

NURS 6412 Advanced Nursing P r a ct i ce in R ur al Communities 2 
NURS 6423 Interprofessional Leadership, Collaboration and Communications 3 
NURS 6432 Rol e Development f or t he DNP 2 
NURS 6511, 

6521, 
6531, 
6541 

DNP Proj ect 4 

Total Credit Hours for BSN-TO-DNP Coursework 73 

 
BSN-to-DNP Wisdom Family Foundation Doctoral Program in Rural Nursing Practice totals 73 credit 
hours with completion of 1020 practicum hours 
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Advanced Placement DNP Option for Students Who Have Already Completed a Master’s Degree in 
Nursing with the Family Nurse Practitioner Focus* 

 

Division Course 
No 

Course Title Credits 

NURS 6010 Program Orientation 0 
NURS 6243 Population Health and He alt h Promotion 3 
NURS 6412 Advanced Nursing P r a ct i ce in R ur al Communities 2 
NURS 6423 Interprofessional Leadership, Collaboration and Communications 3 
NURS 6253 Health Systems – Informatics and Quality Manage ment 3 
NURS 6263 Health P o li c y, Ethics, Economics, and Advanced Nursing Practice 3 
NURS 6432 Rol e Development f or t he DNP 2 
NURS 6233 Evidence-Based P r a ct i ce a nd Scholarship in Advanced Practice 

Nursing 
3 

NURS 6373 Gerontology in Primary Care 3 
NURS 6374 Primary Ca r e Practicum – Gerontology 4 
NURS 6414 DNP P r a ct i cu m in Family Nursing 4 
NURS 6511, 

6521, 
6531, 
6541 

DNP Proj ect 4 to 6* 

 
Planned t o ta l of 34 to 36 cre d it hours post-Master’s in Nursing degree 

* T he t ra n sc ri p ts of the master’s or PhD prepared applicant wil l be reviewed to deter mi ne any deficits that 
exceed the classes listed in this plan needed to fulfill the AACN DNP Essentials Criteria. S t ud e nt s ma y 
need t o take addit ional DNP curr i cul um cour ses t o fi ll any i denti fi ed defi ci t . 

** Tot al number of cl i ni cal exper i ence hour s i s dependent upon the number of cl i ni cal experi ence hour s 
attained in the master’s degree program to achieve a minimum of 1020 clinical experience hours upon 
completion of t h is Wi s do m Family Founda t i on D o c t or a l P r o gr am in Ru r a l N ur s i n g P r a ct i ce DNP degr ee. 

05/13/19: Name of DNP Project course changed from NURS 6500 Capstone to split into 4 courses, approved by OK State 
Regents for Higher Education. 
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BSN-to-DNP Plan of Study 
3 Year Plan 

 
 

Fall Year 1 
NURS 6010 Progra m 
Orientation (0 credits) 
NURS 6113 Advanced 
Pat hophysi ol ogy (3 credit s) 
NURS 6123 Bi ost at i st ics for 
Advanced Nursi ng Practice (3 
credits) 
NURS 6263 Healt h Pol icy, 
Et hics, Economi cs, and 
Advanced Nursi ng Practice (3 
credits) 

 
TOT AL: 9 Credits 

Spring Year 1 
NURS 6153 Advanced Research 
Methods (3 credits) 
NURS 6213 T heory for 
Evidence-Based Advanced 
Nursing Practice (3 credits) 
NURS 6423 Interprofessional 
Leadership, Collaboration and 
Communications (3 credits) 

 
 
 

TOT AL: 9 Credits 

Summer Year 1 
NURS 6133 Advanced Holistic 
Assessment (3 c r ed it s including 
Summer Residency) 
NURS 6432 Rol e Development 
for the DNP (2 credits) 
NURS 6233 Evidence-Based 
Practice and Scholarship in 
Advanced P ra ct i ce Nursing (3 
credits) 

 
 

TOT AL: 9 credits 
Fall Year 2 

NURS 6143 Advanced 
Pharmacotherapeutics (3 credits) 
NURS 6 2 5 3 : Health S yste ms, 
I nfo r ma tic s, a nd Q ua lit y 
M a na ge me nt (3 credits) 
NURS 6243 Population Health 
and Health Promotion (3 credits) 

 
 

TOT AL: 9 credits 

Spring Year 2 
NURS 6313 Primary Care of 
Families: Adults (3 credits) 
NURS 6314 Primary Care 
Families Practicum: Adults (4 
credits – 192 hrs.) 
NURS 6412 Advanced Nursing 
Practice in Rural Communities 
(2 credits) 

 
 
TOT AL: 9 credits 

Summer Year 2   
NURS 6373 G e r on t ol o gy in 
Primary Care (3 credits) 
NURS 6374 Primary Care 
Practicum: Gerontology (4 
credits – 192 hrs. 
NURS 6511 DNP Pr o j e ct ( 1        
credit – 1 5 hr s .) 

 
 

TOT AL: 8 credits 
Fall Year 3 

NURS 6 3 53 Primary Care of 
Families: Women (3 c r ed it s) 
NURS 6 3 54 Primary Care of 
Families Practicum: Women (4 
credits – 192 hrs.) 
NURS 6521 DNP P r o j e ct ( 1 
credit – 1 5 hr s .) 

 
TOT AL: 8 credits 

Spring Year 3  
NURS 6333 Primary Care of 
Families: Pediatrics (3 credits) 
NURS 6334 Primary Care of 
Families Practicum: Pediatrics 
(4 credits – 192 hrs.) 
NURS 6531 DNP P r oj ec t (1 
credit- 15 hrs.) 

 
TOT AL: 8 credits 

Summer Year 3 
NURS 6414 DNP Practicum in 
Family Nursing (4 credits – 192 
hrs.) 
NURS 6541 DNP P r o j e ct ( 1 
credit – 1 5 hr s .) 
PROJ ECT DEFENSE 

 
 
TOT AL: 5 credits 
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BSN-to-DNP Plan of Study 
4 Year Plan 

 
 

FALL 1 
NURS 6010 Progra m 
Orientation (0 credits) 
NURS 6113 Advanced 
Pat hophysi ol ogy (3 credit s) 
NURS 6123 Bi ost at i st ics for 
Advanced Nursi ng Practice (3 
credits) 

 
TOT AL: 6 credits 

SPRING 1 
NURS 6153 Advanced Research 
Methods (3 credits) 
NURS 6213 T heory for 
Evidence-Based Advanced 
Nursing Practice (3 credits) 

 
 

TOT AL: 6 credits 

SUMMER 1 
NURS 6233 Evidence-Based 
Practice and Scholarship in 
Advanced P ra ct i ce Nursing (3 
credits) 

