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OKLAHOMA STATE REPORT 2023
September 1, 2021 – August 31, 2022
Northwestern Oklahoma State University
Please submit CAEP 2023 EPP Annual Report with this document.  (Due April 30, 2023)
· Foreign Language or Emergent Bilingual/English Learning Proficiency: How does the unit assess proficiency for this requirement?
"All candidates must demonstrate foreign language proficiency in order to complete a degree in Education. Foreign language proficiency must be demonstrated in one of the following manners: 1. CLEP for foreign language. 2. "C" or better in a 3-hour foreign language course or American Sign Language." (2020-2021 Undergraduate Catalog, p. 45).  Candidates have access to test proficiency via the College Level Exam Program (CLEP) in Spanish upon request through the Academic Success Center (Undergraduate Catalog, p. 39).  A score of Level 1 Proficiency as stated in the College Board guidelines (2017-2018) is required to meet the foreign language requirement through the CLEP. The language requirement must be met by a candidate prior to admission into the professional semester that includes student teaching (Clinical Experience III).  Verification that the foreign language requirement has been met is made through the application for student teaching that requires a transcript and a degree audit by the institution’s registrar. EPP personnel audit the student teaching application to ensure that the foreign language requirement has been met.  Final verification is completed by the chair of the Division of Education.  

· Graduate Students: Include the number of graduate students admitted conditionally and their success rates.

During the 2021-2022 academic year, twenty-four graduate students were accepted into the Master of Education program. Of these, one was accepted conditionally into the Educational Leadership program, while awaiting teaching certificate from the Oklahoma State Department of Education.

· Supply and Demand: Describe the efforts made to address supply and demand issues. 
Initial Programs:  PK-12 schools attend an Education Career Fair each semester at the NWOSU Alva campus.  The event provides opportunities for candidates to interview with school administrators and other school personnel. The schools in attendance provide lists of vacancies to the candidates from which they can determine the teaching positions that are in high demand. All candidates in the program as well as NWOSU undeclared majors attend the event. Within introductory professional education courses, information about in-demand areas is shared with candidates. The special education program chair is a guest speaker in professional education courses to encourage candidates to choose special education as their area of emphasis.  The instructor for the Students with Exceptionalities class, a requirement for all initial candidates, is a former special education teacher.  Throughout the time of the course, he promotes special education as a major.  Shortage area information provided by the U.S. Department of Education is available on the EPP’s web site. 
The EPP collaborates with Teach Oklahoma programs at Alva High School, Enid High School, Ponca High School and Woodward High School.  Activities with the programs include bringing high school students to NWOSU campuses to meet with teacher candidates, attend NWOSU classes, and a campus tour.  During the activities, students are presented information regarding the teacher shortage.  Students who complete the Teach Oklahoma program and attend NWOSU as an education major are given a waiver for the freshman orientation class as an incentive for choosing education as a major.   
The Teacher Shortage Employment Incentive Program (TSEIP) is a legislative program administered by the Oklahoma State Regents for Higher Education. The program reimburses eligible student loan expenses or pays an equivalent cash benefit to individuals who graduate from an Oklahoma accredited teacher education program, receive teaching certification in math or science, and agree to teach in an Oklahoma public secondary school for at least five years. Initial candidates majoring in math or science are encouraged to complete the TSEIP application.  The program is also used as an incentive for candidates to choose math or science as their content area major. 
Oklahoma Future Teachers Scholarship and Employment Incentive Program “Inspired to Teach” began implementation and recruitment in summer and early fall 2022.  This program provides scholarship and employment incentives following graduation for teacher candidates who graduated from an Oklahoma high school and agree to teach in Oklahoma following graduation and certification.  NWOSU had 85 applications by August 31, 2022.

Advanced Programs: 

The Associate Dean of Graduate Studies met with all student teachers in Fall 2021 and Spring 2022, informing them of the different M.Ed. programs offered at NWOSU. During the Fall 2021 and Spring 2022 semesters, the Associate Dean of Graduate Studies visited service-area schools when possible, meeting with principals, teachers, and staff about NWOSU M.Ed. programs. The Coordinator of Graduate Studies attended job and graduate school fairs held on NWOSU’s campus during the Fall 2021 and Spring 2022 semesters. She also sent emails with information to principals/superintendents in the university’s service area as well as to Perry, Tulsa, and Oklahoma City, informing them of the university’s M.Ed. programs. NWOSU also collaborated with area schools to provide courses for individuals needing to meet the requirements set forth by the Oklahoma State Department of Education for earning a standard teaching certificate through the alternative pathway. These courses are offered through a program called “CAP” (Courses for the Alternative Program), with financial aid/incentives available that started in Fall 2021. As part of its self-study, the EPP and the Associate Dean of Graduate Studies completed a recruitment plan that was implemented in spring 2019 and is still ongoing. By the beginning of school in Fall 2021, graduate enrollment had increased by 12% showing the success of this recruitment plan. Graduate enrollment was holding steady as of Fall 2022. The EPP has continued to expand its ability to offer graduate courses through Zoom for the convenience of advanced candidates who are more than 50 miles from an NWOSU campus in addition to offering more courses online.  
· Program Changes: List any program changes that have occurred in the unit as a result of data analysis.
Initial Programs:  The Division of Education determined a need to review policy regarding steps to take if a candidate receives scores of “0” or “1” on the exit interview questions, meaning they are underdeveloped (0) or emerging (1) in an area.  Expectations are that they should be Developing (2) or Well Developed (3). There is currently no policy in place.

The Disposition form was changed so that every category must be addressed before the form can be submitted so that accurate data can be collected.

Early Childhood Education will plan to review OSAT (105) subareas to find the areas of weakness and ensure each area is addressed in course work.  Study sessions will be offered for any candidate preparing to take the OSAT (105).

The Division of Education realigned courses in preparation for the PPAT with a focus on assessment, instructional strategies, and differentiation for students. 
Advanced Programs: The EPP revised eight Reading Specialist course titles and descriptions to align with the International Literacy Association (ILA). 

· Clinical Partnerships:  List any professional education courses that are held in the P12 school setting?
The NWOSU EPP has developed formal and informal collaborative partnerships with P-12 school districts, schools, and communities within a 150-mile radius of the home campus in Alva, Oklahoma. These partnerships support and assist the EPP in its mission to prepare effective educators and provide diverse settings for candidate practice of skills and knowledge. Administrators and PK-12 teachers actively participate in the design, delivery, and evaluation of field and clinical experiences. They are involved as representatives in governing bodies and as participants in the placement, guidance, and supervision of candidates in clinical experiences.  The courses in which there are clinical experiences are the following.

EDUC 2103 Foundations of Education (15 hours)

EDUC 4320 Classroom Organization (10 hours)

EDUC 4413 Literacy Assessment & Intervention (20 hours)

EDUC 3422 Literacy in the Content Area (10 hours)

EDUC 3913 Principles and Methods of Teaching (40 hours)

EDUC 4503 Early Childhood Curriculum and Implementation (5 hours)

EDUC 4532 Early Childhood Assessment (5 hours)

EDUC 4543 Early Childhood Science and Social Studies (5 hours)

MUSI 4442 Music Methods and Materials for Elementary School (6 hours)

MUSI 4452 Instrumental Methods and Materials for Secondary (6 hours)

MUSI 4462 Choral Methods and Materials for Secondary School (6 hours)

EDUC 4960 Student Teaching/Internship (480 hours)
· Student Teaching:  Describe your student teaching model?
Clinical Experience III: Student Teaching/Professional Semester

Placement of Candidates

The teacher candidate makes application for Clinical Experience III the semester before the planned clinical experience. The candidate has opportunity to make a “first choice” and “second choice” school site placement for the clinical experience. Partner school districts have an integral role in the placement process for candidates. The superintendent or administrative representative may ask each of the building principals to survey staff members regarding their interest in supervising a candidate. Each principal has the prerogative of approving or rejecting a teacher’s request to be involved.

