
Section I. Program Completer
How many candidates completed programs that prepared them to work in preschool through grade 12 settings in the 2011-
2012 academic year (September 1, 2011-August 31, 2012) ?

Include candidates who

 completed a program that made them eligible for a teaching license, 

 are licensed teachers who completed a graduate program, and

 completed a program to work as a school administrator, school psychologist, school library media specialist, reading
specialist, and other specialties in schools.

Include the candidates who have completed a bachelor's, post-bachelor's, master's, specialist, or doctoral program. 
Programs may or may not be tied to a state license or credential.

Section II. Display of Candidate Performance Data
Where is candidate performance data displayed on your institution's website?
TEAMS Annual Report:
http://www.nwosu.edu/Websites/NWOSU/images/Academics/Education/TEAMSAnnualReport.pdf
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Section III. Substantive Changes

Have any of the following substantive changes occurred at your institution or unit during the 2011-2012 
academic year?

1. Addition or removal of a preparation program at any level (e.g., a master degree).

No Change / Not Applicable

2. Changes in program delivery from traditional to distance learning programs in which more than 50 percent 
of the courses are not delivered face-to face.

No Change / Not Applicable

3. Change in control of institution. Please indicate any changes in control or ownership of the institution such 
as a merger with another institution, separation from an institution, purchase of an institution, etc.

No Change / Not Applicable

4. Increased in program offerings for education professionals at off-campus sites both within and outside the 
United States.

No Change / Not Applicable

5. Significant changes as the result of a natural disaster or other unforeseen circumstances.

No Change / Not Applicable

6. Significant change (25 percent increase or decrease) in Delivery of a program in whole or in significant 
part by a non-profit or for-profit partner

No Change / Not Applicable

7. Significant change (25 percent increase or decrease) in Budget

No Change / Not Applicable

8. Significant change (25 percent increase or decrease) in Candidate enrollment

No Change / Not Applicable

9. Significant change (25 percent increase or decrease) in Size of the full-time faculty

No Change / Not Applicable
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Introduction

The mission of the unit is to positively impact the P-12 schools in its service area through a program of applied professional pedagogy which leads to effective teachers and thus effective schools. The Unit believes that multiple assessments are necessary to determine whether it is accomplishing that mission. The assessment system has been developed through a process involving faculty, candidates, and the community at varied stages of its design, development, and implementation. During the spring of 2000, a committee was formed to align instruction, curriculum, and assessment with national, state, and institution standards. New APPLES competencies were identified based on national and state standards. Courses were then redesigned so that instruction and performance assessments were aligned with the APPLES competencies.

In the spring of 2002, a Standard 2 Committee was formed to develop an assessment system that was consistent with our Conceptual Framework (CF) and that complied with NCATE standards. The committee identified assessments that were currently being used and recommended additional assessments that would provide a holistic view of the Unit’s candidates, faculty, and program. As a result of the work completed by the Standard 2 Committee, the Teacher Education Assessment Management System (TEAMS) committee was formed from the membership of the Teacher Education Committee to monitor and adjust the system as data continues to be collected and analyzed. One of the TEAMS committee key responsibilities is to provide continuous verification of the validity, reliability, and utility of the data and to ensure all candidate assessments are fair and free from bias. The system is designed to evaluate data regarding: (1) the assessment of candidates at the initial and the advanced levels, (2) Unit effectiveness, and (3) Unit governance.

The TEAMS committee meets annually to review the data and make recommendations to the appropriate entity. The committee reviewed data on September 28, 2012 and then made the recommendations that are the basis of this report. Appendix A is a copy of the instrument used to review data and record concerns and recommendations.

Committee Recommendations

The Teacher Education Assessment Management System (TEAMS) Committee on the basis of the review and subsequent evaluation of the data makes the following recommendations:

For the Teacher Education Committee

1. Complete revisions to teacher education admission interview questions. 

2. Recommend to Teacher Education Faculty to advise candidates that a score of 22 on ACT may indicate additional studies prior to OGET, Academic Success Center is prepared to assist 

3. Discuss issues of recruitment and advisement of incoming freshman with V. P. of Student Services 

For the Associate Dean of Graduate Studies

1. Recommend ADGS work with graduate faculty to develop a performance assessment to demonstrate the candidate's impact on student learning 

2. Examine the Curriculum & Instruction, M. Ed. course rotation for possible improvements to improve enrollment 

For the Director of Assessment

1. Request University Director of Assessment system re-institute an Alumni Survey. 

2. Work with the LiveText consultant to develop a method of gathering employer satisfaction data. 

For the TEAMS Committee

1. Instruct appropriate personnel, i.e. program coordinators, to revise the scoring protocols for all key assessment to reflect a 3 point scale, rather than a 4 point scale. 

2. Replace GRE/MAT as a key assessment with GPA 

3. Replace graduate portfolio milestone data with data for program standards 

2012 TEAMS Summary Information

		Data Collection Point

		Recommendation



		I.A ACT or SAT

		Have faculty advise candidates who have scored below 22 on ACT; recommend additional focus of study in general education courses.



		I.B Portfolio Benchmark 1

		Continue to make adjustments in the portfolio process when data indicates need for improvement.



		I.C Teacher Education Interview

		Request a committee to review the language of the questions in the TE admission interview process.



		I.D Portfolio Benchmark 2

		Re-check raw data from 2010-2011 to verify accuracy of numbers. If accurate, work to identify why the discrepancy occurred between years.



		I.E OGET

		Verify how the state determines the passing percentage rate to be able to calculate NWOSU's data accordingly.



		I.F OSAT

		Have the program coordinators analyze the sub-scores for each of the tests where candidates have less than 80% pass rate, then make recommendation to chair for appropriate changes in coursework.



		I.G Disposition

		Review data according to benchmarks for initial candidates and milestones for Advanced candidates.



		I.H Student Teaching Evaluations

		Data be disaggregate for candidates with double majors.



		I.I Portfolio Benchmark 3

		Continue to review data annually to ensure appropriate levels of performance.



		I.J OPTE

		Continue with program as is. One hundred (100%) percent of program completers have passed this test.



		I.K Portfolio Benchmark 4

		Continue with program as is.



		I.L Follow Up Surveys of Graduates

		Continue to monitor data.



		I.M Internship/Residency Year Evaluation Data from Employer, Cooperating Mentor Teacher, University Personnel

		Continue to work with candidates to develop effective teachers.



		I.N GRE or MAT

		Upon reflection of the rationale for the use of the data, the MAT/GRE will continue to be used as a criteria for unconditional admission into the graduate program. It will not be utilized as a key assessment and therefore should be removed from TEAMS. Use GPA as first transistion point for advanced candidates.