 
 
 

TOT AL: 3 credits 
FALL 2 

NURS 6263 Health Policy, 
Ethics, Economics, and 
Advanced Nursing Practice (3 
credits) 
NURS 6243 Population Health 
and Health Promotion (3 credits) 

 
TOT AL: 6 credits 

SPRING 2 
NURS 6423 Interprofessional 
Leadership, Collaboration and 
Communications (3 credits) 
NURS 6412 Advanced Nursing 
P r a ct i ce in Ru r al Communities 
(2 credits) 

 
TOT AL: 5 credits 

SUMMER 2 
NURS 6133 Advanced Ho li s tic 
Assessment (3 credits including 
Summer Residency) 
NURS 6432 Rol e Development 
for t he DNP (2 credit s) 

 
TOT AL: 5 credits 

FALL 3 
NURS 6143 Advanced 
Pharmacotherapeutics (3 credits) 
NURS 6 2 5 3 : Health S yste ms, 
I nfo r ma tic s, a nd Q ua lit y 
M a na ge me nt (3 credits) 

 
 

TOT AL: 6 credits 

SPRING 3 
NURS 6313 Primary Care of 
Families: Adults (3 credits) 
NURS 6314 Primary Care 
Families Practicum: Adults (4 
credits – 192 hrs.) 

 
 

TOT AL: 7 credits 

SUMMER 3 
NURS 6373 G e r on t ol o gy in 
Primary Care (3 credits) 
NURS 6374 Primary Care 
Practicum: Gerontology (4 
credits – 192 hrs.) 
NURS 6511 DNP Pr o j e ct ( 1 
credit – 1 5 hr s .) 

 
TOT AL: 8 credits 

FALL 4 
NURS 6353 Primary Care of 
Families: Women (3 c r ed it s) 
NURS 6 3 54 Primary Care of 
Families Practicum: Women (4 
credits – 192 hrs.) 
NURS 6521 DNP P r o j e ct ( 1 
credit – 1 5 hr s .) 

 
TOT AL: 8 credits 

SPRING 4 
NURS 6333 Primary Care of 
Families: Pediatrics (3 credits) 
NURS 6334 Primary Care of 
Families Practicum: Pediatrics 
(4 credits – 192 hrs.) 
NURS 6531 DNP P r oj ec t (1 
credit- 15 hrs.) 

 
TOT AL: 8 credits 

SUMMER 4 
NURS 6414 DNP Practicum in 
Family Nursing (4 credits – 192 
hrs.) 
NURS 6541 DNP P r o j e ct ( 1 
credit – 1 5 hr s .) 
PROJ ECT DEFENSE 

 
 
TOT AL: 5 credits 



50  

NORTHWESTERN OKLAHOMA STATE UNIVERSITY 

WISDOM FAMILY FOUNDATION DOCTORAL PROGRAM IN RURAL NURSING PRACTICE CURRICULUM FRAMEWORK 
 

America n As so ciatio n of Coll eges of N ur s in g (2021). T he Esse ntia ls : Co r e Co mp ete ncies fo r P r o fessio nal N ur si ng Ed uc atio n. Retrie ved fr o m: 
https://www.aacnnursing.org/Portals/0/PDFs/Publications/Essentials-2021.pdf 

 

Natio nal Or gan izatio n of N ur s e P ractitio ner Faculties (2022). Nurse P ractitioner Role Core Co mpetenc ies Re trieved fr o m: 
https://cdn.ymaws.com/ww w.nonpf.org/resource/resmgr/np_competencies_&_ntf_standards/nonpf_np_role_core_competenc.pdf 

 
 

AACN Essentials 
Advanced Level Nursing Education 

NONPF Core Competencies 
(NP) Role Core Competencies  

Domain 1: Knowledge of Nursing Practice  
 
Descrip to r: Integratio n, tr a nsl atio n, and ap p licatio n o f estab lished a nd evo lvi n g 
d isc ip lina r y n ur si ng kno wle d g e a nd wa ys o f k no win g, a s we ll a s k no wle d ge fr o m 
o ther d iscip line s, incl ud in g a f o und atio n i n lib er al ar ts and n atur al and so cial 
science s. T his disti nguishe s the practice of professional n ur s ing a nd fo r ms t he b a sis 
fo r c linic a l j ud g me nt a nd i nno va tio n i n n ur si n g p r a c tic e . 

NP Domain 1: Knowledge of Practice 
 
T he nurse practitioner i ntegrat es, translate s, and applies esta blished and evolving 
scient ific kno wledge fro m diverse sources as t he b asis fo r ethical cli nical j ud ge me nt, 
inno va tio n, a nd d ia gno stic r e a so ni ng. 

Domain 2: Person-Centered Care  
 
Descrip to r: P erso n-centered care focuse s on the i ndividual wit hi n mul tiple 
complica ted contexts, including fa mily a nd/or important othe rs. Person centered 
care is holistic, i ndividualized, j ust, respectful, co mpa ssio nat e, coordinated, 
evidence -based, and developmentally appropriate. Person-centered care builds on a 
scient ific bod y of kno wled ge t hat guides nur sing practice regardless of specialty or 
functio nal area. 

NP Domain 2: Person-Centered Care 
 
T he nurse practitioner uses e vi dence-based and best practice s to design, ma nage, a nd 
evalua te co mprehe nsi ve person centered care that is within the regulator y and 
educational scope of practice. Funda me ntal to person-center ed care is respect for 
diversit y, di fferences, prefere nces, val ues, needs, reso urces a nd deter mina tes of 
he a lt h u niq ue to t he ind i vid ua l . 

Domain 3: Population Health 
 
Descrip to r: P op ulatio n hea lth sp ans t he heal thcar e d eli ver y c o ntin u u m fr o m p ub lic 
healt h prevent ion to disease manage me nt of populatio ns and describes 
co llab o rative activitie s wit h b o th tr ad itio nal and no n tr ad itio nal p ar tner s hip s fr o m 
affec ted co mmu nitie s, public healt h, industr y, acade mia, he alth care, local 
go ve r n me nt e ntitie s, a nd o the r s fo r the i mp r o ve me nt o f e q uit a b le p o p ula tio n he a lt h 
outco mes. (Kindig & Stoddart, 2003; Kindig, 2007; Swartout & Bishop, 2017; 

NP Domain 3: Population Health 
 
T he nurse practitioner partner s, across the care conti nuum, wit h public health, 
healt hcare syste ms, co mmunit y, acade mic co mmunit y, gove rnme ntal, a nd other 
entitie s to inte gr ate fo und atio n al NP kno wled ge i nto cult ur all y co mp eten t p r actices 
to increase healt h pro motion a nd disease prevention strate gi es in e ffec t the care of 
populations. 
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CDC, 2020). 