Mentor Teacher Qualifications

A Mentor Teacher must have completed three (3) years of teaching experience; hold a certificate in the area of supervision; active participation in professional organizations, and special training through in-service or workshops. Additional selection criteria include: A strong dedication to the teaching profession; use of basic principles of effective teaching and learning, willingness to guide the progress of the teacher candidate, and demonstration of a high level of professional ethics. The criteria are implemented through further conversations with the site-based administrators who are responsible for the placements. Interviews with local school administrators further confirm that they select faculty at their sites who are accomplished school professionals. School partners who are possible mentor teachers are to represent the same qualities or expectations of university professors including service, scholarly activity, and teaching. The relationship developed between the mentor teacher and the teacher candidate is the key to the success of the internship program. These on-site members of the EPP are to provide nourishment and enrichment to the teacher candidates’ preparation materials including modeling, planning, and critiquing lessons for P-12 students.

After placements are made, the mentor teacher is provided with information about the candidate who is placed under his/her supervision. The candidate is notified by the Director of Student Teaching of the clinical experience assignment.

Policies and Procedures

Regarding Placement of Teacher Candidates:

The Teacher Education Committee of Northwestern Oklahoma State University has adopted the following policies in order to provide the most successful and productive clinical experience possible for all involved. These policies are in effect unless special permission is granted through the appeal process of the Teacher Education Committee.

1. Candidates are placed in classrooms within a radius of 150 miles of the home campus in Alva.

2. Candidates may not be enrolled in any other classes during the Professional Semester.

3. Candidates will follow the calendar of the host school, for example, observing holidays, teacher meetings, etc.

4. Candidates are not to replace regular certified teachers as a substitute in the classroom. If emergencies arise, the Director of Student Teaching should be contacted.

5. Candidates are afforded a maximum of three (3) days of absence to be used only for family-related emergencies or illness.

6. Candidates are not allowed to fulfill a Clinical Experience III in the school of his/her “home-town” district.

7. Candidates are not allowed to complete all Clinical Experiences in the same school district.

8. Candidates are not allowed to fulfill a clinical experience with a person who may pose a conflict of interest, i.e. family member or friend in a supervisory position.

9. Candidates are not allowed to fulfill a clinical experience where his or her own child would be under the candidate’s supervision.

10. Only one candidate per mentor teacher per semester is allowed.

11. Candidates are not to be employed by the school district during the time the clinical experience is taking place.

12. Candidates must meet all diversity requirements with field experiences throughout the program.

13. Candidates must provide his/her own liability insurance.

Time Required for Clinical Experience III

The time commitment for Clinical Experience III is considerably more than previous clinical experience requirements. It is not unrealistic to expect at least one hour of preparation time per day for each class being taught. A candidate is expected to participate in all professional level activities in which the mentor teacher participates. The Teacher Education Programs recommends candidates not be employed during this time.

Absences

The candidate will be in the classroom every day of the twelve (12) weeks. Three (3) professional days are allowed for emergencies. Other absences must be made up at the end of the semester. Absences beyond three days adversely affect the candidate’s grade. Each absence and reason for the absence must be reported immediately to the Director of Student Teaching and the mentor teacher. If an observation is scheduled the day of the absence, the university supervisor is also to be notified.

Classroom Management

Effective classroom management, including knowledge and application of a discipline plan, is an important part of the clinical practice experience. The candidate has a responsibility to model the mentor teacher’s classroom management/discipline plan and to use it. While clinical experience is a time to experiment and try various approaches in managing a class, changes are to be considered only if they can be implemented without disrupting the classroom and with the approval of the mentor teacher. The mentor teacher has the legal responsibility for maintaining a classroom environment conducive to clinical experience. As the candidate progresses to the next phase (see phases below), it is important the candidate be given the opportunity to use effective management skills without assistance. Some candidates need support at the beginning of this phase, but each must be able to manage the class all day during Phase IV. The classroom management system used by the candidate must be acceptable to the university supervisor and the mentor teacher. The candidate will not administer corporal punishment nor serve as an official witness of corporal punishment. Violation of this policy will result in termination of the clinical experience.

Parent Contacts

Being able to work effectively with parents is essential if an educator is to succeed. The candidate is to take advantage of every opportunity to observe the mentor teacher interacting with parents, except in cases where confidentiality is a concern. Contact with parents will always be done in the presence of the mentor teacher. If a problem arises with a parent, it is to be referred to the mentor teacher immediately.

Phases of Clinical Experience III

The clinical experience provides an opportunity to be part of an educational team. As a team member, the candidate’s role, responsibilities, and tasks will vary from time to time as determined by the mentor teacher and university supervisor. Candidate assignments are highly individualized. Involvement in classroom activities will depend upon the candidate’s readiness to perform the tasks assigned. In no case will the candidate be asked to step in immediately and assume total responsibility for the class. Due to the individualized nature of the assignment and the readiness factor, no set time period can be attached to the various phases of clinical practice. All candidates should move through five phases during their experiences.

Phase I Orientation and Observation:

The first week of the clinical experience will be comprised of observation of the classroom environment and related areas, instructional techniques, and interpersonal communication and relationships. When observing, the candidate is to take reflective notes for the purpose of asking questions of the clinical educator regarding reasons for his/her interactions and instructional methods. Frequently asking questions of “why” and “how” will provide a knowledge base for the candidate’s choosing of instructional and management methods.

Phase II Assisting:

After a period of observation, the candidate will be ready to become involved with the students in order to become better acquainted and to alleviate anxieties. The mentor teacher may give suggestions for activities that will help the candidate become involved. Examples might include giving one-to-one assistance, distributing materials, checking attendance, or assisting with make-up work.

Phase III Team Teaching / Limited Teaching Experience:

To initiate the teaching experience, the candidate will begin by sharing with the mentor teacher the responsibility of planning and teaching selected lessons in a team teaching situation. This may be done in a number of ways. For example, the candidate presents the lesson “warm-up” and motivation while the mentor teacher teaches the new skill. Another example is the class is divided into two groups with both the candidate and the mentor teacher taking a group for instruction. Another example is the instructional time is divided – one does the introduction and presentation of skills, while the other carries out the independent practice and evaluation segments of the lesson. In the limited teaching phase, the candidate will be involved in planning, preparing instructional materials, and teaching a complete lesson that has been cooperatively developed. In this phase, the mentor teacher provides continuity for the classroom and immediate feedback. Additional responsibilities might include preparing resources or working with individual students or small groups relating to the lesson that was taught. (See Lesson Plan Example and Description, Appendix G & H).

Phase IV Extensive Teaching Experience:

After having observed the mentor teacher model the preparation, implementation, and evaluation of lesson plans in the subject area(s) within the classroom, the candidate will be able to assume the responsibility for planning, teaching, and evaluating a sequence of lessons. These lesson plans will be written and submitted to the mentor teacher prior to teaching the lesson. If the subject of study is developed around a theme or unit, submission dates will be determined by the mentor teacher. This gives the mentor teacher adequate time to evaluate and provide constructive feedback to the candidate. The candidate continues to assume more responsibility for all the classroom activities until the full teaching load has been accrued.

Phase V Culminating Experience:

During this phase the mentor teacher once again assumes the major responsibility for classes. This phase, which is the last week of the clinical practice experience, provides the opportunity for the candidate to observe the mentor teacher making the transition back to full-time mentor teacher and observe other classes in the building or in other buildings.

Roles of Individuals Involved in Clinical Practice

Role of the Mentor teacher:

The mentor teacher is responsible for modeling an effective instructional program for students and guiding the activities of the candidate.