		I.O Portfolio Milestone 1

		Realizing that the milestone 1 data does not adequately measure professional and pedagogical knowledge of skills and their impact of student learning, TEAMS will being requiring data to be collected and graphed to reach specific standards instead of for each milestone. This change will be made to the TEAMS matrix column "how will data be summarized and analyzed." Request information regarding the ability to run data across programs in the web-based data management system so that all three programs can be evaluated.



		I.P Portfolio Milestone 2

		Realizing that the milestone 2 data does not adequately measure professional and pedagogical knowledge of skills and their impact of student learning, TEAMS will being requiring data to be collected and graphed to reach specific standards instead of for each milestone. This change will be made to the TEAMS matrix column "how will data be summarized and analyzed." Request information regarding the ability to run data across programs in the web-based data management system so that all three programs can be evaluated.



		I.Q Portfolio Milestone 3

		Realizing that the milestone 3 data does not adequetely measure professional and pedagogical knowledge of skills and their impact of student learning, TEAMS will being requiring data to be collected and graphed to reach specific standards instead of for each milestone. This change will be made to the TEAMS matrix column "how will data be summarized and analyzed." Request information regarding the ability to run data across programs in the web-based data management system so that all three programs can be evaluated.



		I.R University Faculty Surveys

		Convey to the V. P. of Student Services the concern regarding freshman enrollment.



		

		



		II.A NWOSU Education Programs

		Change "how data will be summarized and analyzed" from chart from checklist to link to program report.



		II.B Graduate and Undergraduate Enrollment Data

		Speak with the Vice President of Student Services and university recruitment teams to develop a stronger recruitment program for teacher education. 



		II.C Undergraduate Student Appeals

		Continue to hear appeals and make decisions on a case-by-case basis.



		II.D Graduate Student Appeals

		Continue with addressing appeals on a case by case basis.



		II.E Course Rotation

		Continue to monitor enrollment and program modification to ensure rotation schedule meets programs needs.



		II.F Course Substitutions

		Work with the registrar to develop a matrix for acceptable substitutions for the 4 X 12 requirements similar to those at sister institutions.



		II.G P-12 Student Learning

		Continue working with candidates.



		II.H University Faculty Surveys

		Convey to the V. P. of Student Services the concern regarding freshman enrollment.



		II.I Alumni Surveys

		Work with Director of Assessment to re-develop an alumni survey.



		

		



		III.A Minutes of TEF Meetings

		None. The Graduate Committee works effectively to handle issues on a case-by-case basis that confront the Office of Graduate Studies and should continue on the same course.



		III.B Minutes of TEC Meetings

		None. Continue to handle issues that confront the Teacher Education Program.



		III.C Minutes of Graduate Committee Meetings

		Continue to discuss and handle matters that relate to the Teacher Education Program.



		III.D Faculty Appeals Data

		There were no appeals filed.



		III.E Faculty Grievance Data

		There were no appeals filed.



		III.F Resources 

		Consult with the Dean of Professional Studies regarding the budgetary discrepancies.





1.A ACT or SAT comparison to OGET scores 

Source of Data: External

Data Findings: Candidates who scored 22 or better on ACT had a 100 % pass rate on OGET.

Analysis of Data: There is a direct corrrelation between the candidate's OGET pass rate and their ACT score.

Recommendations: Have facutlty advise candidate who have scores below 22 on ACT; recommend additional focus of study in genereal education courses.

Responsibility for Implementation: TEAMS will report to the Dean of Professional Studies (DPS),Teacher Education Faculty (TEF) and General Education Faculty (GEF).

Attachments

· OGET_ACT.xlsx 

1.B Portfolio Benchmark 1 

Source of Data: Internal

Data Findings: Over 90% of candidates have an acceptable or better score on Benchmark 1 for the past 3 years.

Analysis of Data: Methods of instruction and evaluation are consistent for past 3 years.

Recommendations: Continue to make adjustments in the portfolio process when data indicates need for improvement.

Responsibility for Implementation: TEAMS will report to Teacher Education Committee (TEC) and Teacher Education Faculty (TEF).

Attachments

· Benchmark_1.xlsx 

1.C Teacher Education Interview 

Source of Data: Internal

Data Findings: Overall, mean scores for all items are at acceptable level or above. Item 5, "what have you gained from your experiences with children", had the lowest passing rate (91%). 

Analysis of Data: Candidates appear to be well prepared for the interview process.

Recommendations: Request a committee to review the language of the questions in the TE admission interview process.

Responsibility for Implementation: TEAMS will report to Teacher Education Faculty (TEF).

Attachments

· TeacherEdInterv..xlsx 

1.D Portfolio Benchmark 2 

Source of Data: Internal

Data Findings: Over the past 3 years, a 67% pass rate, a 96% pass rate, and a 75% pass rate have been reported. 

Analysis of Data: There is a large inconsistency of data for the 2010-2011 academic year.

Recommendations: Re-check raw data from 2010-2011 to verify accuracy of numbers. If accurate, work to identify why the discripency occurred.

Responsibility for Implementation: TEAMS will report to Teacher Education Faculty (TEF).

Attachments

· Benchmark2.xlsx 

1.E OGET 

Source of Data: External

Data Findings: NWOSU has a 2011 pass rate percentage of 63% and the state pass rate is 89.9%.

Analysis of Data: NWOSU pass rate is considerably lower that the state pass rate. NOTE: NWOSU data includes muliptle attempts by candidates, not just the most recent. One hundred (100%) percent of program completers have passed this test.

Recommendations: Verify how state determines the passing percent rate to be able to calculate NWOSU's data accordingly.

Responsibility for Implementation: TEAMS will report to Teacher Education Committee (TEC) and Teacher Education Faculty (TEF), appropriate department chair and Arts & Sciences Dean.

Attachments

· OGET.xlsx 

I.F OSAT

Source of Data: External

Data Findings: NWOSU data indicate 5 programs with less than 80% pass rate. They are: U.S. History, Secondary Principal, School Counseling, Elementary Subtest 1, and Early Childhood Education. NWOSU has 11 areas with a pass rate of 80% or better.

Analysis of Data: Of the 5 areas with pass rates of less than 80%, three of those areas have less than 10 candidates. Early Childhood Education and Elementary Education Subtest 1 are both below 80% counting mulitple attempts by candidates. One hundred (100%) percent of program completers have passed this test.

Recommendations: Have the program coordinators analyze the subscores for each of the tests where candidates have less than 80% pass rate, then make recommendations to chair for appropriate changes in coursework.

Responsibility for Implementation: TEAMS will report to Teacher Education Committee (TEC) and Teacher Education Faculty (TEF).

Attachments

· OSAT_11_12.xlsx 

I.G Disposition 

Source of Data: Internal & External

Data Findings: In each program area, candidates mean scores were acceptable or better.