Domain 4: Scholarship for the Nursing Discipline 
 
Descrip to r: T he generatio n, s y nthe si s, tr anslat io n, ap p licatio n, and d isse mi natio n o f 
nur sin g kno wle d ge to i mp r o ve he a lth a nd transfor m health c are (AACN, 2018). 

NP Domain 4: Practice Scholarship and Translational Science 
 
T he nurse practitioner ge nerat es, appraises, synthe sizes, tra nslates, integrate s, and 
disse minate s kno wledge to improve person-centered heal th and syste ms of care. 

Domain 5: Quality and Safety 
 
Descriptor: Emplo yme nt o f established and e merging principles of sa fety a nd 
i mprove ment science. Q ualit y and safet y, as core val ues of nursi ng practice, 
e nha nc e q ua li t y a nd mi ni miz e r isk o f ha r m to p a tie n ts a nd providers through both 
s yste m e f fe c ti ve ne ss a nd ind i v id ua l p e r fo r ma nc e . 

NP Domain 5: Quality and Safety 
 
T he nurse p ractitio ner u tilizes kno wled ge and p r incip les o f tr anslat io nal a nd 
improve ment science methodologies to improve qua lity a nd safety for provid er s, 
patients, populations, and syst e ms o f care. 

Domain 6: Interprofessional Partnerships 
 
Descriptor: Intentio nal collaboration across professio ns and wit h care tea m 
me mb ers, p atie nts, fa milies, c o mmu n itie s, and o ther sta keho ld er s to o p timize car e, 
e nha nce t he healt hcare experi ence, and strengthe n outco me s. 

NP Domain 6: Interprofessional Collaboration in Practice 
 
T he nurse practitioner collaborates wi th t he i nterprofessio na l tea m to provide care 
through mea ningful co mmunication and active participation in person-ce ntered and 
population-ce ntered care. 

Domain 7: Systems-Based Practice 
 
Descriptor: Responding to and leading wit hi n co mple x syste ms o f healt h care. 
Nurses e ffecti vel y a nd proactivel y coordinate resource s to provide safe, quality, 
and eq uitab le care to diverse populations. 

NP Domain 7: Health Systems 
 
T he nurse practitioner de mo nstrates organizat ional and syste ms leadership to 
i mprove heal thcare outco me. 

Domain 8: Informatics and Healthcare Technologies 
 
Descrip to r: Info r matio n and c ommunication tec hnologies a nd infor mat ics 
processes are used to provide care, gather data, for m i nfor mation to drive decision 
making, and support professionals a s the y expa nd kno wled ge and wisdo m for 
practice. Infor matic s processes and technologie s are used to mana ge a nd improve 
the d e live r y o f sa fe , hi g h -qual it y, and e ffic ient healt hcare se rvices i n accordance 
wit h best practice and professi onal and regulator y sta ndards. 

NP Domain 8: Technology and Information Literacy 
 
T he nur se p r a c titio ne r e n vi sio ns, a ppraises, and utilizes i nfor matics a nd healt hcare 
technolo gies to deliver care. 

Domain 9: Professionalism 
 
Descrip to r: Fo rmat io n and c ul tivatio n o f a s ustai nab le p r o fes sio nal id en tit y, 
incl ud in g acco u ntab ilit y, p ersp ective, co llab o r ative d isp o siti o n, and co mport ment, 
that reflec ts nursing’s c haracteristics a nd val ues. 

NP Domain 9: Professional Acumen 
 
T he nurse p ractitio ner d e mo ns trates the attr ib utes a nd p er sp ectives o f the nur sin g 
profession a nd adherence to et hical principles while funct ioning a s a co mmitted 
equal partner of the i nterprofe ssiona l healt h care tea m. 

Domain 10: Personal, Professional, and Leadership Development 
 

NP Domain 10: Personal and Professional Leadership 
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Descrip to r: P articip atio n in activitie s and sel f -reflectio n t hat fo ster p er so nal hea lth, 
resilience, a nd wel l-being; contribute to lifelo ng lear nin g; a n d sup p o r t the 
acquisitio n of nursi ng expertise and the assert ion of leadership. 

T he nurse p ractitio ner p articip ates in p r o fes sio nal a nd p er so nal gr o wt h acti vities to 
develop a sustai nable progression to ward professio nal and i nterpersonal mat urit y, 
i mproved resilie nce, and robust leadership capacit y. 
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BSN to DNP Program Curriculum 
Course Descriptions with Prerequisites and Corequisites 

 
*NURS 6010 Program Orientation – (0 Credits) C o ur s e pr o vi d e s the orientation for the DNP Program 
at NW OSU. Emphasis wi ll be placed on de li ve r y mod alities, resource uti li za t ion, and scholarly writing. 
PREREQUIS IT E: Acceptance into program 

 
*NURS 6113 Advanced Pathophysiology - (3 credits) Course provides graduate level content of 
physiology, geno mics and pathophysiology that is necessary for understanding the scientific basis of 
advanced nursing practice. In depth study of the pathophysiological basis of disease as it impacts 
individuals across the life span. Student will gain an understanding of the mechanisms underlying 
diseases and their clinical manifestations to provide a basis for clinical decisions related to diagnostic 
tests a nd t h er a pe u ti c regimens. ( AACN E s s en ti al s Domains 1, 2, and 4; NONP F Co r e Co mpetencies 
Do mains 1, 2, and 4 ) .  

 
*NURS 6123 Biostatistics for Advanced Nursing Practice: (3 credits) Course examines the statistical 
methods used in th e biol ogical , s o ci al a nd health c ar e sciences. Emphasi s is placed on t he under standi ng 
of st atistical procedures and analysis of data fundamental to critical evaluation of health services and 
nur si ng r esearch. ( AACN Essent i al s Doma i ns 3 a nd 8; NONPF Cor e Co mpetencies Do mains 3 and 8 )  

 
*NURS 6133 Advanced Holistic Assessment – (3 credits) Course provides a theoretical basis for the 
integration of the health history, physical examination and diagnostic evaluation to develop a model for 
advanced nursing p r a ct i ce assessment. [Includes Su mme r Residency Intensive] ( AA C N Essentials I and 
V III; N ONP F Criteria - Sci enti fi c Foundati ons Compet enci es and Independent Practi ce Compet encies) . 
PREREQU IS IT E: NURS 6113 Advanced Pat hophysi ol ogy 

