ASSESSMENTS OF DISPOSITIONS OF UNDERGRADUATE TEACHER CANDIDATES AT 

NORTHWESTERN OKLAHOMA STATE UNIVERSITY
(Proposal by Disposition Committee of the Teacher Education Committee)

October 2, 2009

All evaluations of the Teacher Education Candidate’s Disposition Forms are given equal consideration.   

The first Disposition Assessment is a self-evaluation during EDUC 2103 Introduction to Education.               The first Disposition Assessment coincides with Benchmark 1. 

The second Disposition Assessment is completed by a faculty member of the teacher candidate’s choice.    After completing the disposition assessment, the faculty member will discuss it with the candidate, both will sign it, and the teacher candidate will take the form to the Education Office to be placed in his/her file at the time of applying for the Education Interview.  This disposition assessment will be viewed by the Teacher Education Interview Committee.  The second Disposition Assessment will be part of Benchmark 2.
The third Disposition Assessment is completed by a second faculty member of the teacher candidate’s choice  (not the same faculty as used in Benchmark 2).  This assessment will be submitted to the education office by the teacher candidate at Benchmark 3 with his/her application for admission into the Professional Semester.  
The fourth Disposition Assessment occurs during the student teaching semester.  It is completed by the cooperating teacher. (Data from the fourth disposition will be used for program improvement purposes only and will be kept confidential.)  This coincides with Benchmark 4.  
Additional Disposition Assessments may occur at any time during a teacher candidate’s education program.  A transfer student who has already completed a comparable introductory education course at another institution will complete a disposition form at the time of submission of Benchmark 1. 
Data is collected and recorded for each teacher candidate including the semester and year, and the score for each of the eight dispositions on the Disposition Assessment form.
PLAN OF IMPROVEMENT
Criteria

Step One:  If a teacher candidate scores an Unacceptable (1) in any area, a consultation with the faculty evaluator will occur.
Step Two:  If the candidate receives four Unacceptable’s in all assessments combined, then he/she will write a plan of improvement to be submitted to the Chair of the Education Division.  Consultation(s) will occur to consider the appropriateness for the candidate to remain in the education field or to examine another career choice for the individual.  A follow-up Disposition Assessment will be conducted at the end of the semester.   A candidate may be dismissed from the program if his/her dispositions are not compatible with the dispositions required for an effective teacher.
ASSESSMENTS OF DISPOSITIONS OF GRADUATE TEACHER CANDIDATES AT 

NORTHWESTERN OKLAHOMA STATE UNIVERSITY

(Proposal by Disposition Committee of the Teacher Education Committee)

October 2, 2009

All evaluations of the Teacher Education Candidate’s Disposition Forms are given equal consideration.  
The first Disposition Assessment is a self-evaluation due in the semester of EDUC 5010 enrollment (10th hour of graduate work).  The first Disposition Assessment coincides with Milestone 1.      

The second Disposition Assessment is completed by a faculty member or adjunct of the graduate teacher candidate’s choice who has taught the candidate.    After completing the disposition assessment, the faculty member or adjunct faculty will discuss it with the graduate teacher candidate, both will sign it, and the teacher candidate will take the form to the Education Office to be placed in the data base, then this form will be placed in his/her file in the Graduate Office.  The second Disposition Assessment will be part of Milestone 2.

The third Disposition Assessment is completed by a faculty member or adjunct of the graduate teacher candidate’s choice who has taught the candidate.    After completing the disposition assessment, the faculty member will discuss it with the graduate student, both will sign it, and the teacher candidate will take the form to the Education Office to be placed in the data base, then this form will be placed in his/her file in the Graduate Office.  The third Disposition Assessment will be part of Milestone 3.

Additional Disposition Assessments may occur at any time during a teacher candidate’s education program.  

Data is collected and recorded for each graduate teacher candidate including the semester and year, and the score for each of the eight dispositions on the Disposition Assessment form.
PLAN OF IMPROVEMENT

Criteria

Step One:  If a teacher candidate scores an Unacceptable (1) in any area, a consultation with the faculty evaluator will occur after receiving each Unacceptable score.
Step Two:  If the candidate receives four Unacceptable’s in all assessments combined, then he/she will write a plan of improvement to be submitted to the Chair of the Education Division.  Consultation(s) will occur to consider the appropriateness for the candidate to remain in the education field or to examine another career choice for the individual.  A follow-up Disposition Assessment will be conducted at the end of the semester.    A candidate may be dismissed from the program if his/her dispositions are not compatible with the dispositions required for an effective teacher.