Analysis of Data: Candidate have the appropriate disposition to work with P-12 students.

Recommendations: Reveiw data according to benchmarks for Initial candidates, and milestones for Advanced candidates.

Responsibility for Implementation: TEAMS will report to Teacher Education Committee (TEC)and Teacher Education Faculty (TEF).

Attachments

· disposition2011_2012.xlsx 

I.H Student Teaching Evaluations

Source of Data: Internal and External

Data Findings: Mean scores are 3.0 or better for all areas: students, teaching, schools, and dispositions. 

Analysis of Data: Candidate mean scores indicate candiates are competent in all areas of evaluation, with a slight increase from 2009-2010.

Recommendations: Data be disaggregated for candidates with double majors. 

Responsibility for Implementation: TEAMS will report to Teacher Education Committee (TEC) and Teacher Education Faculty (TEF).

Attachments

· st.eval._2011_2012.xlsx 

I.I Portfolio Benchmark 3

Source of Data: Internal

Data Findings: For the past three years, an 88% pass rate, a 91% pass rate, and a 93% pass rate have been recorded. 

Analysis of Data: In the past three years 88% or more of candidates have performed at the acceptable level or higher; the percentage pass rate has increased each year.

Recommendations: Continue to review data annually to ensure appropriate levels of performance.

Responsibility for Implementation: TEAMS will report to Teacher Education Faculty (TEF).

Attachments

· Benchmark_3.xlsx 

I.J OPTE

Source of Data: External

Data Findings: NWOSU has a pass rate of 85% for the PK-8 section and a pass rate of 95% for the 6-12 section.

Analysis of Data: NWOSU pass rate is well above the 80% requirement and the over all scores are comparable to the state mean.

Recommendations: Continue with program as is. One hundred (100%) percent of program completers have passed this test.

Responsibility for Implementation: TEAMS will report to Teacher Education Faculty (TEF).

Attachments

· OPTE_11_12.xlsx 

I.K Portfolio Benchmark 4

Source of Data: Internal

Data Findings: For the past three years, a 73% pass rate, an 83% pass rate, and a 90% pass rate have been recorded.

Analysis of Data: Each year for the past three years, the percentage of candidates with a passing score at Benchmark 4 has increased.

Recommendations: Continue to work with candidates as they develop their understanding of the standards.

Responsibility for Implementation: TEAMS will report to Teacher Education Faculty (TEF).

Attachments

· Benchmark4.xlsx 

I.L Follow Up Surveys of Graduates

Source of Data: External

Data Findings: Ninety-eight percent of candidates indicated they "agree" or "strongly agree" with adequate preparation in the 17 catagories. Two catagories had 1 candidate who stated "strongly disagree". Both catagories involved planning instruction. NOTE: Surveys are completed by Teacher Education candidates at the end of their programs.

Analysis of Data: It appears a high percentage feel prepared to enter the classroom.

Recommendations: Continue to monitor data. 

Responsibility for Implementation: TEAMS will report to Teacher Education Faculty (TEF).

Attachments

· gradsurvey.xlsx 

I.M Internship/Residency Year Evaluation Data from Employer, Cooperating Mentor Teacher, University Personnel

Source of Data: External

Data Findings: Thirty-nine percent (38.9%) of candidates reported that on Overall Performance they were "well prepared". They consider Teaching/Learning Styles (83%) to be the greatest strength of the program, with classroom management and PASS objectives close behind (66%). They reported their greatest area of need was "Common Core" ((44.4%). All candidates felt "adequately prepared" or better in all aspects with the exception of one candidate who reported he/she felt "weak" in "The legal aspect of teaching including therights of students and parents/families, as well as the legal rights and responsibilities of the teacher." 

Employer data: School administrators felt NWOSU candidates were "adequately prepared" or better in each of the categories with the exception of the candidates ability to "Incorporate the State teacher evaluation process, "Oklahoma Criteria for Effective Teaching Performance," in designing instructional strategies." in which 12% responded "not adequately prepared". The highest ratings were given in the areas of "use of technology" and adaptions instruction based upon assessment".

Analysis of Data: Candidates and administrators alike reported candidates are prepared to enter the classroom.

Recommendations: Continue to work with candidates to develop effective teachers.

Responsibility for Implementation: TEAMS will report to Teacher Education Faculty (TEF).

Attachments

· FYT___NWOSU_06042012.pdf 

· Adm_Sur_NWOSU_05312012.pdf 

I.N GRE or MAT

Source of Data: External

Data Findings: A total of sixty-nine M.Ed. students enrolled in EDUC 5010/Graduate Studies Seminar for the 2011-2012 academic year with 31 supplying MAT scores and 2 supplying GRE scores, which is required for Milestone 1.

Analysis of Data: As the attached graph illustrates, there is no correlation between the MAT/GRE score and graduate GPA. All data is positively skewed. Since students are not required to achieve a specific score on the MAT/GRE for entry into an M.Ed. degree program, the data collected is negligible at best since students do not have to worry about applying themselves when taking the test.

Recommendations: Upon reflection of the rationale for the use of the data, the MAT/GRE will continue to be used as a criteria for unconditional admission into the graduate program. It should no longer be utilized as a Key Assessment and therefore removed from TEAMS.

Responsibility of Implementation: TEAMS will report to Graduate Faculty (GF).

Attachments

· TeamsGREMAT.xlsx 

· GRE_MAT.xlsx 

· Minutes_9.25.12.docx 

I.O Portfolio Milestone 1

Source of Data: Internal

Data Findings: Mean data shows a 100% pass rate.

Analysis of Data: Scores give no indication for program modification.

Recommendations: Realizing that the Milestone 1 data does not adequately measure professional and pedagogical knowledge and skills and their impact on student learning, TEAMS will begin requiring data to be collected and graphed for each specific standard instead of for each milestone. This change will be made to the TEAMS matrix column "how will data be summarized and analyzed." Request information reqarding the ability to run data across programs in the web-based data management system (LiveText).

Responsibility for Implementation: TEAMS will report to Teacher Education committee and Graduate Committee.

Attachments

· Milestone_1.xlsx 

· 2011_2012_MS_Portfolio_Data.xlsx 

I.P Portfolio Milestone 2

Source of Data: Internal

Data Findings: Data shows a 100% pass rate.

Analysis of Data: Scores give no indication for program improvement.

Recommendations: Realizing that the Milestone 2 data does not adequately measure professional and pedagogical knowledge and skills and their impact on student learning, TEAMS will begin requiring data to be collected and graphed for each specific standard instead of for each milestone. This change will be made to the TEAMS matrix column "how will data be summarized and analyzed." Request information reqarding the ability to run data across programs in the web-based data management system (LiveText).