*NURS 6143 Advanced Pharmacotherapeutics - (3 credits) Course pr ovi des advanced knowl edge of 
commonly prescribed pharmacologic agents. Rationales for the use of pharmacologic agents in the 
treatment of selected health problems are presented. Clinical considerations for drug selection and 
i nit iati on, mai ntenance and di sconti nuat ion of dr ug tr eat ment ar e exami ned. Legal r equi r ement s and 
implications for pharmacotherapy are reviewed. (AACN Essentials Domai ns 1, 2 and 4; NONPF Cor e 
Co mpetencies Domains 1, 2 and 4). PREREQUIS IT E: NURS 6113 Advanced Pathophysi ology 

 
*NURS 6153 Advanced Research Methods: (3 credits) – Course provides an in-depth study of nursing 
research methodologies. The f o c us is on interrelationships among t heor y, advanced nursi ng p r ac t i c e, and 
research. Emphasis is pl aced on developing skills used in the critical analysis of nursing research for the 
pur pose of det er mi ni ng t he appli cabil it y and i nt egr at i on of the r esearch t o advanced nursi ng practi ce. 
Research focusing on practice guidelines, therapeutic manage ment, and cost containment will be 
expl or ed. ( AACN E s se n t i al s Domai ns 1, 4, 5, 8, 9 and 10; NONPF Cor e Co mpet enci es Domai ns 1, 4, 5, 
8, 9, a nd 10) PREREQU IS IT ES: NURS 6123 Biostatistics f or Advanced Nursing Practice 
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*NURS 6213 Theory for Evidence-Based Advanced Nursing Practice: (3 credits) Course examines 
the nature of theory development and relates it to health and health care delivery phenomena. Nursing 
theories as wel l as theories from social, bi ophysi cal a nd o r ga ni zati onal sciences are integrated to examine 
t hei r appli cat ion to advanced nur si ng pr acti ce. ( AACN Essent i al s Domai ns 1, 2, and 9;  NONP F Co r e 
Compet enci es Domai ns 1, 2, and 9) 

 
*NURS 6233 Evidence-Based Practice and Scholarship in Advanced Practice Nursing: (3 credit s) 
Course focuses on how to translate, evaluate and disseminate evidence in a contemporary health care 
envi ronment . Indi vi dual , organi zat i onal and gl obal barri ers t o translati ng evi dence i nt o nursi ng practi ce 
are discussed. Evidence will be summarized and an action plan will be developed to produce valid and 
reliable clinical recommendations for practice. An evaluation plan that includes the patient , healt h care 
providers and system outcome measures will be designed to measure the success of the evidence-based 
practice initiative. (AACN Essentials III; NONPF Criteria Leadership Competencies, Quality 
Competencies, Practice Inqui r y Competencies, Technol ogy and Inf or mat i on Lit eracy Co mpet encies, a nd 
Heal th Deli very Syst em Co mpetencies) PREREQUIS IT ES: NURS 6123 Bi os ta ti st i cs f or Adva nc e d 
Nur s i ng Pr ac ti c e; NURS 6153 Adva nc e d Re se a rc h Me thods 

 
*NURS 6243 Population Health and Health Promotion: (3 credits) Course designed to examine the 
determinants of health and distribution of disease. Epidemiological, demographic, and environmental 
data, national reports and surveys, and legislation are used to address trends and establish priorities to 
improve the health status of t he popul at i on. C o ur s e focuses on t he l eadi ng causes of d e at h and disability 
as well as key issues i n behavioral health, environmental health, occupational health and infectious 
di sease. Pl anning and development of progr ams t o i mpr ove t he heal t h st atus of t he populati on i ncl udi ng 
t he consi der ati on of healt h di spar iti es, cult ur al competence and social justice in the development of 
health-related programs are discussed. (AACN Essent ials Domai ns 1, 2, 3, 4, 7, a n d 8;  NONP F C o r e 
Co mpet enci es Domai ns 1, 2 , 3, 4, 7, and 8) 

 
*NURS 6253 Health Systems - Informatics, and Quality Management: (3 credits) Course is designed 
t o provi de an analysis of health care delivery and poli cy t r ends including their effects on the organization 
of cl i ni cal and healt h syst ems. Course expl ores pol icy, regul at ory, qual it y i mprovement , and 
t echnol ogi cal impacts in t he health care delivery syst em and its participants. ( AACN Essent i al s Domai ns 
1, 2, 3, 4, 5, 6, 7, 8, 9, and 10; NONPF Cor e Co mpe t e nc i e s Doma i ns 1, 2, 3, 4, 5, 6, 7, 8, 9, and 10) 

 
*NURS 6263 Health Policy, Ethics, Economics, and Advanced Nursing Practice: (3 credits) Course 
analyzes the economic and organizational foundations of health care systems. Social, ethical, policy, 
economic, and gl o ba l he a lth f a ct o rs affecting health pol i c y are discussed. The r ol e of health pr acti ti oner s 
t o i nfluence pol icy rel at i ve t o healt h insti tuti ons, government al agenci es, and pati ent s i s emphasi zed. 
Ethical and s o ci al j ustice consi der at i ons i n pol icy devel opment and implementation a re discussed and 
mo del s f or et hi cal deci sion ma ki ng ar e explor ed. ( AACN Essent ial s Domai ns 1, 3, 4, 7, 9, and 10; 
NONPF Core Co mpet encies Do mains 1, 3, 4, 7, 9, a nd 10). PREREQUISITE: Acceptance into program 
*NURS 6313 Primary Care of Families - Adults: (3 cr edi ts) Exami nes t he common, acut e, and chr onic 
he a lt h pr obl e ms oc c urr ing i n a dult s us ing a holi s ti c a ppr oa c h. Adva nc e d pa thophys i ol ogy, hol i s ti c 
assessment an d dia gnos t ic strategies speci fi c to th e acute a nd c o mmo n pr obl e ms in a dult s wil l be stressed. 
Nursing strategies used to enhance, maintain, and restore health will be emphasized. (AACN Essentials 
Do mains 1, 2, and 4; NONPF Core Competencies Doma ins 1, 2, and 4) PREREQUIS IT ES: NURS 6113 
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Advanced Pathophysiology; NURS 6133 Advanced Holistic Assessment; NURS 6143 Advanced 
Pharmacotherapeutics. COREQUIS ITE: NURS 6314: Primary Care Families Practicum- Adults 