The mentor teacher is expected to--

1. Ensure adequate continuity, class contact, and supervision of the candidate program. The candidate is to be part of a teaching team and not be considered as replacement for the regular teacher.

2. Define the candidate’s responsibilities. To accomplish this, the mentor teacher is to:

a. Schedule a conference with the candidate during the first week of the clinical experience to clarify the candidate’s role.

b. Provide an opportunity to observe methods which are appropriate for effective teaching practices.

c. Assist the candidate with the professional responsibilities for working with students, parents, colleagues, and the community.

d. Assist the candidate in becoming acquainted with the state regulations and district regulations applicable to students and teachers in the school where he/she is working.

e. Clarify the candidate’s responsibilities with respect to making lesson plans, securing and organizing appropriate materials, and other necessary activities.

f. Attend in-service programs planned for teachers and administrators connected to the clinical experience.

3. Ensure the candidate’s induction to actual teaching at an appropriate rate.

4. Choose a specific time for planning on a daily and weekly basis. In addition, establish a regularly scheduled conference time.

5. Assist the candidate in being successful.

6. Evaluate the candidate’s performance and provides feedback to his/her personal reflections and self-evaluations. The candidate receives a written copy of suggestions/criticisms and keeps a personal copy on file.

7. Informs the university supervisor of candidate absences.

8. Takes the necessary steps to notify the university supervisor or Director of Student Teaching of problems that arise during the clinical practice experience

9. Plan two formal evaluation observations throughout the semester with the candidate using the Student Teaching Evaluation Report and return to NWOSU’s Director of Student Teaching upon completion.

10. Complete the Disposition of Teacher Candidates after the twelve-week experience.

Role of the Principal:

The school principal has a very important role in facilitating and coordinating candidates. Generally, the principal--

1. Provides a positive environment for candidates within the building.

2. Orients faculty to their role in the clinical experience.

3. Orients the candidate concerning philosophy, policies, and regulations of the cooperating schools.

4. Stays informed about the progress of candidate.

5. Observes the candidate in some capacity and provides informal feedback.

6. Communicates any comments, questions, or concerns to the NWOSU Director of Student Teaching or the university supervisor.

Role of the Candidate:

The candidate is expected to--

1. Act as a guest in the assigned school and support school policies and personnel. All school rules and regulations are to be followed.

2. Consider clinical experience/student teaching as a full time job. This includes being responsible for the entire class plus any out-of-class responsibilities assigned to the mentor teacher.

3. Attend any conferences with the mentor teacher and/or university supervisor.

4. Observe the standards of dress and grooming adopted by the professional staff in the school district and NWOSU. Adherence to professional ethics are to be maintained throughout the clinical practice experience and professional career.

5. Exemplify professionalism in dealing with confidential information. This includes not releasing or disclosing information about students without proper authorization (e.g. not allowing students to grade other student’s work, nor students or teacher announcing a grade in front of other students, or mentor teachers discussing a classmate to another student’s parent).

6. Assume responsibility for the quality of the experience, explore new involvement possibilities, ask for new assignments or responsibilities, and be actively involved in personal teaching analysis and reflection.

7. Take part in out-of-class activities such as PTA or PTO, faculty and professional meetings, routine teaching and non-teaching tasks.

8. Reflect the seriousness of this responsibility by daily attendance and preparation. This includes informing the mentor teacher of any unexpected absences. Be sure to exchange phone numbers so that contacts can be made after school hours if necessary. It is the responsibility of the candidate to make up absences at the end of the clinical practice experience.

9. Learn the names of the students in assigned classes as well as the relevant staff members in the school.

10. Observe instructional strategies of the mentor teacher and classroom management techniques employed.

11. Communicate with the university supervisor about visitation times, personal progress, and problems if they arise.

12. Discuss lesson plans with the mentor teacher at scheduled times before the lesson begins.

13. Be continually involved in the self-evaluation process. This includes examining goals and objectives of each instructional activity, soliciting feedback of personal strengths and suggestions for improvement.

14. Complete the Student Teacher Evaluation Form at the end of the clinical experience and turning it in to the Director of Student Teaching.

15. Start a planning notebook which includes all lesson plans. (Continuously update)

Role of the University Supervisor:

The university supervisor schedules regular meetings with the candidate and is to provide written evaluation about the observations. In the conferences the candidate and the supervisor discuss planning activities, learning strategies, discipline techniques and concerns, as well as candidate’s strengths, areas for improvement, or additional questions or ideas to think about.

There will be four visitations from the university supervisor(s) for all candidates (P-12, secondary, elementary, early childhood, and special education). There will be a minimum of two (2) visits by a university supervisor with P-12 experience and two (2) visits by a university supervisor with content expertise. Having evaluations by a minimum two (2) different university supervisors will allow for interrater reliability. The supervising teacher or mentor teacher may request an additional visit during Phase IV to accurately evaluate the candidate’s progress. If needed, the supervisor may also delegate another member of the content area department to observe and complete an evaluation form for substantiated assessment and contribute to certification recommendations.

The university faculty supervisor is expected to--

1. Consult with the mentor teacher regarding the candidate under his/her direction early in the semester and if possible after each observation of the candidate.

2. Make sufficient visits to ensure adequate supervision and evaluation.

3. Be available to consult with the mentor teacher.

4. Provide feedback and constructive critiques about the candidate’s instruction, organization and management, interactions with others, assessments, and professionalism.

5. Complete candidate evaluation report.

6. At any time discuss any problems or challenges with the Director of Student Teaching.

Role of Director of Student Teaching

The Director of Student Teaching is responsible for candidate placement and supervision. The director’s responsibilities include the following:

1. Collaborate with the administrator to place each candidate with a qualified mentor teacher.

2. Contact university personnel in other states to arrange courtesy supervision agreements for out-of-area, out-of-state, candidate placement.

3. Recruit, assign, supervise, and evaluate university supervisors.

4. Plan and conduct the clinical practice seminars.

5. Follow policies and procedures in the Teacher Education Handbook.

6. Coordinate all training sessions for education and content area supervisors and mentor teachers.

7. Manage the clinical experience to ensure:

a. Timely placement of candidates.

b. Maintenance of adequate clinical experiences.

c. Appropriate supervision of candidates.

8. Assign final grades based on recommendations from mentor teachers and university supervisors.

9. Assess the appropriateness of each candidate placement and university/academic supervisor assignment during the student teaching semester and determine if and when a change is necessary.

10. Counsel candidates, administrators, teachers, and university faculty to ensure a productive and positive clinical practice experience.

· Faculty Professional Development:  Summarize the professional development that focused on unit faculty members’ ability to model effective teaching styles such as inquiry, group discussion, and collaborative learning.
Professional Development 

	Name (your name)
	Date (s)
	Name of Professional Development
	# of Hours
	State/Local/ National
	Presented
	Description of service

	Michael Black
	12/19-12/22
	Midwest Band and Orchestra Clinic
	15
	National
	No
	Attended numerous professional development sessions and concerts over a three-day period. I chose sessions focused on DEI.

	TOTAL
	
	
	15
	
	
	

	Braten-Hall, Mariann
	9-24-2021
	Reading Conference (State Regents for HE)
	5
	State
	No
	A virtual conference titled “Teaching Small for Big Learning”. The presenter was Jennifer Ceravello

	
	9-23-2021
	OAEA Conference
	5
	State
	No
	Virtual conference. Some of the topics were dealing with secondary trauma and stress in aspiring educators, cultural competence, and inclusion.

	
	4-8-2022
	Oklahoma Annual Service Learning Conference
	9
	State
	No
	An annual conference seeking to promote and give ideas for service learning in HE institutions. The theme 2022 was Building Trust & Bridges One Project At A time.