Responsibility for Implementation: TEAMS will report to Teacher Education committee and Graduate Committee.

Attachments

· Milestone_2.xlsx 

I.Q Portfolio Milestone 3

Type of Source: Internal

Data Findings: Data shows a 100% pass rate.

Analysis of Data: Scores give no indication for program improvement.

Recommendations: Realizing that the Milestone 2 data does not adequately measure professional and pedagogical knowledge and skills and their impact on student learning, TEAMS will begin requiring data to be collected and graphed for each specific standard instead of for each milestone.This change will be made to the TEAMS matrix column "how will data be summarized and analyzed." Request information reqarding the ability to run data across programs in the web-based data management system (LiveText).

Responsibility for Implementation: TEAMS will report to Graduate Committee (GC).

Attachments

· Milestone_3.xlsx 

I. R University Faculty Surveys

Type of Source: External

Data Findings: Seventy-seven members of the NWOSU faculty responded to the survey given at the beginning of the academic year. Most favorable results of "agree" or "stongly agree" were given in the areas of online learning, use of BlackBoard and SmartBoard. The area with the least favorable results "disagree" or "strongly disagree" was for the quality of advising freshmen.

Analysis of Data: Overall the faculty responded favorably to items on the survey. 

Recommendations: Convey to the V. P. of Student Services the concern regarding freshman enrollment.

Responsibility for Implementation: TEAMS will report to Director of Teacher Education (DTE), Teacher Education Committee (TEC), Teacher Education Faculty.

Attachments

· faculty_survey.xlsx 

II.A NWOSU Education Programs (SPA information)

Type of Source: External 

Data Findings: All reports are completed according to individual program requirements and have been recognized by the appropriate agency.

Analysis of Data: Analysis is provided in each of the annual reports by program area.

Recommendations: Change "how data will be summarized and analyzed" from chart to checklist to link to program report.

Responsibility for Implementation: TEAMS will report to Director of Teacher Education (DTE), Teacher Education Committee (TEC) and Teacher Education Faculty (TEF).

INITIAL PROGRAMS

Agriculture Education SPA Report

Early Childhood Education SPA Report

Elementary Education SPA Report

SPA English Language Arts Education

Health & Sports Science Education SPA Report

Mathematics Education SPA Report

Music Education SPA Report

Science Education SPA Report

Social Studies Education SPA Report

Special Education Program Review

ADVANCED PROGRAMS

Curriculum & Instruction, M. Ed.

Elementary Education, M.Ed.

Secondary Education, M.Ed.

OTHER SCHOOL PROFESSIONALS

Educational Leadership SPA Report

Reading Specialist Program (SPA) Review

School Counseling SPA Report

II.B Graduate and Undergraduate Enrollment Data

Data Findings: Undergraduate enrollment 2009-2010= 1898 2010-2011=1592 2011-2012 = 1292 

Graduate enrollment 2009-2010= 707 2010-2011= 395 2011-2012 = 588

Enrollment per program area can be found in the second attachment.

Analysis of Data: The number of candidates in the undergraduate teacher education program has decreased each of the past three years. The number of graduate candidates decreased, then increased again.

Recommendations: Speak with the Vice President of Student Affairs and Enrollment Management to develop a stronger recruitment program for undergraduates in teacher education. Work with the Associate Dean of Graduate Studies for the recuritment of candidates in the Masters programs, particular Curriculum and Instruction.

Responsibility for Implementation: TEAMS will report to Director of Teacher Education (DTE), Teacher Education Committee (TEC) and Teacher Education Faculty (TEF).

Attachments

· NUMBER_OF_STUDENTS_ENROLLED.docx 

· Enrollment_for_Education_Majors_2012.xlsx 

II.C Undergraduate Candidate Appeals

Type of Source: Internal

Data Findings: Twenty-six appeals were made to the Teacher Education Committee requesting an exception to policy. Twenty-five appeals were approved.

Analysis of Data: Out of 1,292 initial level teacher education candidates, the number of appeals approved equals less than 2% of persons in the program.

Recommendations: Continue to hear appeals and make decisions on a case-by-case basis.

Responsibility for Implementation: TEAMS will report to Director of Teacher Education (DTE), Teacher Education Committee (TEC) and Teacher Education Faculty (TEF).

Attachments

· Appeals_Summary_11_12_1_.docx 

II.D Graduate Student Appeals

Type of Source: Internal

Data Findings: The Graduate Committee considered eleven (11) graduate student appeals in 2011-2012, eleven (11) of which were for present for future M.Ed. students. Nine (9) student appeals for M.Ed. students were approved. As with previous years, these appeals concerned course validations, requests to exceed the limit of hours allowed in a specific semester, and course transfers. Two (2) appeals were denied; both concerned course validation requests.

Analysis of Data: As in past years, the Graduate Committee handles student appeals on a case-by-case basis, considering each request carefully with appropriate student information provided. Requests and decisions are consistent with previous years.

Recommendations: Continue with addressing appeals on a case by case basis.

Responsibility for Implementation: TEAMS will report to Director of Teacher Education (DTE), Teacher Education Facutly (TEF), Graduate Committee (GC).

Attachments

· Graduate_Student_Appeals_Table_2012.xlsx 

· Teams_2011_2012_Graduate_Student_Appeals.xlsx 

II.E Course Rotation

Type of Source: Internal

Data Findings: There were changes made in the course rotation schedule for 19 courses. These include changes made at the initial and advanced levels.

Analysis of Data: Changes were made according to program adaptations, i.e. the Educational Leadership cohort group, or based upon the need of a particular program, i.e. Integrated Literacy in Elementary Education.

Recommendations: Continue to monitor enrollment and program modification to ensure rotation schedule meets programs needs.

Responsibility for Implementation: TEAMS will report to Director of Teacher Education (DTE), Teacher Education Committee (TEC) and Teacher Education Faculty (TEF).

Attachments

· 2012_Rotation.docx 

· 2011_Rotation.docx 

· coursesubstitutions.xlsx 

· Enrollment_for_Education_Majors_2012.xlsx 

II.F Number of Substitutions

Type of Source: Internal

Data Findings: There were 43 course subsitution requests made and 37 were approved. Seventy-five percent (32/43) of all course substitutions were made for General Education courses and 75% percent (24/32) of those course subsitutions were for 4 x 12 requirements. The remaining substitutions were for major content area (9) or professional education (11) courses. 

Analysis of Data: The data is similar to previous years.

Recommendations: Work with the registrar to develop a matrix for acceptable substitutions for the 4 X 12 requirements similar to those at sister institutions.

Responsibility for Implementation: TEAMS will report to Director of Teacher Education (DTE), Teacher Education Committee (TEC), and Teacher Education Faculty (TEF).