 
*NURS 6314 Primary Care Families Practicum- Adults: (4 credits includes 192 clinical experience 
hours) An individualized, supervised clinical practicum to expand the student's advanced practice 
competencies in d ir e ct p at i en t care as related to t he c ar e of adult s and their health pr oblems. Focus es on a 
hol is ti c appr oa c h t o he al th car e of t he a dult t hr oughout t he l if e s pa n; i nc or por at ing the principles of health 
pr omot i on, di se a s e pre ve nt ion a nd pr i ma r y a nd re ha bi lit a ti ve he al t h c ar e conc e pt s whi c h ar e a ppli e d t o 
t he ma na ge me nt of a dul ts in t he c onte xt of t hei r f a mi ly a nd c ommuni t y e nvi r onme nt . Int e gr a t es the 
knowl e dge f r om a dva nc e d pa t hophys i ology, a s s e s s me nt a nd di a gnost ic st r at e gi es s pe ci fi c t o a cut e, 
c ommon a nd c ompl e x he al th pr obl e ms i n a dult s . St r es se s cl i ni c al i nte r ve nti ons t o e nha nce , ma i nt ai n a nd 
restore health. Develops skills for collaboration with multidisciplinary teams and effective utilization of 
c ommuni t y r es ources . ( A AC N Essent i al s Doma i ns 1, 2, 4, 6, 9, and 10; NONPF Core Competencies 
Do mains 1, 2, 4, 6, 9, and 1 0) PREREQUISITES: 6113 Advanced Pathophysiology; 6133 Advanced 
Hol i st ic Assessment ; 6143 Advanced Pharmacotherapeutics. COREQUIS IT E: NURS 6313 Primary Care 
of Fami l ies – A d ul t s 

 
*NURS 6333 Primary Care of Families - Pediatrics: (3 credits) Examines the common, acute, and 
chronic health problems occurring in infancy through adolescence using a holistic approach. Advanced 
pathophysiology, assessment and diagnostic strategies specific to ac u te a nd common problems in c hi ld r e n 
will be emphasized. Nursing strategies to enhance, maintain and restore health will be emphasi zed. 
(AACN Essentials Domains 1, 2, and 4; NONPF Core Competencies Domains 1, 2, and 4) 
PREREQUIS IT ES: 6113 Advanced Pathophysiology; 6133 Advanced Ho l is ti c Assessment; 6143 
Advanced Pharmacotherapeutics. COREQUIS IT E: NURS 6334 Primary Care of Families Practicum- 
Pediatrics 

*NURS 6334 Primary Care of Families Practicum- Pediatrics: ( 4 cr edit s, i ncl udes 192 cli ni cal 
experi ence hour s) An i ndi vi dual i zed, super vi sed cli nical pr act icum t o expand t he st udent 's advanced 
practice competencies i n dir ect pat ient care as r el ated to t he care of i nf a nt s t hrough a dole s ce nc e a nd th e ir 
he a lt h pr o bl e ms . Foc use s on a holi st ic a ppr oac h to he al t h c a re fr om i nf a nc y t hr ough a dol e sc e nce 
i nc or pora ti ng t he pr inc ipl es of we ll chil d c ar e , he al t h pr omot i on, and dis e as e pr e ve nti on inc ludi ng t he 
c onc e pt s of gr owt h a nd de ve l opme nt , and s cr e eni ng procedur es. Emphasizes advanced pathophysiology, 
assessment and di a gn o st ic strategies specific to acute and common problems in children. St r es s es clinical 
interventions to enhance, maintain, and restore health in context of family and community environments. 
Develops skills for collaboration with multidisciplinary teams and effective utilization of community 
resources. (AACN Essentials Domains 1, 2, 4, 6, 9, and 10; NONPF Core Competencies Domains 1, 2, 
4, 6, 9, and 10). 
PREREQUIS IT ES: 6113 Advanced Pathophysiology; 6133 Advanced Holistic Assessment; 6143 
Advanced Pharmacotherapeutics, COREQUIS IT E: N URS 6333 Primary Ca r e of Families – Pediatrics 
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*NURS 6353 Primary Care of Families- Women: (3 credits) Course examines the common, acute, 
and chroni c healt h problems occurri ng i n women usi ng a holi st ic approach. Int egrat es t he knowl edge 
from advanced pathophysiology, pharmacotherapeutics, and holistic assessment as it relates to health 
promot i on, di sease prevent ion, and management of heal t h probl ems i n women. T hese include 
manage ment of uncompl i cat ed pregnancy, cont racept i on, mi dl i fe sympt o ms and common G YN 
compl ai nts i ncl udi ng sexual l y t ransmi t ted infecti ons and vagi nal i nfecti ons. (AACN Essentials 
Domai ns 1, 2, and 4; NONPF Core Compet enci es Domai ns 1, 2, and 4). PREREQU IS IT ES: 6113 
Advanced Pat hophysi ol ogy; 6133 Advanced Holi st ic Assessment; 6143 Advanced 
Pharmacotherapeutics.  CORE QU IS IT E : NURS 6354 Primary Ca r e P ra ct i cu m – Women  

*NURS 6354 Primary Care of Families Practicum – Women: (4 credi ts i ncludes 192 c li n ic al 
experi ence hour s) An i ndi vi dual i zed, super vi sed cli nical pr act icum t o expand t he st udent 's advanced 
practice competencies in direct patient care as related to the care of women and their health problems. 
Focuses on a holi st ic appr oach to heal th car e of women t hroughout t he l if es pan; incor por at i ng t he 
pr i nci pl es of heal t h pr omot ion, disease prevent ion and pr i mar y and r ehabi li t ati ve healt h car e concepts 
whi ch ar e appli ed t o t he management of women i n t he cont ext of thei r f ami l y and communi t y 
envi r onment . Int egr at es t he knowl edge f r om advanced pat hophysi ology, assessment and di agnost ic 
st rat egies speci fi c to acute, common and complex health problems in adults. Stresses clinical 
i nterventions to enhance, maintain, and restore health. Develops skills for col l aborat ion wit h 
multidisciplinary t eams a nd ef f ecti ve utilization of c ommuni t y r esour ces. ( AACN Essentials Domains 
1, 2, 4, 6, 9, a nd 10; NONPF Cor e Compe t e nci es Doma i ns 1, 2, 4, 6, 9, and 10) PREREQU IS IT E: 
6113 Adva nc e d Pa t hophys iol ogy; 6133 Adva nc e d Holist ic Assessment ; 6143 Advanced 
Phar macot her apeuti cs, PRE o r COREQU IS IT E: Pr i ma ry Ca r e o f Fa mi li e s - Women 