	TOTAL
	
	
	19
	
	
	

	Brintnall Sheila
	7/13/21     10-11am
	Cengage Summer of Learning
	1
	National
	No
	Inclusivity & Diversity in Learning Environment-Different backgrounds & leaning preferences, no barriers to content, content current across board

	
	7/13/21      noon – 1pm
	Cengage Summer of Learning
	1
	National
	No
	Supporting Unsupported Students-How to evaluate, address and track student preparedness this Fall (2021)

	
	7/14/21     10-11am
	Cengage Summer of Learning
	1
	National
	No
	Getting Started with WebAsgn-Beginning with WebAsgn & best practices

	
	7/14/21     noon-1pm
	Cengage Summer of Learning
	1
	National
	No
	Integrate WebAsgn w/ Blb.-Grade synch w/ WebAsgn & Blb, integration & new features can access w/ it

	
	7/14/21     1:15-2:15pm
	Cengage Summer of Learning
	1
	National
	No
	Tips for New Users-Networking/join us for a chance to exchange ideas and learn from one another

	
	7/20/21     10-11am
	Cengage Summer of Learning
	1
	National
	No
	Transitioning Back to Campus (Instructor Panel) hear peer perspectives on how courses will be different post COVID, top challenges this Fall

	
	7/20/21     11-11:30am
	Cengage Summer of Learning
	1/2
	National
	No
	Transitioning Back to Campus-post-session discussion, peer perspectives on how Fall courses will be different post-COVID

	
	7/20/21       2-3pm
	Cengage Summer of Learning
	1
	National
	No
	Using Digital to Improve Student Engagement-how to engage students w/actionable insights you can engage this Fall

	
	7/27/21     10-11am
	Cengage Summer of Learning
	1
	National
	No
	What I Want My Fall Professors to Know-student panel discusses online learning experiences, optimize time w/ students, spark new ideas, cheating prevention, online office hours

	
	7/27/21     noon-1pm
	Cengage Summer of Learning
	1
	National
	No
	CoRequisites: Using WebAsgn for More than HW-tools & resources WebAsgn can help fill, prerequisite skills gaps and improve student success

	
	7/28/21     10-11am
	Cengage Summer of Learning
	1
	National
	No
	WebAsgn Exams & Academic Integrity-strategies used to prevent cheating, promote academic honesty & check for signs of cheating

	
	7/28/21     noon-1pm
	Cengage Summer of Learning
	1
	National
	No
	Building Your Own Questions-How to make customized questions (i.e. program personalized questions in WebAsgn)

	
	7/28/21     1:15-2:15pm
	Cengage Summer of Learning
	1
	National
	No
	Ask Us Anything-Final Wrap-Up-panel answers questions about WebAsgn

	
	8/4/21         1-3:40pm
	MAA – MathFest August 2021
	2 1/2
	National
	No
	Inquiry Based Learning-help students develop deep understanding of math concepts using math phenomena questions & communities

	
	8/4/21         3-3:55pm
	MAA – MathFest August 2021
	1
	National
	No
	Rethinking Mathematics Placement-pandemic has necessitated a rethinking of math placements, accurate placement necessary to prevent long-term nega5tive effects

	
	8/7/21         1-3:55pm
	MAA – MathFest August 2021
	3
	National
	No
	Alternative Assessments-Pandemic forced change in assessments of student learning, use of mastery grading and various technologies

	
	8/7/21         2-3:40pm
	MAA – MathFest August 2021
	1 1/2
	National
	No
	Engaging Students in Learning in Large Online Classes-how to engage students in large classes being taught online

	
	8/5/21         11-11:30am
	MAA – MathFest August 2021
	1/2
	National
	No
	Implicit Assumptions in Assessment strategies-successes and challenges faced in assessment during COVID

	
	8/5/21         1-3:55pm
	MAA – MathFest August 2021
	3
	National
	No 
	Recreational Mathematics: Puzzles, Card Tricks, Games, and Gambling – the analysis of such diversions is fertile ground for the application of mathematical & statistical theory

	
	8/7/21         10-11:20am
	MAA – MathFest August 2021
	1 1/2
	National
	No
	Implementation of CoRequisite Models-best practices for corequisite models, implementation, formation of a model, creation of corequisite model at institutional level

	
	4/8/22     1:20pm
	MAA Sectional Meeting
	20min
	State
	No
	Hyperbolic Geometry via Taxicab Geometry-A different kind on non-Euclidean Geometry

	
	4/8/22     1:40pm
	MAA Sectional Meeting
	20min
	State
	No
	AIM Match Program-Virtual outreach to an In-person middle school classroom taking math professor to middle school math ro9om virtuallyvia zoom (Julia Robinson Math Festival jrmf.org)

	
	4/8/22     2:00pm
	MAA Sectional Meeting
	20min
	State
	No
	Mathematical Inquiry Project-themes in entry level math courses identifying key conceptual themes in introductory math courses

	
	4/8/22     2:20pm
	MAA Sectional Meeting
	20min
	State
	No
	Helping Entry-Level Students Understand Concavity-different interpretations of concavity: shape thinking, growth, rate of change, getting bigger

	
	4/8/22     2:40pm
	MAA Sectional Meeting
	20min
	State
	No
	Teaching Calculus Using Infinitesimals-historical method of thinking about calculus “ghosts of departed quantities” Infinitesimals replaced by limits

	
	4/8/22     3:00pm
	MAA Sectional Meeting
	20min
	State
	No
	Calculus Evidence Based Instruction-how to improve minority student achievement in calculus with peer led mentoring

	
	9/8/21         1-3pm
	OEQA
	2
	State
	No
	PPAT Roadshow-basic components of PPAT, examination, rubrics, scoring, passing scores, etc.

	
	10/22/21     2-3:30pm
	Cengage
	1 1/2
	National
	No
	CoRequisite Models-how Cengage through WebAsgn can support multiple corequisite models, how to use program and get the most out of it

	TOTAL
	
	
	31
	
	
	

	Jana Brown
	9/15/21
	CPAST Training
	2
	State
	No
	Annual CPAST training.

	
	11/5/21
	CEOE Exam
	8
	State
	No
	CEOE Marker Response Selection Meeting

	
	12/2&3/21
	CEOE Exam
	16
	State
	No
	CEOE Passing Score Review Meeting

	
	April 12, 2022
	NWOSU

TEF Retreat
	8
	Local
	No
	TEF Retreat

	TOTAL
	
	
	34
	
	
	

	Clark, M
	8/2-3/21
	OkCareertech Summit
	6
	State
	Yes
	Updates on agricultural education in Oklahoma and presented to teachers about NWOSU Ag Ed

	
	8/27-28/22
	Oklahoma Farm Bureau Women’s Leadership Conf.
	12
	State
	Yes
	Keynote speaker titled “Bridging the Gap: A Look at Generational Cohorts”

Attended agricultural and education workshops.

	
	9/10/21
	CPAST Training
	1
	Local
	No
	Trained and passed CPAST

	
	11/5-7/22
	Oklahoma Farm Bureau Convention
	18
	State
	No
	Attended general sessions and breakout sessions in regard to agriculture, ag literacy, and policy.

	
	11/11/21
	OACTE Fall Conference
	8
	State
	No
	Dr. Lynn Gangone, AACTE President keynote, sessions 1-5 regarding PPAT, higher education, burnout, special education, and program review.

	
	4/12/22
	Education Retreat
	5
	Local
	No
	Attended NWOSU Div. of Ed Professional Development

	TOTAL
	
	
	50
	
	
	

	Lindsey Cherry
	10/9/2021
	Oklahoma Council of Teachers of English Fall Conference
	8
	State
	Yes
	· Assisted with planning the character and scope of the OKCTE conference, which is for English Language Arts educators in Oklahoma.