Attachments

· coursesubstitutions.xlsx 

II.G P-12 Student Learning

Type of Source: Internal

Data Findings: One hundred percent (100%) of candidates scored acceptable or above in five of the six categories on the Student Learning Project.

Analysis of Data: Candidates are prepared to have positive effects on P-12 student learning.

Recommendations: Continue working with candidates.

Responsibility for Implementation: TEAMS will report to Teacher Education Committee (TEC) and Teacher Education Faculty (TEF).

Attachments

· TE__5__Student_Learning__2011_2012.docx 

II.H University Faculty Surveys

Type of Source: External

Data Findings: Seventy-seven members of the NWOSU faculty responded to the survey given at the beginning of the academic year. Most favorable results of "agree" or "stongly agree" were given in the areas of online learning, use of BlackBoard and SmartBoard. The area with the least favorable results "disagree" or "strongly disagree" was for the quality of advising freshmen.

Analysis of Data: Overall the faculty responded favorably to items on the survey. 

Recommendations: Convey to the V. P. of Student Services the concern regarding freshman enrollment.

Responsibility for Implementation: TEAMS will report to Director of Teacher Education (DTE), Teacher Education Committee (TEC), Teacher Education Faculty.

Attachments

· faculty_survey.xlsx 

II.I Alumni Surveys

Type of Source: External

Data Findings: 

Analysis of Data: 

Recommendations: 

Responsibility for Implementation: TEAMS will report to Director of Teacher Education (DTE), Teacher Education Committee (TEC) and Teacher Education Faculty.

Attachments

· II_H.b.docx 

III.A Minutes of TEF Meetings

Type of Source: Internal

Data Findings: The Teacher Education Faculty met a total of six times throughout the academic year. Minutes for each meeting conducted are attached. No meeting is conducted for Teacher Education Faculty in December or May. (Note: OACTE annual conference is November meeting.) On some months, TEF are requested to work in subcommittees to complete tasks relating to the SPA or IR reports.

Analysis of Data: The Teacher Education Faculty reviewed policy and/or procedure for the following: Portfolio, SPA, IR, TE interviews, state and national requirements, disposition, field experience, diversity, budget. Recommendations from TEF were taken forward to the Teacher Education Committee as needed.

Recommendations: Continue to discuss and handle matters that relate to the Teacher Education Program.

Responsibility for Implementation: TEAMS will report to Director of Teacher Education (DTE), Teacher Education Committee (TEC), and Teacher Education Faculty.

Attachments

· TEF_Minutes_2011.docx 

· TEF_Minutes_2012.docx 

III.B Minutes of TEC Meetings

Type of Source: Internal

Data Findings: Teacher Education Committee (TEC) met a total of nine times thoughout the academic year. Minutes for each meeting conducted are attached. Two meetings - one at the beginning of the fall and on during the spring semester - are dedicated solely to candidate appeals.

Analysis of Data: The TEC dealt with a number of issues relating to state and national requirements, including the newly created Oklahoma C3 Standards; revised InTASC standards; assessment issues dealing with OSAT and OGET, as well as aggregating data in LiveText; alignment of standards for M.Ed. programs; and the various TEAMS recommendations. TEC also heard a number of candidate appeals and dealt with issues that arose with student teaching candidates.

Recommendations: None. Continue to handle issues that confront the Teacher Education Program.

Responsibility for Implementation: TEAMS will report to Director of Teacher Education (DTE), Teacher Education Committee (TEC) and Teacher Education Faculty (TEF).

NOTE: NWOSU's Teacher Education Committee has general supervisory authority over the teacher education program and is responsible for recommending policy relative to the program. The committee generally meets once a month in order to review student appeals, to consider changes in policy, to approve adjunct faculty, and to consider program changes.

Attachments

· TEC_Minutes_2011.docx 

· TEC_Minutes_2012.docx 

III.C Graduate Committee Meetings

Data findings: NWOSU’s Graduate Committee met eight times during the 2011-2012 academic year. During these meetings, the Graduate Committee approved new graduate faculty appointments; considered five (5) requests to validate coursework, approving three (3) and denying two (2); denied one (1) request for a second master’s degree in School Counseling based on coursework taken at a variety of different universities; approved one (1) request to take a split-level Mass Communication course at the graduate level that the candidate had already taken as an undergraduate; approved three (3) student appeals to take additional hours of coursework during a semester; approved one (1) request to transfer coursework from Olivet Nazarene University as electives; approved new Graduate Studies mission statement; deleted Business faculty from list of graduate faculty since Business courses are no longer offered for graduate credit; approved proposal to require M.Ed. students to enroll in EDUC 5013/Introduction to Educational Research during their first semester of graduate work; approved ENGL 5180/Jazz and American Literature as summer seminar course available for graduate credit; approved revision in Educational Leadership portfolio rubric; generated graduate recruitment ideas.

Analysis of Data: The Graduate Committee approved forty-three (43) requests for new graduate faculty appointments (seven [7] Permanent, five [5] Associate, thirty-one [31] Temporary), handled eleven (11) M.Ed. student appeals, generated and approved new Graduate Studies mission statement, deleted Business faculty from graduate faculty list, approved one summer seminar course, approved revision to Educational Leadership portfolio rubric, and generated recruitment ideas. .

Recommendations: None. The Graduate Committee works effectively to handle issues on a case-by-case basis that confront the Office of Graduate Studies and should continue on the same course.

Responsibility for Implementation: TEAMS will report to Graduate Committee (GC)

Attachments

· AA__Graduate_Meetings_2011_2012.docx 

· Minutes_1.31.12.docx 

· Minutes_2.28.12.docx 

· Minutes_3.27.12.docx 

· Minutes_4.24.12.docx 

· Minutes_8.30.11.docx 

· Minutes_9.27.11.docx 

· Minutes_10.25.11.docx 

· Minutes_11.29.11.docx 

· Minutes_10.30.12.docx 

III.D Faculty Appeals Data

Type of Source: Internal

Data Findings: There were no appeals filed.

Analysis of Data: 

Recommendations: 

Responsibility for Implementation: TEAMS will report to Director of Teacher Education (DTE), Teacher Education Committee (TEC) and Teacher Education Faculty (TEF).

Attachments

· Faculty_appeals_and_grievances.docx 

III.E Faculty Grievance Data

Type of Source: Internal

Data Findings: 

Analysis of Data: 

Recommendations: 

Responsibility for Implementation: TEAMS will report to Director of Teacher Education (DTE), Teacher Education Committee (TEC) and Teacher Education Faculty (TEF).

Attachments

· Faculty_appeals_and_grievances.docx 

III. F. Resources

Type of Source: Internal

Data Findings: These two programs are most comparable for NWOSU.

