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Teacher Education as a Function of the University
Teacher Education at Northwestern Oklahoma State University is considered to be a University-wide responsibility; however, the entity that takes leadership in the program is the Division of Education, which is primarily responsible for the professional education component, the Elementary Education program, Early Childhood Education program, Special Education program, and the graduate programs in education.

One of the specific functions assigned to Northwestern Oklahoma State University by the Oklahoma State Regents for Higher Education is “To provide a program of studies for the preparation of teachers at the baccalaureate and master degree level” to work in the public schools which the institution serves.  The mission of the teacher education unit at both the undergraduate and graduate levels is implicit in the following philosophy and mission statements and the program competencies.  The competencies for the undergraduate program are listed in the Teacher Education Bulletin (pp 2-4).

Philosophy of the Unit

Northwestern’s Teacher Education Program seeks to produce teachers who can demonstrate the following competencies:  (1) provide clear instructional goals, (2) understand content and strategies for teaching it, (3) clearly communicate instructional expectations to students, (4) expertly use instructional materials which enrich and clarify content, (5) understand students to allow for adapting instruction to their needs, (6) understand and provide regular and appropriate feedback, (7) accept responsibility for student learning, and (8) thoughtfully and reflectively practice effective teaching skills.

Mission Statement

 
The program’s mission is to empower professional educators to use current state of the art methods to establish themselves as professionals.  One of the specific functions assigned to Northwestern Oklahoma State University by the Oklahoma State Regents for Higher Education is “to provide a program of studies for the preparation of teachers at the baccalaureate and master’s degree levels” to work in the public schools which the institution serves.  

Conceptual Framework
The unifying theme of Northwestern's Teacher Education Program is Applied Professional Pedagogy Leads to Effective Schools (APPLES).  An apple tree was used to graphically represent the model for the program. The basis or roots for the Teacher Education Program is provided by the faculty member's service, scholarly activity, and teaching.  Faculty member's classroom teaching provides nourishment to the Teacher Education Program through the application and modeling of effective teaching practices that lead to effective schools.  Faculty member's scholarly activities such as research, presentations, and publications, also serve to nurture the teacher preparation program and ensure students are exposed to research-based professional pedagogy that leads to effective schools.  Further sustenance is provided by faculty member's service to the university, the community, public schools, the state, and the nation.

From the collective research and experience of the faculty a knowledge base was developed that is represented by the trunk of the tree since it provides support to the Teacher Education Program.  The competencies which branch from the knowledge base are divided into four domains. The three domains which are addressed in the professional education component of the basic program and in the graduate core classes of the advanced program are: (1) knowledge of Teaching, (2) knowledge of Students, and (3) knowledge of Schools. The fourth domain is Content Knowledge which comes from general education and specialty studies.  The outcomes resulting from successful completion of the program are represented by APPLES on the tree which are the fruits of our program -effective teachers.

The tree sets on a compact disk with its image reflected on the surface.  This image depicts the latest additions to the Unit’s conceptual framework.  First, the compact disk symbolizes the use of technology in the Teacher Education Program.  The Unit believes that technology plays an integral part in the preparation of tomorrow’s teachers and continually strives to infuse technology into the teaching/learning process.  Secondly, the reflection of the apple tree symbolizes the important role of reflection in the development of educators.  Current research and practice (Hatton and Smith, 1995; Spurgeon and Bowen, 2002) supports the incorporation of reflection in the preparation of effective teachers.  The Unit has made reflection a part of both the preparation and the assessment of its candidates.