· Presented on diversifying ELA curricula 

· Co-hosted a roundtable about HB1775

· Attended sessions

	
	10/11/2021
	Oklahoma Association of Colleges for Teacher Education
	5
	State
	Yes
	· Presented a “fireside chat” about making writing meaningful in teacher education programs

· Attended sessions

	
	02/23/2022 – 02/26/2022
	Southwest Popular / American Culture Association
	12
	National
	Yes
	· Presented on Modernist poetry

· Attended multiple sessions

	TOTAL
	
	
	25
	
	
	

	S.Foster
	9/24/21
	State Regents’ Annual Reading Conference
	3
	State
	N
	Reading strategies & small group instruction; creating small visible steps towards big learning goals; early literacy.

	
	11/11/21
	OACTE
	7
	State
	N
	Sessions for Oklahoma College Teachers of particular interest was the PPAT session.

	
	2/5/22
	OCCUE Tech Fest
	6
	National
	N
	Learned about Eduprotocols. Instructional lesson frames designed to engage students through the use of technology.

	TOTAL
	
	
	16
	
	
	

	Shane Hansen
	8/26/21-8/28/21
	Oklahoma State School Board Association (OSSBA) Convention
	10
	State
	OSSBA
	Oklahoma Public School Policy and Trends

	
	9/14/21
	Student Mental Health After the Pandemic
	1
	National
	Inside Higher Ed
	Webinar

	
	11/11/21-11/12/21
	OACTE
	3
	State
	Oklahoma Association of Colleges of Teacher Education (OACTE)
	State convention specific to higher education discussion a variety of methods of improving our local Educator Preparation Program

	
	9/14/21
	Diversity Training with George Lee
	1
	Local
	George Lee
	Assist in awareness of diversity and promote collaborative efforts for inclusive environments

	TOTAL
	
	
	15
	
	
	

	    Jenlink 
	Aug. 23
	CPAST Training
	1/2
	National
	
	Review training to use the CPAST assessment

	
	Aug. 25
	Tri-County Administrators
	2
	Local
	
	Participated in Tri-County Administrators’ group meeting

	
	Nov. 11
	OACTE Conference
	8
	State
	
	Attended OACTE Annual Conference

	
	Nov. 12
	OACTE Conference
	4
	State
	
	Attended OACTE Annual Conference

	
	Jan. 26
	Tri-County Administrators
	2
	Local
	
	Participated in Tri-County Administrators’ group meeting

	
	April 5
	Diversity Training
	1
	Local
	
	Attended university sponsored diversity training

	
	April 12
	Teacher Education Faculty Retreat
	5
	Local
	Y
	Participated in Annual Teacher Education Faculty retreat 

	
	April 26
	Faculty Portfolio Training
	1
	Local
	Y
	Served as a panelist to discuss how to create a successful faculty portfolio per institution guidelines

	TOTAL
	
	
	23.5
	
	
	

	Steven Mackie
	Nov. 09-10, 2021
	New York Times DealBook Online Summit
	7
	National
	No
	NYT DealBook brings together some of the most influential minds in business, policy and culture to take stock of a world in the midst of rapid reinvention, grappling with the ripples of Covid and rewriting the rules in real time. 


	
	Nov. 19, 2021
	Ranger Research Day
	3.5
	Local
	No
	Participated in RRD

	
	April 12, 2021 
	Education Faculty Retreat
	6
	Local
	No
	PPAT Training etc.

	TOTAL
	
	
	16.5
	
	
	

	Steven J. Maier
	7/9 – 7/13, 2022
	American Association of Physics Teachers
	10
	Summer Conference
(international)
	Yes
	Attended talks, sessions, committee meetings and presented a paper on current research and teaching practices

Invited talk on NWOSU Secondary Science Education Recruitment Efforts

Contributed poster on use of “Bell Ringers” as a mediator for adult learning (from pedagogy to andragogy) 

	
	July, 2022
	Oklahoma State Department of Education
	16
	Virtual PD
	Yes
	Trained Oklahoma and New Mexico physics teachers to implement new curriculum for HS science (curriculum based on NGSS and phenomena based learning & assessment)

	
	June, 2022
	Oklahoma State Department of Education
	20
	Virtual PD
	No
	Facilitator training for OpenSciEd in physics for Oklahoma and New Mexico physics teachers.  This is the new curriculum for HS science that is being developed (based on NGSS and phenomena based learning & assessment)

	
	1/5 – 1/14, 2022
	Association for Science Teacher Education
	20
	Annual Conference (international)
	Yes
	Attended talks, sessions, and committee meetings on current research and teaching practices. 

Presented: Bell Ringers as a parallel curriculum, or something deeper?

	
	9/25/2021
	American Association of Physics Teachers (Arkansas – Oklahoma – Kansas section)
	3
	Annual Fall Conference

(Virtual)
	Yes
	Attended presentations from physics teachers and students from the tri-state area.  

Two NWOSU student presented their work on engaging in computation for the first time in Physics I.

	TOTAL
	
	
	88
	
	
	

	Jen Oswald
	9/30/21
	OSRHE Reading Conference
	4
	State
	No
	Oklahoma State Regents for Higher Education Reading Conference – Teaching small for big learning

	
	11/11-11/12 2021
	OACTE
	12
	State
	Yes
	Oklahoma Association of Colleges for Teacher Education

	
	2/21/22
	Trauma Summit
	3
	State
	No
	Trauma Summit: Connecting and Collaborating for Student Success

	
	4/1-4/4 2022
	HLC 
	20
	National
	No
	Higher Learning Commission Annual Training

	
	4/12/2022
	TEF Retreat
	6 
	Local
	No
	Teacher Education Faculty training

	TOTAL
	
	
	45
	
	
	

	C. Riley
	9/24/21
	State Regents Annual Reading Conference 
	4
	State
	No
	 Reading strategies & small group instruction; creating small visible steps towards big learning goals; early literacy description

	
	1/30/21
	School Counseling Advisory Board
	1
	State
	No
	Went over new changes to the School Counseling Program

	
	02/21/2022
	MTSS Trauma Summit 2022
	3
	State
	No
	Trauma Summit: Connecting and Collaborating for Student Success  Heather Forbes

	
	4/12/22
	TEF RETREAT
	6
	Local
	Yes
	Teacher Education Faculty Training, Lesson Planning and PPAT

	
	4/30/22
	School Counseling Meeting
	1.5
	State
	No
	Information on the new School counseling program and changes.

	TOTAL
	
	
	15.5
	
	
	

	Staats, J
	8/2-3/21
	OkCareertech Summit
	6
	State
	Yes
	Updates on agricultural education in Oklahoma and presented to teachers about NWOSU Ag Ed

	
	9/10/21
	CPAST Training
	1
	Local
	No
	Trained and passed CPAST

	
	10/28 – 10/30/22
	National FFA Convention
	16
	National
	No
	Attended sessions and events about agricultural education and FFA; received VIP Award.

	
	1/11/22
	STAR State Teach Ag Results
	2
	State
	No
	Worked with ag education leaders in OK to follow up with goals set for recruitment and retention.

	
	7/13/22
	STAR State Teach Ag Results
	2
	State
	No
	Worked with ag education leaders in OK to develop goals recruitment and retention.