		

		2010-2011

		2011-2012

		2012-2013



		Education

		942,555

		1,046,391

		1,035,986



		Nursing

		Not available

		909,107

		939,875





Analysis of Data: The Division of Education budget increased between the first two years shown, but decreased the following year. The Division of Nursing Budget increased during the two years reported.

Recommendations: Consult with the Dean of Professional Studies regarding the budgetary discrepancies.

Responsibility for Implementation: TEAMS will report to Director of Teacher Education (DTE), Teacher Education Committee (TEC) and Teacher Education Faculty (TEF).

Attachments

· General_Budget.xlsx 

· General_budget_2011_2012.xlsx 

· 10_11_Education_Budget_1_.pdf 



TEAMS Annual Report 2011-2012.docx


Section III Assessment Pass Rates

		Assessment code - Assessment name 
Test Company 
Group

		Number
taking
tests

		Avg.
scaled
score

		Number
passing
tests

		Pass
rate
(%)



		011 -ADVANCED MATHEMATICS 
Evaluation Systems group of Pearson 
Other enrolled students 

		2 

		

		

		



		011 -ADVANCED MATHEMATICS 
Evaluation Systems group of Pearson 
All program completers, 2011-12 

		2 

		

		

		



		011 -ADVANCED MATHEMATICS 
Evaluation Systems group of Pearson 
All program completers, 2010-11 

		2 

		

		

		



		011 -ADVANCED MATHEMATICS 
Evaluation Systems group of Pearson 
All program completers, 2009-10 

		2 

		

		

		



		042 -AGRICULTURAL EDUCATION 
Evaluation Systems group of Pearson 
All enrolled students who have completed all nonclinical courses 

		2 

		

		

		



		042 -AGRICULTURAL EDUCATION 
Evaluation Systems group of Pearson 
Other enrolled students 

		1 

		

		

		



		042 -AGRICULTURAL EDUCATION 
Evaluation Systems group of Pearson 
All program completers, 2011-12 

		5 

		

		

		



		042 -AGRICULTURAL EDUCATION 
Evaluation Systems group of Pearson 
All program completers, 2010-11 

		5 

		

		

		



		010 -BIOLOGICAL SCIENCES 
Evaluation Systems group of Pearson 
All program completers, 2011-12 

		4 

		

		

		



		010 -BIOLOGICAL SCIENCES 
Evaluation Systems group of Pearson 
All program completers, 2010-11 

		1 

		

		

		



		005 -EARLY CHILDHOOD EDUCATION 
Evaluation Systems group of Pearson 
All enrolled students who have completed all nonclinical courses 

		10 

		257 

		10 

		100 



		005 -EARLY CHILDHOOD EDUCATION 
Evaluation Systems group of Pearson 
Other enrolled students 

		5 

		

		

		



		005 -EARLY CHILDHOOD EDUCATION 
Evaluation Systems group of Pearson 
All program completers, 2011-12 

		13 

		255 

		13 

		100 



		005 -EARLY CHILDHOOD EDUCATION 
Evaluation Systems group of Pearson 
All program completers, 2010-11 

		17 

		251 

		17 

		100 



		005 -EARLY CHILDHOOD EDUCATION 
Evaluation Systems group of Pearson 
All program completers, 2009-10 

		11 

		255 

		11 

		100 



		050 -ELEMENTARY EDUCATION SUBTEST 1 
Evaluation Systems group of Pearson 
All enrolled students who have completed all nonclinical courses 

		8 

		

		

		



		050 -ELEMENTARY EDUCATION SUBTEST 1 
Evaluation Systems group of Pearson 
Other enrolled students 

		6 

		

		

		



		050 -ELEMENTARY EDUCATION SUBTEST 1 
Evaluation Systems group of Pearson 
All program completers, 2011-12 

		23 

		254 

		23 

		100 



		050 -ELEMENTARY EDUCATION SUBTEST 1 
Evaluation Systems group of Pearson 
All program completers, 2010-11 

		26 

		252 

		26 

		100 



		050 -ELEMENTARY EDUCATION SUBTEST 1 
Evaluation Systems group of Pearson 
All program completers, 2009-10 

		23 

		255 

		23 

		100 



		051 -ELEMENTARY EDUCATION SUBTEST 2 
Evaluation Systems group of Pearson 
All enrolled students who have completed all nonclinical courses 

		8 

		

		

		



		051 -ELEMENTARY EDUCATION SUBTEST 2 
Evaluation Systems group of Pearson 
Other enrolled students 

		6 

		

		

		



		051 -ELEMENTARY EDUCATION SUBTEST 2 
Evaluation Systems group of Pearson 
All program completers, 2011-12 

		23 

		263 

		23 

		100 



		051 -ELEMENTARY EDUCATION SUBTEST 2 
Evaluation Systems group of Pearson 
All program completers, 2010-11 

		26 

		262 

		26 

		100 



		051 -ELEMENTARY EDUCATION SUBTEST 2 
Evaluation Systems group of Pearson 
All program completers, 2009-10 

		23 

		262 

		23 

		100 



		007 -ENGLISH 
Evaluation Systems group of Pearson 
All enrolled students who have completed all nonclinical courses 

		2 

		

		

		



		007 -ENGLISH 
Evaluation Systems group of Pearson 
Other enrolled students 

		3 

		

		

		



		007 -ENGLISH 
Evaluation Systems group of Pearson 
All program completers, 2011-12 

		4 

		

		

		



		007 -ENGLISH 
Evaluation Systems group of Pearson 
All program completers, 2010-11 

		2 

		

		

		



		007 -ENGLISH 
Evaluation Systems group of Pearson 
All program completers, 2009-10 

		2 

		

		

		



		001 -INSTRUMENTAL/GENERAL MUSIC 
Evaluation Systems group of Pearson 
Other enrolled students 

		1 

		

		

		



		001 -INSTRUMENTAL/GENERAL MUSIC 
Evaluation Systems group of Pearson 
All program completers, 2009-10 

		1 

		

		

		



		029 -MILD-MODERATE DISABILITIES 
Evaluation Systems group of Pearson 
All enrolled students who have completed all nonclinical courses 

		2 

		

		

		



		029 -MILD-MODERATE DISABILITIES 
Evaluation Systems group of Pearson 
Other enrolled students 

		1 

		

		

		



		029 -MILD-MODERATE DISABILITIES 
Evaluation Systems group of Pearson 
All program completers, 2011-12 

		1 

		

		

		



		029 -MILD-MODERATE DISABILITIES 
Evaluation Systems group of Pearson 
All program completers, 2010-11 

		1 

		

		

		



		029 -MILD-MODERATE DISABILITIES 
Evaluation Systems group of Pearson 
All program completers, 2009-10 

		3 

		

		

		