 
*NURS 6373 Gerontology in Primary Care: (3 credits) Course provides students with the requisite 
knowledge and skills to integrate holistic, high-quality, safe, and developmentally appropriate 
principles into the primary care of older adults, including the frail elderly. T his course explores the 
normal physiological and psychological changes experienced by older adults in a variety of settings; 
theories of physical aging are introduced to support this topic. Myths and stereotypes of aging are 
addressed. Case finding, assessment, decision making and manage ment of specific health problems 
and geriatric syndromes are emphasized. T he role of Advanced Prac ti c e Nu r se i n the care of o l de r 
adult s is i nt egr at ed t hroughout t he course, with a f o c us on evi dence-based practice. ( AACN Essenti al s 
Domai ns 1, 2, and 4; NONPF Cor e Compet enci es Domai ns 1, 2, and 4) PREREQU IS IT ES: 6113 
Advanced Pat hophysi ol ogy; 6133 Advanced Holi st ic Assessment; 6143 Advanced 
Pharmacotherapeutics. COREQU IS IT E: NURS 6374 Primary Care Practicum – Gerontology 

*NURS 6374 Primary Care Practicum – Gerontology: (4 credits includes 192 clinical experience 
hour s) An indi vi duali zed, super vi sed cl i ni cal practicum to expand the student's advanced practice 
competencies in direct patient care as related t o t he care of th e el d er l y a nd t hei r heal th pr obl ems . 
Foc us es on a h ol is ti c approach to h ea l t h care of t he e l de r l y, inc ludi ng t he f rail el der l y; i nc orporating the 
principles of health promotion, disease prevention and primary and rehabilitative health care concepts 
which are applied to the management of the elderly in the context of their family and community 
environment. 
Integrates the knowledge from advanced pathophysiology, assessment and diagnostic strategies 
specific to acute, common and complex health problems in adults. Stresses clinical interventions to 
enhance, maintain and restore health. Develops skills for collaboration with multidisciplinary teams 
and effective utilization of community resources. (AACN Essentials Domains 1, 2, 4, 6, 9, and 10; 
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NONPF Core Competencies Domains 1, 2, 4, 6, 9, and 10) PREREQUIS IT ES: 6113 Advanced 
Pathophysiology; 6133 Advanced Holistic Assessment; 6143 Advanced Pharmacotherapeutics. 
CORE QU IS IT E : NURS 6373 G e r o nt ol o gy in Primary Care 

*NURS 6412 Advanced Nursing Practice in Rural Communities: (2 credit s) Cour se pr ovi des an 
over vi ew of r ur al healt h probl ems, hazar ds, and di spari ti es. Focuses on sel ect ed concept ual and 
cont ext ual frameworks needed by advanced p ra ct i ce nu r s es in t he de l i ve r y of h e al t h c ar e s er vi c es in 
r ur al popula ti ons . Re c ogni ti on of t he nee d f or int er di s ci pli nar y t e a mwor k i n a s se s sme nt , di a gnos is a nd 
rural- ba s e d hea lt h pr omot ion/ di s e as e pr e ve nti on i nte rve nt i ons a re hi ghli ght e d. Topi c s c ove r e d i nc l ude 
healt h care access and delivery systems, maternal and child health, gender and violence, nutrition and 
oc c upat ional i nj ur i es . ( AACN Es s e nti al s II, V , V I a nd V II; NONPF Cr i t e ri a - Sc i ent if ic Inqui r y 
Compe t enci es, Leadership Competencies, Quality Competencies, Practice Inquiry Co mpetencies, 
Pol icy Compet encies, Health Delivery System Co mpetencies, and Ethics Competencies). 

 
*NURS 6414 DNP Practicum in Family Nursing: (4 credits i ncl udes 192 clinical experience hours) 
An i ndi vi duali zed, super vi sed cli ni cal pract i cum t o expand t he st udent 's advanced pr act ice 
competencies in independent clinical management of acute and chronic illnesses across the life span 
hi ghl i ght ing mul t i cult ural car e. Synt hesis of practice management skills pertaining to cost 
effectiveness, reimbursement for services and time management will be emphasized. Focuses on a 
holistic approach to health care of the patients across the life span; incorporating the principles of 
healt h pr omot ion, disease prevention and primary and rehabilitative health care concepts which are 
appli ed t o t he management of t he pat ients i n t he cont ext of t hei r f ami l y and communi t y envi r onment . 
Integrates the knowledge from advanced pathophysiology, assessment and diagnostic strategies 
specific to acute, common and complex health problems in patients of all ages. Stresses clinical 
i nter venti ons t o enhance, mai nt ain and r est or e healt h. Devel ops ski ll s f or col l aborat ion wit h 
multidisciplinary teams and effective utili zati on of communi t y r esources. ( AACN Essentials Domains 
1, 2, 4, 6, 9, and 10; NONPF Cor e Compet enci es Domai ns 1, 2, 4, 6, 9, and 10) PREREQU IS IT ES: 
NURS 6313, 6314, 6333, 6334, 6353, 6354, 6373 and 6374. 
CORE QU IS IT E : 6541 DNP Pr oj ect . 

*NURS 6423 Interprofessional Leadership, Collaboration and Communications: (3 credit s) 
Course focuses on th e synthesis of t heoreti cal leader shi p, a nd i nte r pr ofe s si onal c ommuni c a t i on an d 
c oll a bor a ti on c once pts wit h per sonal and pr ofe s si onal va l ue s to gui de t he e xpl ora ti on of c ompl e x 
pati ent -centered care of individuals, families, commun ities and vulnerable populations. Students gain 
an appr eci at i on f or t he changi ng soci ocul t ur al cont ext in whi ch interprofessional clinical leadership, 
collaboration and communication is practiced. Issues of power, creat i vi t y, i nnovat ion, et hi cs, and 
gender are addr essed. (AACN Essentials Domains 1 and 3; NONPF Core Competencies Domains 1 
and 3) 

 
*NURS 6432 Role Development for the DNP: (2 credits) Course focuses on role socialization to 
activities and responsibilities of the advanced practice doctorate. Career trajectories for the DNP with 
roles in leadership and clinical practice are explored. Emphasis will be placed on the standards of 
practice, requirements fo r regulation of an d socialization into advanced nursing roles. St udents wil l use 
critical thinking skills to examine b a rr ie rs a nd opport uni ti es f or nu r se s in a d va n ced r ol e s a nd pr o p os e a 
pl an f or t ransi ti oni ng i nt o thei r new rol e. T he i mpor t ance of ment or s, or gani zati ons, net wor ks and 
collaborators is emphasized and selected nurse leaders are explored in depth as role models for use in 
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developing career goals and traj ectories. (AACN Essentials VIII; NONPF Criteria Leadership 
Competencies, Quality Competencies, Practice Inquiry Co mpetencies, Health Delivery System 
Competencies, and Independent Practice Competenci es). PREREQU IS IT E: 6423 Interprofessional 
Leadershi p, Coll aborat ion, and Communi cati on 