	TOTAL
	
	
	27
	
	
	

	D. Trabuc
	09/24/21
	Teaching Small for Big Learning
	4hrs 45min
	Online/Zoom
	No
	Reading Strategies, Small Group Instruction, Literacy

	
	11/11/21
	OACTE
	8hrs
	OSU
	No
	Embedding/Scaffolding/Field Experiences/Teacher Well-Being/Mathematical Knowledge/Eval ECHTE

	
	10/12/21-06/20/222
	Doctorate
	15
	ACE
	No
	15 Credit Hours

	
	
	
	
	
	
	

	TOTAL
	
	
	27hrs 45min
	
	
	

	MYoung
	09-08-21
	OEQR Workshop
	2
	State
	No
	 PPAT Training

	
	09-15-21
	NOC Recruitment
	2
	Local
	No
	Recruitment/Discussion of Bridge Program

	
	09-17-21
	ALCA Training
	2
	Local
	No
	ALCA Training

	
	09-24-21
	Oklahoma Regents Reading Conference
	10
	State
	No
	Annual Reading Conference for Higher Ed/Serve on Planning Board for the State Regents (includes planning hours)

	
	09-24-21
	OHERC
	2
	State
	Yes
	Presented budget/expenses to the state organization where I serve as Treasurer

	
	Nov. 11-12, 2021
	OACTE Conference
	10
	State
	No
	2 day workshop that holds meetings, workshops, informational gatherings

	
	03-31-22
	NWOSU Donor Dinner
	2
	Local
	No
	Dinner and speaker about making a difference

	
	April, 2022
	Enid Writers Club 
	10
	Local
	No
	Judged the annual writing contest

	
	04-18-22
	NOC Recruitment
	1
	Local
	No
	Recruitment/advising

	TOTAL
	
	
	41
	
	
	

	Mark Zadorozny
	11-10-12, 2021
	OACTE
	8
	State
	No
	 Attended 2021 OACTE Conference in Norman, OK

	
	9-1-21 thru

8-21-22 
	Doctorate Educational Administration and Leadership
	18
	State
	No
	 Completed 6 (3) hour Classes: Quant Research, Interpersonal and Collaborative Leadership, Strategic Planning, Visionary Leadership, Cultural Leadership, Technology and Administration

	TOTAL
	
	
	36
	
	
	


· Arts & Sciences Faculty:  How have arts & sciences faculty been included in the education of pre-service teachers?  Please describe any significant collaboration which has occurred between the arts & sciences faculty and education faculty. 
Arts & Sciences faculty are members of the Teacher Education Faculty (TEF). The TEF meets once a month to discuss policy changes and/or ideas and any other business relating to teacher education. Two Arts & Sciences faculty serve on the Teacher Education Committee (TEC) as voting members. TEC is the governing body of the EPP. Arts & Sciences faculty participate in the Teacher Education Initial Level Admission and Exit Interviews.

One of the Arts and Sciences faculty members teaches the Clinical Experience II course for all education majors.
Every April an all-day “retreat” of all TEF is scheduled for collaboration on “current” changes and/or possible changes to the EPP. The Director of Teacher Education and individual program coordinators collaborate to prepare program reports. As the EPP is moving toward the PPAT the entire TEF has been involved in the process, making recommendations as to what works best for their individual programs and in collaboration with the educator preparation program to ensure candidates are prepared for the PPAT.

· Public School Direct Contact: All full-time teacher education faculty members directly involved in the teacher education process, including all administrators of teacher education programs, are required to serve in a state accredited public school for at least ten (10) clock hours per school year in direct contact with meaningful and relevant responsibilities related to their respective teacher education fields.  
Report the number of hours each faculty member spent in meaningful contact with P12 students.  Please provide a table reporting the number of hours of meaningful contact with P12 students of all full-time teacher education faculty members.
Public School Service Record Form (Minimum of 10 hours)

	Name (Your name)
	Date(s)
	Public School
	Teacher/Administrator
	# of hours served
	Description of service

	Michael Black
	10/5/2021
	Alva High School
	Adam Steuart
	2
	Clinic with marching band

	
	2/28/2022
	Alva High School
	Adam Steuart
	1
	Clinic with concert band

	
	3/24/2022
	Woodward High School
	Daci Crocket
	2
	Clinic with concert band

	
	9/21/2021
	Guymon High School
	Brandon Brady
	5
	Clinic bands throughout day

	TOTAL
	
	
	
	10
	

	Braten-Hall, Mariann
	5-9-2022
	Carver EC, Enid
	Chris Smith
	5
	Working with Pre-K students in classrooms as directed by the classroom teacher and Mrs. Smith 

	
	5-10-2022
	Carver EC, Enid
	Chris Smith
	5
	Working with  Pre-K students in classrooms as directed by the classroom teacher and Mrs. Smith

	TOTAL
	
	
	
	10
	

	Brintnall Sheila
	9/19/21            2-4pm
	NW Oklahoma
	Lisa Franz
	2
	Cinderella Orientation-19-20 high school girls across northwest part of state, introduction to program, questions and answers

	
	10/7/21           1-4:40pm
	NW Oklahoma
	Lisa Franz
	3 ½
	Cinderella Talent Show Rehearsal-worked with 18-20 high school girls to perfect their talent presentations for evening performance, dined with them, attended performance

	
	10/8/21            9:00am-noon
	NW Oklahoma
	Lisa Franz
	3
	Cinderella Pre-Interviews-sat with 18-20 high school girls, talked with them to keep them calm before judges interview, ate lunch with them

	
	10/8/21            1-4:30pm
	NW Oklahoma
	Lisa Franz
	3 ½
	Cinderella Rehearsal-worked with 18-20 high school girls to produce Cinderella Pageant, dined with them, attended performance

	
	10/9/21          8-10am
	NW Oklahoma
	Lisa Franz
	2
	Coordinated 18-20 high school girls for Homecoming Parade Appearance

	
	3/28/22           5:30-8pm
	State of Oklahoma
	Dr. Mindi Clark
	2 1/2
	NWOSU Ag Speech Contest-judged 10-12 “Creed” performances by high school students, asked questions, weighed performances, determined winner of contest

	TOTAL
	
	
	
	16 1/2
	

	Jana Brown
	5/17 &18/21
	Waller Middle School
	Charity Digby/Jennifer Patterson
	10
	Helped prepare for lesson and worked with students in the classroom.

	TOTAL
	
	
	
	10
	

	Clark, M
	11/19/21
	NW Tech Center
	Karen Kohen
	6
	Worked with area students at 6th grade career day.

	
	1/12/22
	High Plains Tech
	Amber Riley
	4
	Worked with area students at 6th grade career day.

	
	3/3/22
	State
	Mason Jones
	5
	Met with students at the state TEACH AG event and discussed agriculture as a profession.

	
	3/2/22 & 3/4/22
	Area
	Allen Miller
	18
	Assisted with the Northwest District livestock show – worked with 3rd -12th graders showing cattle and goats.

	
	4/15/22
	State
	Clark Long
	3
	Evaluated FFA members’ Agriscience research and provided direct feedback.

	
	4/22/22
	State
	Trevor Lucas
	4
	Judged FFA members as they presented speeches and provided direct feedback in the state contest.

	
	5/3-4/22
	State
	Mason Jones
	12
	Worked the state TEACH AG and the NWOSU booths at the State FFA Convention in Tulsa.  Had contact with approximately 1,000 middle and high school students. Gave certificates to students committed to teaching agriculture.