		074 -OKLAHOMA GENERAL ED TEST (OGET) 
Evaluation Systems group of Pearson 
All enrolled students who have completed all nonclinical courses 

		28 

		259 

		28 

		100 



		074 -OKLAHOMA GENERAL ED TEST (OGET) 
Evaluation Systems group of Pearson 
Other enrolled students 

		71 

		255 

		71 

		100 



		074 -OKLAHOMA GENERAL ED TEST (OGET) 
Evaluation Systems group of Pearson 
All program completers, 2011-12 

		57 

		261 

		57 

		100 



		074 -OKLAHOMA GENERAL ED TEST (OGET) 
Evaluation Systems group of Pearson 
All program completers, 2010-11 

		62 

		261 

		62 

		100 



		074 -OKLAHOMA GENERAL ED TEST (OGET) 
Evaluation Systems group of Pearson 
All program completers, 2009-10 

		47 

		262 

		47 

		100 



		076 -OPTE: 6-12 
Evaluation Systems group of Pearson 
All enrolled students who have completed all nonclinical courses 

		1 

		

		

		



		076 -OPTE: 6-12 
Evaluation Systems group of Pearson 
Other enrolled students 

		2 

		

		

		



		076 -OPTE: 6-12 
Evaluation Systems group of Pearson 
All program completers, 2011-12 

		23 

		264 

		23 

		100 



		076 -OPTE: 6-12 
Evaluation Systems group of Pearson 
All program completers, 2010-11 

		23 

		261 

		23 

		100 



		076 -OPTE: 6-12 
Evaluation Systems group of Pearson 
All program completers, 2009-10 

		11 

		263 

		11 

		100 



		075 -OPTE: PK-8 
Evaluation Systems group of Pearson 
All enrolled students who have completed all nonclinical courses 

		2 

		

		

		



		075 -OPTE: PK-8 
Evaluation Systems group of Pearson 
All program completers, 2011-12 

		31 

		257 

		31 

		100 



		075 -OPTE: PK-8 
Evaluation Systems group of Pearson 
All program completers, 2010-11 

		41 

		262 

		41 

		100 



		075 -OPTE: PK-8 
Evaluation Systems group of Pearson 
All program completers, 2009-10 

		36 

		258 

		35 

		97 



		012 -PHYSICAL EDUCATION/HEALTH/SAFETY 
Evaluation Systems group of Pearson 
All enrolled students who have completed all nonclinical courses 

		7 

		

		

		



		012 -PHYSICAL EDUCATION/HEALTH/SAFETY 
Evaluation Systems group of Pearson 
All program completers, 2011-12 

		6 

		

		

		



		012 -PHYSICAL EDUCATION/HEALTH/SAFETY 
Evaluation Systems group of Pearson 
All program completers, 2010-11 

		7 

		

		

		



		012 -PHYSICAL EDUCATION/HEALTH/SAFETY 
Evaluation Systems group of Pearson 
All program completers, 2009-10 

		4 

		

		

		



		017 -US HIST/OK HIST/GOVERNMENT/ECON 
Evaluation Systems group of Pearson 
Other enrolled students 

		1 

		

		

		



		017 -US HIST/OK HIST/GOVERNMENT/ECON 
Evaluation Systems group of Pearson 
All program completers, 2011-12 

		3 

		

		

		



		017 -US HIST/OK HIST/GOVERNMENT/ECON 
Evaluation Systems group of Pearson 
All program completers, 2010-11 

		6 

		

		

		



		017 -US HIST/OK HIST/GOVERNMENT/ECON 
Evaluation Systems group of Pearson 
All program completers, 2009-10 

		2 

		

		

		



		003 -VOCAL/GENERAL MUSIC 
Evaluation Systems group of Pearson 
Other enrolled students 

		1 

		

		

		



		018 -WORLD HISTORY/GEOGRAPHY 
Evaluation Systems group of Pearson 
Other enrolled students 

		1 

		

		

		



		018 -WORLD HISTORY/GEOGRAPHY 
Evaluation Systems group of Pearson 
All program completers, 2011-12 

		2 

		

		

		



		018 -WORLD HISTORY/GEOGRAPHY 
Evaluation Systems group of Pearson 
All program completers, 2010-11 

		5 

		

		

		



		018 -WORLD HISTORY/GEOGRAPHY 
Evaluation Systems group of Pearson 
All program completers, 2009-10 

		1 
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Section III Summary Pass Rates

		Group

		Number
taking
tests

		Number
passing
tests

		Pass
rate
(%)



		All program completers, 2011-12 

		56 

		56 

		100 



		All program completers, 2010-11 

		64 

		64 

		100 



		All program completers, 2009-10 

		47 

		46 

		98 
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Section IV. Areas for Improvement

Summarize activities, assessments and outcomes toward correcting AFI(s) cited in the last Accreditation Action 
Report, if applicable.

Areas for Improvement related to Standard 1 cited as a result of the last NCATE review:

The health and physical eucation program was nationally recongnized in 2008. 

Areas for Improvement related to Standard 2 cited as a result of the last NCATE review:

TEAMS (Teacher Education Assessment Management System) continues to meet annually to discuss assessments and analyze
results. Members of TEAMS include the Dean of Professional Studies, the Chair for the Division of Education, the Director of 
Teacher Education, the university Assessment Director, the Associate Dean of the Graduate Programs, the Assistant Director of 
the Graduate Programs, and the Director of Student Teaching and Field Experience. TEAMS contnues to review ACT scores of 
candidates to predict success on the OGET (Oklahoma General Education Test). This continues to provide faculty important data
for adivising candidates within their plan of study's. Lower ACT scores (below 21) predicted lower success of passing scores on the 
OGET. Data from Specialized Professional Associations (SPA's) provided important data concerning OSAT scores. Writing within 
the constructed reponses continued to show as a weakness and continues to be an area where the unit would like to improve. 
Areas to help our candidates be more successful include aligning all rubrics for each program between all assessments and
standards particular to that program, offering more tutoring sessions for OSATtesting, adding more case studies (writing) within the 
curriculum and more class and syllabus design to help increase scores. 

Areas for Improvement related to Standard 4 cited as a result of the last NCATE review:

1. The unit continues to use a tracking system that was implemented in 2009 to ensure all candidates have experiences with 
diverse P-12 students. All field experience forms are placed within their respective portfolio in Live Text. The unit also requires all
candidates to attend a field trip to a diverse school in either Oklahoma City, OK or Wichita, KS. The field trip occurs in the course, 
Introduction of Education, since this is a required course of all candidates. This allows us to track this opportunity for our 
candidates need for more exposure to diverse populations.
2. NWOSU and the unit continue to make great efforts in the recruitment and hiring of ethnically diverse faculty members. Within 
the division of Education alone, one african american faculty member was hired in 2008, another in 2012, and one native american
faculty member was hired in 2010. A faculty member wiht strong experience with ELL students was hired to to teach a course 
within the division and continued efforts will be made to strengthen instruction concerning ELL students. All university faculty 
completed diversity surveys describing their involvement in any diverse acitivities and incentives are awarded to faculty who make 
outstanding efforts toward diversity awareness.
toward diversity awareness. 