 
*NURS 6511, 6521, 6531, 6541 DNP Project (4 c r ed it s i nc l ud e s 60 clinical experi ence hour s 
mi ni mu m) Pr oj ect f ocuses on f acil it ati ng st udent pr ogress t hr ough t he devel opment , i mpl ement at i on, 
analysis, evaluation and dissemi nat ion of an evidence-based qual it y i mpr ove ment project desi gned to 
remediate an i denti fi ed pract ice phenomenon. Proj ect compl et i on requires demonst rati on of 
integration, synthesis and application of advanced practice competencies. The capstone project may be 
a practice change, quality and safety improvement, clinical program evaluation, or evaluation of 
pract ice model s. Duri ng t he capst one course st udents refi ne t heir proj ect i dea and then plan, i mpl ement 
and evaluate the project. 
Proj ect requires a mi ni mu m of 60 cli nical experience hours defined as time spent working on the 
project in the practice setting. T he nature of the practice hours wi l l va r y dependi ng on t he nat ure of t he 
scholarly project and practice experience and is mutually agreed upon between the student, f ac u l t y 
advi sor and cooper ati ng agencies. Pr act ice hour s r el at ed t o pr oj ect compl eti on ar e document ed by t he 
st udent and appr oved by t he f acult y advi sor at r egul ar i nter val s. Pr acti ce hour l ogs and proj ect 
deliverables are approved by t he faculty advi s or and f ile d in t he onl ine cour se sit e. Gr aded on a 
Pass/ Fail basi s. Mi ni mu m of 4 cr edi t s r equir ed over 4 semest ers. (AACN Essent ials- Al l ; NONPF Core 
Compe t e nc i es All ) PREREQU IS IT ES: NURS 6123 Biost at isti cs f or Advanced Nur si ng Practi ce, 
NURS 6153 Adva nc e d Re se a r ch M et hods , NURS 6213 T he or y f or Evi de nce -Based Advanced Nursi ng 
Pr a ct i ce , NURS 6233 Evi de nc e -ba s e d Pra ct i ce a nd Schol ar s hi p in Adva nc e d Pr a ct i ce Nurs i ng, NURS 
6432 Role De ve l opme nt for t he DNP, NURS 6253 Hea l th Sys t e ms , Inf or ma t i c s , and Qua li t y 
Management , and Facul t y Appr oval . 

The DNP Project 

T he DNP Pr oj ec t for t he DN P student is an integrative evidence-based practice/system/population-
based initiative. The DNP Proj ect must make a significant contribution to evidence-based nursing 
practice. 
Focus areas of the DNP Project may be on health care deli ver y pr oblem sol vi ng, a quali t y i ni ti at i ve, 
evaluation of a new pr a ct ice model, or a program evaluation. Students wi ll b e gi n critically a n al yzi n g 
and designing the DNP P r oj e ct t hr oughout t he pr ogr am of study and it wi ll be compl et ed dur i ng t he 
f i n al year of the program. Or al pr esentati on and def ens e of t he DNP Pr oj ect i s r equi r ed i n t he fi nal 
semest er of DNP course work. 

T h er e a re f o ur courses of DNP Pr oj ect: NURS 6511, NU R S 6521, NURS 6531, a nd NURS 6541. 
Proj ect courses begin a year befor e t he expected program co mpletion date. 

The DNP student is introduced to the concept of the DNP Proj ect during Online Orientation and is 
encouraged t hr o u gh subsequent courses to consider t he topic of a Project. Re so u r ce s are posted within 
the DNP Den to help students explore Project options. 

The DNP Project Committee will consist of a Project Mentor and a minimum of two committee 
me mbers. The student will identify a Project Mentor for their DNP Pr oj ect as a NURS 6511 DNP 
Proj ect course requirement. The Project Mentor must be a me mber of t he NWOSU Gr aduat e Faculty 
and must be doctorally prepared. The Proj ect Mentor will assume the role of advising and guiding the 
student in each of the Project courses in concert with the Project Team and will be responsible for 
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grading all student written assignments.  

T wo of the Project Team members must be doctor a ll y prepared: T he Project Mentor and the 
Independent Reviewer. One of the Project Team me mbers will serve as the Content Expert. The 
Content Expert may co mplement the Project T eam by being a member of another 
academic/professional discipline and may or may not be doctorally prepared. The Site Representative 
ma y or ma y not be doctorally prepared and serves as the liaison between the venue in which the project 
is conducted, the student, and the Project Team. The Independent Reviewer can also serve as the 
P r oj ec t Site Representative and/or Content Expert. The Project Team Mentor must approve the 
selection of the Project Team Me mbers. 

Policies and procedures de sc r i bi n g t he process of completing t he required deliverables of t he DNP 
Pr oj ect are cont ai ned i n t he DNP Project Handbook for Students, Project Mentors, and Team Members, 
whi ch i s post ed i n t he DNP Den and i n each Pr oj ect cour se i n Canvas. 

Family Nurse Practitioner Predictor Exams/ Certification Exam Review 
Course 

T he ult i mat e goal of gr aduat es of the Wi sdom Fa mi l y Foundat i on Doct or al Pr ogram i n Rur al Nur si ng 
Practice is passage of a national family nurse practitioner certification exam. T his can be accomplished 
t hr ough ANCC ( htt ps:/ / www.nur si ngwor l d.or g/ our -certifications/family-nur se-pr act it ioner /) or AANP 
(https://www.aanpcert.org/certs/index). To t ha t e nd , t he Wisdom Fa mily Foundation D o c t or al Program 
in Rural Nursing Practice has instituted a policy for the following: 

1. S t a n d ar di ze d predictor e x ams will be administered to BSN -to -DNP st udents to ide n ti f y areas 
of strength and weakness. T he DNP Faculty selects the vendor for these exams and the FNP 
certification review course. T hese tests and the Review Course are required to be completed 
within the last two clinical semesters. Students who are advanced placement APRNs in the 
program are excl uded fr om t his requirement . 

2. T he student wil l bear t he cost s of t he s ta ndar di ze d pr edi c tor exams and t he revi ew c our se . 
T he student wil l pay t hese fees directly to the vendor. 