	TOTAL
	
	
	
	52
	

	Lindsey Cherry
	03/36/2022
	Alva High School
	Nicholas Bradt
	7
	· Judged Northwest Regional Speech and Debate Tournament for area high school students

	
	01/15/2022 – 03/01/2022
	Young Writers Contest for Oklahoma ELA students in grades 6 - 12
	Oklahoma Council for Teachers of English Young Writers Contest
	5
	· Review, edit, and provide feedback on student entries in poetry and prose

	TOTAL
	
	
	
	12
	

	S. Foster
	3-8-22
	Alva High
	Tim Argo/Dave Foster
	2
	Hurdle Coach for Track

	
	3-10-22
	
	
	2
	

	
	3-22-22
	
	
	2
	

	
	3-29-22
	
	
	2
	

	
	4-7-22
	
	
	2
	

	
	4-8-22
	
	
	6
	

	
	4-14-22
	
	
	2
	

	
	4-15-22
	
	
	6
	

	
	4-19-22
	
	
	2
	

	
	4-21-22
	
	
	2
	

	TOTAL
	
	
	
	28
	

	Shane Hansen
	April 15, 2021
	Lincoln Elementary School
	Pete Phillips
	6
	Assist in Physical Education

	
	April 16, 2021
	Lincoln Elementary School
	Pete Phillips
	4
	Assist in Physical Education

	TOTAL
	
	
	
	10
	

	Jenlink
	Oct. 27
	Woodward
	JoLynn Love
	4
	Worked with Woodward High School Teach Oklahoma students

	
	March 1
	Various
	Michael Black
	6
	Adjudicated OSSAA music contest

	
	April 1
	Enid
	Dusty Hugaboom
	1
	Worked with Enid High School Teach Oklahoma students

	
	April 5
	Alva
	Halah Simon
	1
	Worked with Alva High School Teach Oklahoma students

	
	April 13
	Ponca City
	DaLana Hawkins
	3
	Worked with Ponca City High School Teach Oklahoma students

	
	April 25
	Enid
	Chris Smith
	1/2
	Assisted with presentation to Fowler PreK students

	TOTAL
	
	
	
	15.5
	

	Steven Mackie
	August 2021-May 2022
	NWOSU/Enid Public School/Carver Early Childhood Laboratory School
	Chris Smith
	12
	Ranger Recycler Program/Earth Day Activities

	TOTAL
	
	
	
	12
	

	Steven J. Maier
	8/28/2020
	Assorted
	
	4
	Heartland BEST Robotics Competition Kickoff Event (provided training for teachers and students--virtual)

	
	10/23/2020
	Assorted
	
	8
	Heartland BEST Robotics Competition Director, in-person

	
	12/11/2020
	Assorted
	
	8
	Denver BEST Regional Robotics Competition Staff

	
	2/11/2021
	Ringwood
	Blair Coulter
	2
	Judged science fair projects

	
	2/15/2021
	Vici
	Trisha Salisbury
	2
	Judged science fair projects

	
	2/22/2021
	Burlington
	Jennifer Newlin
	2
	Judged science fair projects

	
	2/24 – 2/25 2020
	Assorted
	
	4
	Led regional science fair for Oklahoma schools

	
	3/28/2022
	Alva
	Shannon Vore
	1
	“R” is for Rocket; rocket launch for pre-K students

	TOTAL
	
	
	
	31
	

	Jen Oswald
	2021-2022
	Longfellow Elementary
	Dawn Hill
	15
	Worked weekly with RTI students

	TOTAL
	
	
	
	15
	

	C Riley
	1/15/22
	Lomega
	Tracy Shiever
	6
	Volunteered at school 

	
	4/28/22
	NW Area Schools
	Mindi Clark
	4
	Judged Area FFA Speeches and gave feedback

	TOTAL
	
	
	
	10
	

	Staats, J
	8/5 – 8/8/22
	State
	Kass Newell
	25
	Assisted with the California Youth Expo livestock show – worked with 3rd-12th graders.

	
	10/4 – 10/8/22
	State
	Brandi Herndon
	40
	Assisted with the Tulsa State Fair livestock show – worked with 3rd-12th graders.

	
	1/12/22
	State
	Mason Jones
	5
	Met with students at the state TEACH AG event and discussed agriculture as a profession.

	
	3/1/22 & 3/4/22


	Area
	Allen Miller
	18
	Assisted with the Northwest District livestock show and Woodward District Livestock Show – worked with 3rd -12th graders showing cattle and goats.

	
	4/21/22
	State
	Clark Long
	3
	Interviewed FFA members’ Agriscience research and provided direct feedback.

	
	4/22/22
	State
	Trevor Lucas
	4
	Judged FFA members as they presented speeches and provided direct feedback in the state contest.

	
	5/3-4/22
	State
	Mason Jones
	12
	Worked the state TEACH AG and the NWOSU booths at the State FFA Convention in Tulsa.  Had contact with approximately 1,000 middle and high school students. Gave certificates to students committed to teaching agriculture.

	TOTAL
	
	
	
	107
	

	D. Trabuc
	05/10/22
	USD 256
	Jennie Louk
	4hrs
	Guest Speaker/Teacher- 5th Grade

	
	05/11/22
	USD 256
	Jennie Louk
	4hrs
	Guest Speaker/Teacher- 5th Grade

	
	05/12/22
	USD 256
	Jennie Louk
	4hrs
	Guest Speaker/Teacher- 5th Grade

	TOTAL
	
	
	
	11 Hours
	

	MLYoung
	09-03-21
	Pleasant Vale Elementary
	Larry Coonrod
	3
	Volunteered at school

	
	09-23-21
	Meade Public Schools
	Brandon Haynes
	3
	Volunteered at school

	
	10-27-21
	WW High School
	Michelle McDonald
	4
	Teach Oklahoma

	
	12-03-21
	Enid Fowler Center
	Chris Smith
	2
	Volunteered at school

	TOTAL
	
	
	
	12
	

	Mark Zadorozny
	5-18-22
	Woodward Middle School
	Lisa Steadman
	6
	Taught 6 6th grade TAP classes how to find their pulse, determine their resting HR and Target HR and talked about careers in Health.

	
	4-13-22

4-20-22

4-27-22

5-4-22
	Alva High School
	Marcus Mead
	4
	Assisted with instructing high school students with special needs perform physical activity in the indoor facility and weight room.

	TOTAL
	
	
	
	10
	


 
· Technology Resources: State the amount spent during reporting year and how these resources were used to support instructional technology.

NWOSU spent $52,177.30 on new technology for the Division of Education.
$4,377.51            DTEN 55” All-in-one Zoom Room Appliance with stand for Alva

$4,377.51            DTEN 55” All-in-one Zoom Room Appliance with stand for Enid

$32,443.22           Wireless network upgrade for Education Center 

$6,482.06             Fiber Optic Upgrade for Education Center

 $4,497.00                             Phone system upgrades
· Alternative Placement Program:  State the procedures in place for advising alternative placement candidates and indicate the number of alternative candidates advised for the school year.
The EPP's Alternative Placement Program allows individuals to: 

(1) Elect to take individual courses outlined in the Master of Education, Curriculum & Instruction degree plan of study to meet requirements as set forth by the Oklahoma State Department of Education, or 

(2) Complete the Master of Education, Curriculum & Instruction degree the purpose of which is to provide a deeper understanding of teaching through the study of curriculum and pedagogy while meeting requirements as set forth by the Oklahoma State Department of Education, or 

(3) Elect to take unrestricted undergraduate education courses to meet additional coursework required by the Oklahoma State Department of Education. This option requires an individual seeking certification through an alternative pathway to meet all prerequisites and criteria for undergraduate courses as set forth in the undergraduate catalog. 

The Graduate Studies office monitors those who are completing the Master of Education, Curriculum and Instruction (designated as degree seeking) to meet certification requirements set by the Oklahoma State Department of Education. That office also monitors those who are taking courses to meet certification requirements but not completing a master’s degree. The Certification Officer (also the Director of Teacher Education), the Assistant Certification Officer, and the Chair of the Division of Education monitor those who have declared an intent to complete coursework for alternative certification requirements through the EPP. The Alternative Placement (Certification) Program can be found on the EPP's web site at: https://www.nwosu.edu/school-of-professional-studies/education 
Forty individuals going through an alternative pathway to certification were officially advised.  Informal inquiries by other individuals were addressed in the Division of Education office.  Each of the forty candidates who received official advisement possessed a letter from the state department confirming they had been approved for certification through an alternative pathway.
· Input from Stakeholders:  State the procedure used to inform the public regarding the institution's teacher education program and the manner through which public input is solicited and received.
The Teacher Education Committee (TEC) is the governing body within the EPP.  Membership on the committee includes two community members, two teacher candidates, and six faculty. The faculty are elected to serve on the committee by the Teacher Education Faculty (TEF), which includes arts and sciences faculty. The committee meets a minimum of once a month (Teacher Education Handbook); (Faculty Handbook, pp. 18, 19 found at  https://www.nwosu.edu/uploads//academics/faculty-handbook.pdf). The community members are appointed after recommendations are received by other members of the TEC, faculty, and institutional administration. 
The Teacher Education Assessment Management System (TEAMS) Committee reviews program data at the initial and advanced levels. The committee membership includes stakeholders (career tech, P-12 schools, business).  The final report containing data reviewed and recommendations for changes by the TEAMS Committee and the TEAMS Handbook is available for public viewing on the NWOSU Division of Education website (https://www.nwosu.edu/school-of-professional-studies/education). The Teacher Education Committee (including stakeholders) approves the final report prior to its posting on the EPP’s website. Also available at the same link are the CAEP Annual Reports, employment data of completers, Title II reports, and the CAEP Eight Annual Measures. 