Areas for Improvement related to Standard 6 cited as a result of the last NCATE review:

1.A campus wide system called Rangernet provides faculty with a user friendly on-line program that assists with advisement issues 
for all candidates. Information included on this website is a demographic page, transcripts, course schedules, requests for graduate 
audits, add/drop capabilities, course availability, and rosters. This program allows for a more efficient way of advisement and 
enrollment for faculty members. When candidates make appointments with faculty, critical information is now quickly located to 
help meet the enrollemnt and advising needs of all of our candidates and provide the best and most efficient plan of study for them.
2. To meet the needs of effectivley engaging our faculty in scholarship, the faculty teach no more than 12 hours within a semester. 
This includes supervision of candidates with their Internship. The residency year in Oklahoma has been put on hiatus, but the 
faculty continue to support our first year teachers as best as we can. Northwestern sponsors Research Day where faculty are 
encouraged to present research findings to all stakeholders within the university. Also, faculty present professional development 
during Assessment Day which is held every year as well. All faculty are encouraged  to attend and present at the annual OACTE 
Fall Conference and other state, national, or international conferences. Faculty are also encouraged to complete terminal degress 
in a timely manner and publish articles. 

1. The health and physical education program has not been nationally recognized. (ITP)

1. The unit does not consistently use assessments as predictors of candidate success. (ITP) (ADV)

1. The unit does not ensure that all candidates have field experiences with diverse P-12
students.

(ITP) (ADV)

2. Candidates have limited opportunities to interact with diverse faculty. (ITP) (ADV)

1. The unit lacks resources to disseminate academic information and advising services to 
adequately address the needs of candidates.

(ITP) (ADV)

2. Faculty workload and limited university resources do not allow faculty to be sufficiently 
and effectively engaged in scholarship.

(ITP) (ADV)



Section V: Continuous Improvement Pathway

1. Check the standard your unit has selected to move toward target level for your next onsite visit.

2. Summarize progress toward target level performance on the standard(s) selected. 
The mission of the unit is to positively impact the P-12 schools in its service area through a program of applied professional 
pedagogy which leads to effective teachers and thus effective schools. The Unit believes that multiple assessments are necessary 
to determine whether it is accomplishing that mission. The assessment system has been developed through a process involving 
faculty, candidates, and the community at varied stages of its design, development, and implementation. During the spring of 2000, 
a committee was formed to align instruction, curriculum, and assessment with national, state, and institution standards. New 
APPLES competencies were identified based on national and state standards. Courses were then redesigned so that instruction 
and performance assessments were aligned with the APPLES competencies.

In the spring of 2002, a Standard 2 Committee was formed to develop an assessment system that was consistent with our 
Conceptual Framework (CF) and that complied with NCATE standards. The committee identified assessments that were currently 
being used and recommended additional assessments that would provide a holistic view of the Unit’s candidates, faculty, and
program. As a result of the work completed by the Standard 2 Committee, the Teacher Education Assessment Management 
System (TEAMS) committee was formed from the membership of the Teacher Education Committee to monitor and adjust the 
system as data continues to be collected and analyzed. One of the TEAMS committee key responsibilities is to provide continuous
verification of the validity, reliability, and utility of the data and to ensure all candidate assessments are fair and free from bias. The 
system is designed to evaluate data regarding: (1) the assessment of candidates at the initial and the advanced levels, (2) Unit 
effectiveness, and (3) Unit governance.

The TEAMS committee meets annually to review the data and make recommendations to the appropriate entity. The committee
reviewed data on September 28, 2012 and then made the recommendations that are the basis of this report. A a copy of the 
instrument used to review data and record concerns and recommendations is included in an appendix.
 

3. Summarize data to demonstrate that the unit continues to meet Standard 2: Assessment System and Unit Evaluation in 
the area of unit operations. Submit sample data/evidence/exhibits, one or two samples.
The Teacher Education Assessment Management System (TEAMS) committee meets annually to review the data and make
recommendations to the appropriate entity. The committee reviewed data on September 28, 2012 and then made the 
recommendations that are the basis of this report. The committee reviews 33 separate pieces of data that have been identified as 
possible indicators of success of program candidates. The annual report indicated many areas of success, such as the 100% Pass
rate of program completers for each of the state certification tests as noted in the Title II report. It was noted, however, that some 
programs’ candidates have had difficulty passing the test on their first attempt. At that point, the program coordinator with the 
appropriate faculty review syllabi and test competencies to discover a possible disconnect. The syllabi then will be revised to 
include any subject materials that may have been covered less thoroughly. Study sessions are also created to assist candidates in 
preparation for the certification exams.
To eliminate bias and ensure fairness, accuracy and consistency of assessment procedures, the unit has the following procedures 
in place, (a) rubrics are used for all performance assessments to ensure each candidate is measured with the same criteria, (b) 
candidate portfolios are evaluated by a single Teacher Education faculty member at Benchmarks 1 and 3, however Benchmarks 2 
and 4 are evaluated by a committee of three faculty members, (c) teacher Education Faculty discuss the criteria of each 
assessment for clear acuities of what is required, (d) inter-rater reliability data can be viewed for all assessments aggregated in 
LiveText, etc. 
Changes Teacher Education Assessment Management System include the implementation of an electronic portfolio for candidates 
to verify they meet all national, state and program standards; modifying the date of the annual meeting to align data with state and 
national reports; disposition data for initial and advanced candidates was added; and university/division resources information was 
added.
Candidate data of initial candidates provided faculty members with a greater amount of information that was helpful in advisement. 
For instance, the comparison of ACT and OGET scores showed that candidates whose ACT score was 22 or greater received a
passing score on their first attempt of the OGET. Data from the Teacher Education Admission Interviews prompted a thorough 
review of the items evaluated and resulted in a new protocol to be developed. It will be piloted in the upcoming semester. Lack of 
data for the advanced candidates’ opportunities to validate their experiences with diverse population resulted in a revision to the 
portfolios. Work is also on-going with the university Director of Assessment to streamline some of the data gathering/reporting 
processes.

 

Std. 1gfedc Std. 2gfedcb Std. 3gfedc Std. 4gfedc Std. 5gfedc Std. 6gfedc



Exhibits that support the narrative:  TEAMS Annual Report 2011-2012.docx  Title II Data 2011-12.docx 
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