 
 

Additional Required Student Fees 
 

Yearly Background Check  $ 52/yr  
Yearly Drug Screen  $56/yr  
Liability insurance coverage  $35/yr 
Lab Coat  $ 50.00  
DNP Patch  $ 4.50  
Residency  $ 350.00  
Residency supplies  $ 35.00  
APEA predictive testing, Question 
bank, live webinar review course 

 $ 556.00  

Clinical Case Studies   $ 75.00 
SPSS  $ 34.95 
Graduation application fee/ 
Cap and gown 

 $ 55.00 
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Optional 

 

EndNote  $ 150.00  
Epocrates  $ 180/yr  
UpToDate  $ 579/yr  
Sara Michelle Review Course   $ 642.00 

 
These figures are estimates a nd ma y change at any ti me  

Graduation Requirements 

Application for Degrees 

Candidates who expect to complete degree requirements must file an application for the degree and 
submit th e $25 appli cat ion fee to t he gr aduat e o ff ic e by Oct ober 15 f or December gr aduati on, by 
Febr uar y 1 f or May gr aduati on, or by March 1 f or Jul y gr aduati on. 

Conferring of Degrees 

Candi dat es who have fulfilled all requirements for their doctorate degrees are recommended by the 
Associate Dean of Graduate Studies to the President of the University for the conferring of their 
degrees. Attendance at commence ment is expected but is not required. Degrees will be conferred at 
r egul ar convocat i ons . Doctor al and mas t er 's degr ee candi dat es who appl y f or gr aduati on i n the fall wil l 
participate in t he December commencement ceremony; candidates who a pp l y f or gr a duat ion in t he 
spring will participate in the May commencement ceremon y. Candidates will participate in the May 
commencement ceremony i f a degr ee check i ndi cates th e y will c ompl e t e cour se wor k for the degree by 
the end of the following summer session. Students will confer with their DNP advisor regarding 
conduction of the degree audit and application for graduation. Most of the DNP students will be able to 
participate in the May Commence ment, and then will complete the program requirement s at t he end of 
the Summer Session following Commence ment. The DNP Proj ect Defense will be prior to the end of 
t he Summer Session. 

Sigma Theta Tau 
 

In Ap r i l 2021, t he C h a rl es Mort on S ha r e T r us t Division of N ur si n g of N o rt h w es t er n Okl ahoma State 
University was inducted as a me mber of the Beta Delta at-Lar ge Chapt er of t he i nter nat i onal honor 
societ y Si gma T heta T au. Fol l owi ng i s i nf or mat i on about Si gma: 

 
Our Vision 
Connected, empowered nurse leaders transforming gl obal healthcare 

 
Our Mission 
Developing nurse leaders anywhere to improve healthcare everywhere 

 
Strategic Goals 
T he Si gma board of di r ec t or s ha s determined f ou r s tr ate gi c go a l s to guide t he or gani zat i on: 
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1. Gr o w in va l u e f or n ur se s globally 
2. Recogni ze and promot e nursi ng scholarship, l ea d er s hi p, and servi ce 
3. Expand a nd devel op strategic relationships globally 
4. Advance i nnova t i ve a nd cust omi zed r esour ces to de ve lop nur se l eader s 

 
Membership 
Potential me mbers who me et Sigma eligibility c r it er ia are invited to join Sigma – baccal a ur e at e 
and gr aduate nursi ng st udent s wh o demonstr ate excellence in scholarship and to n ur s e l eaders 
e xhi bi ti ng e xc epti onal ac hie ve me nt s in nurs i ng. 

 
Reference: Sigma organizational fact sheet. Sigma. Retrieved 06-13-21 from 
https://www.sigmanursi ng.o rg/ wh y-si gma/about -si gma/sigma -organi zat i onal -fact -
sheet 

 

Inductions are conducted semiannually in the spring and fall. General information about Sigma is 
accessible at ht tps:/ / www.sigmanursi ng.org/ . Information about th e B et a De lt a at-L a r ge Chapter i s 
available at https://betadelta.sigmanursing.org/home. 

 

Professional Organizations 

As nurse leaders, DNP students and DNP graduates are expected to be politically and professionally 
active. Following is a sampling of professional organizations that provide opportunities for professional 
involvement and growth. Students ar e encouraged to consult t he DNP De n in Canvas fo r current links 
to Pr ofessi onal Connect i ons, a nd ar e s tr ongl y encour aged to j oi n t he st udent or ga ni za t ions f or 
ne t wor ki ng a nd e duca ti onal r e s our ce s . 

American Nurses Association 
https://www.nursingworld.org/ me mbership/ 

 

Oklahoma Nurses Association 
http://www.oklaho manurses.org/ 

 

Graduate Student Nursing Academy 
T hi s is t he student organization of Ameri can Association of Coll eges of N ur s i n g ( AAC N) . 
ht t ps :/ / www.a a c nnur s i ng.or g/ gns a 

 

American Association of Nurse Practitioners (AANP) 
T here is an option to join AANP as a graduate nursing student: 
https://my.aanp.org/logincreate?appUrl=https: / / my.aanp. or g/ J oi nRenewMember shi p.aspx 

 

Association of Oklahoma Nurse Practitioners (AONP) 
Student membership is encouraged, and c o st is r e as o n ab l e: 
ht t p: // npof okl ahoma.co m/ ?p age=M e mber s hi p 

 

Doctors of Nursing Practice 
Membership is fr e e; ma n y r esources available f or DNP st udents. 
ht t p: // www.doct or sof nur si ngpr act i ce.or g/ 
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Loan Repayment and Scholarship Opportunities 

Through HRSA 
• Subscribe for Email Aler ts-https://nhsc.hrsa.gov/ —At the bottom of the page, you c an 

subscri be t o re cei ve em ai l al ert s when t he appl i cat i on c ycl e opens. 
• NHS C-https://nhsc.hrsa.gov/about-us/nhsc -fa ct -s heet s – The Loan R epa yment and 

Scholarship Progr ams fa ct sheets ar e her e. In addi tion, you will find compa rison charts 
that can help dete rmine which pro gram is best fo r you. 

• Nurse Corps LRP-https://bhw.hrsa. gov/fundin g/ap pl y-l oan -rep a ym ent/nurs e-
corps/toolkit? utm_campaign=N ew+ Toolki t +Avai l abl e%3A +Nurse +C orps + Loan +R ep 
aym ent+Pro gram &utm_ medium=email&utm_so urce=GovDeliver y – Nur s e 
Practitioners ar e eli gible for the Nurs e Corps Loan Repa ym ent Program, an d if you 
want to work in an inpati ent facilit y, this pro gram ma y b e a bette r option than the 
NHS C.   

• Nurse Corps Scholarship -https://bhw.hrsa.gov/fun ding/appl y-schol arship/nurse-co rps  
• Health W orkforc e Conne ctor -https://connector.hr sa.gov/co nnector/– This i s the 

website wher e you c an get an idea of eligible NH SC and Nurse Corps sites in your 
area. 

 