A partnership between NWOSU and Enid Public Schools Center is an example of input from stakeholders. The Fowler Early Childhood Center is a result of the passing of a bond issue by the citizens of Enid in 2016. This was due in part to the success of a previous arrangement of having a Pre-K class at the NWOSU Enid campus beginning in 2015. The center houses 3 Pre-K classes, a STEAM lab, and serves as an on-campus opportunity for clinical experiences for early childhood and special education initial candidates.
The northwest area Oklahoma superintendents meet monthly, and the chair of the Division of Education attends the meetings. The meetings allow for input from the superintendents to the EPP regarding the performance of NWOSU completers whom they hire and their recommendations for improvement.  The president of NWOSU hosts one of the meetings of the organization yearly.  

The EPP Advisory Board is comprised of representatives from the 4 largest school districts in the service area:  Alva, Enid, Woodward, Ponca City. The board meets once each semester. Its purpose is "...to guide the Division in matters related to its purpose as an educator preparation provider.  The members of the Advisory Board will be representative of the stakeholders with whom the Division collaborates in candidate preparation." Information regarding each board member and the meeting agendas and minutes are located on the EPP's web page. 

Each semester the EPP hosts an Education Career Fair during which school districts have the opportunity to meet teacher candidates, EPP faculty, and university administrators. This event enables the school districts to provide feedback regarding completers whom they hire. The results of a survey given to attending school districts is provided to the EPP after the event for the purpose of reviewing the feedback regarding candidate quality.

The administrator/mentor/teacher data from the first-year teacher survey distributed by the Office of Educational Quality and Accountability are evaluated by the TEAMS Committee to determine themes upon which program changes need to be made. The committee also reviews TLE data of program completers as assessed by site administrators.  The TEAMS review consists of looking for trends in areas in which completers have weaknesses as well as areas of strengths.  The EPP views the TLE data as important feedback from stakeholders. Analysis of the first-year survey and the TLE data is included in the final TEAMS report along with recommendations for program improvement based on the data.  The report is publicly available for stakeholder review. 

Stakeholders serve on initial-level admission interview committees and exit interview committees. They provide feedback to the EPP on both interview processes after serving.

The EPP works with the Teach Oklahoma program at Alva High School, Ponca High School, Enid High School, and Woodward High School. The EPP collaborates with the teachers and administrators of the respective programs to plan activities that the teachers and administrators view as important to the growth of the high school students. 
· Content Preparation:  Please provide information on where in your program that candidates study dyslexia, trauma-informed responsive instruction and multi-tiered systems of support (MTSS).
All teacher candidates must complete two courses in classroom management: EDUC 4122 Classroom Management & Behavior Intervention I and EDUC 4131 Classroom Management & Behavior Intervention II.  Course objectives include candidates having a viable understanding of substance abuse, mental illness, trauma-informed and multi-tiered systems of support (MTSS), and their impact in the classroom. Candidates study the signs of substance abuse, mental illness, and child abuse, the impact these have on classroom management strategies, and the procedures for addressing them in both classes.  EDUC 4122 Classroom Management & Behavior Intervention I incorporate knowledge of MTSS in its curriculum. All candidates take EDUC 3113 Students with Exceptionalities. A course objective is knowledge about MTSS and its role in the success of learners. All candidates take EDUC 3322 Educational Psychology in which they study psychology to "...aid in decision making and monitoring to guide the learner's behavior and decision making." (Undergraduate Catalog, p. 83). Candidates must earn a minimum grade of "C" in all these courses to complete the preparation program (Undergraduate Catalog, p. 46). 

Three courses that directly address dyslexia are EDUC 3422 Literacy Skills in the Content Area (Previously Teaching Reading in the Content Area); EDUC 4413 Literacy Assessment and Intervention (Previously Diagnosing and Correcting Reading Problems); EDUC 3413 Emergent Literacy.  

EDUC 3422 Literacy Skills in the Content Area is a required course for all secondary majors.  Its purpose is, “This course will prepare secondary educators to consider how to embed literacy within their content area instruction.  Focus is on strategies to meet the needs of all learners in the secondary classroom.  Includes 10 (ten) field experience hours.”

EDUC 3413 Emergent Literacy is a required course for all elementary, early childhood, and special education majors. The course examines phonemic awareness, phonics, vocabulary and text, comprehension, fluency. The students develop concepts and procedures to support the individual diverse needs of students, assess student learning, design parent communication and reflect upon instruction. 

EDUC 4413 Literacy Assessment and Intervention is a required course for early childhood, elementary and special education candidates. This course is an in-depth study of literacy assessment and intervention with a focus on planning and implementing a developmentally appropriate learning experience by considering the learner’s individual strengths and needs. These include: goals, benefits, and uses of assessment; use of formal and informal assessments to determine learning needs; use of on-going assessment to guide instruction and monitor learning; use of data to plan goals, learning activities, and formative assessments; use of strategies to motivate and engage individual learner; use a variety of instructional strategies and a cohesive sequence of lessons; organize and manage intense individual instruction; inform parent stakeholders of learner progress; participate in an in-class Professional Learning Community (PLC) to ensure best outcomes for each learner.  Includes field experience of twenty (20) hours with an individual student in need of literacy intervention.  
Each of the three courses utilizes resources from the Council for Exceptional Children, International Dyslexia Association, International Literacy Association, Oklahoma Reading Association, National Council of Teachers of English, Oklahoma Council of Teachers of English, and National Association for the Education of Young Children.  
THE SECTION BELOW APPLIES ONLY TO THOSE INSTITUTIONS WHO WERE ASSESSED AN AREA FOR IMPROVEMENT ON THE STATE REQUIREMENTS AT THEIR LAST SITE VISIT

If you were assessed an Area for Improvement (AFI) at your last site visit on any of the following State Requirements please indicate what progress has been made toward correcting the AFI.

Per OEQA Rule 218:10-5-1:  In its annual report the institution will be expected to address progress on the areas for improvement cited in the accreditation report. When the OEQA has determined that an education unit is not making progress toward the removal of the areas for improvements cited during their visit, the institution will be notified that the unit will be required to submit a plan and timeline for addressing the areas for improvement.  If at the end of six (6) months the OEQA determines the education unit has not submitted sufficient data documenting adequate progress toward the removal of the areas for improvement, a state-level Focus Visit will be warranted within 18 months.  After such Focus Visit the OEQA will have the option of granting continuing accreditation or revoking accreditation.
OKLAHOMA STATE REQUIREMENTS

1. Foreign Language or Emergent Bilingual/English Learning Proficiency
2. Input from Stakeholders

3. Content and Pedagogical Preparation 
4. Advisement

5. Field Experiences (Student teaching minimums)
6. Admission Requirements & Exit Requirements
7. Faculty Professional Development 

8. Alternative Placement Program
9. Faculty Workload

10. Mentor Teachers
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