Competencies of the Program 

Student Domain
1. The candidate understands how students learn and develop and can provide learning opportunities that support their intellectual, social, and physical development at all grade levels, including early childhood, elementary, middle, and secondary.
2. The candidate understands that students vary in their approaches to learning and creates instructional opportunities that are adaptable to individual differences of learners.
3. The candidate uses best practices related to motivation and behavior to create learning environments that encourage positive social interaction, self-motivation, and active engagement in learning, thus providing opportunities for success.
Teaching Domain
4. The candidate understands the process of continuous lifelong learning, the concept of making learning enjoyable, and the need for willingness to change when the change leads to greater student learning and development.
5. The candidate plans instruction based upon curriculum goals, knowledge of the teaching/learning process, subject matter, students’ abilities and differences, the community, & adapts instruction based upon assessment and reflection.
5.1 The candidate understands and is able to develop instructional strategies/plans based on the Oklahoma Core Curriculum.
6. The candidate understands curriculum integration processes and uses a variety of instructional strategies to encourage students’ development of critical thinking, problem solving, and performance skills, and effective use of technology.
6.1 The candidate understands the central concepts and methods of inquiry of the subject matter discipline(s) he or she teaches and can create learning experiences that make these aspects of subject matter meaningful for students.
7. The candidate develops knowledge of and uses a variety of effective communication techniques to foster active inquiry, collaboration, and supportive interaction in the classroom.
8. The candidate understands and uses a variety of assessment strategies to evaluate and modify the teaching/learning process ensuring the continuous intellectual, social, and physical development of the learner.
9. The candidate shall have an understanding of the importance of assisting students with career awareness and the application of career concepts to the academic curriculum.
10. The candidate evaluates the effects of his/her choices and actions on others, modifies these actions when needed, and actively seeks opportunities for continued professional growth.
Schools Domain

11. The candidate understands the state teacher evaluation process, “Oklahoma Criteria for Effective Teaching Performance,” and how to incorporate these criteria in designing instructional strategies.
12. The candidate fosters positive interaction with school colleagues, parents/families, and organizations in the community to actively engage them in support of students’ learning and well-being.
13. The candidate understands the legal aspects of teaching, including the rights of students and parent/families, as well as the legal rights and responsibilities of the teacher.
14. The candidate researches and analyzes major contemporary problems in public education.

Content Knowledge Domain
Candidates develop the base for their content knowledge through General Education coursework.  The base is then used to develop their specialty area to the extent that they can demonstrate knowledge and abilities at a level that enables them to teach others to understand at their level of readiness.

Administrative Structure of the Unit
The Chair of the Division of Education is responsible for overseeing the delivery of course work and the supervision of faculty within the division.  The following job description details the specific duties of this position
Job Description for Division of Education
Chairperson

· Schedules staff/courses for division offerings at Alva, Enid and Woodward

· Sets the agenda and conducts division meetings

· Attends weekly department/division chair meetings with Dean of School of Professional Studies.

· Reviews division curriculum and make changes when necessary

· Approves all arranged classes, independent study and readings classes in the division

· Is responsible for staying current on teacher education requirements

· Serves on Resident Teacher committees

· Supervises student teachers

· Advises undergraduate and graduate Education majors

· Serves on NCATE sub-committees

· Teaches classes in the division

· Works closely with Assessment Director in establishing goals and criteria for assessment within the division

· Approves Education candidates for student teaching

· Makes budget recommendations

· Administers budget for the division and approves all division purchases

· Administers Work Study money allocated to the division
· Observes and evaluates faculty in the teaching environment

· Works closely with the Dean in the evaluation of division faculty and staff
· Sets standards for the Education division in expectations of their performance in the classroom

· Cooperates with other departments/divisions when they need the aid of the Division of Education
· Encourages faculty and staff to conserve energy, supplies and maintain building security

· Coordinates textbook adoptions within the division
The Director of Teacher Education coordinates the activities of the Teacher Education program.  The director also serves as the chief certification officer and the chairperson of the Teacher Education Committee.  The following is a description of the duties and responsibilities of the Director.
Job Description for

Director of Teacher Education
This person is responsible to the Chair of the Division of Education for the following:

· Provides leadership for the institution’s undergraduate and graduate Teacher Education Program. 
· Provides leadership to the institution’s Teacher Education Committee and implements policies.

· Administers the Teacher Education selection and retention program.

· Provides leadership to the public school advisory committee and makes recommendation concerning the effectiveness and improvement of the program.

· Approves all applications for teaching licenses and certification.

· Approves deviations from the institution’s stated Teacher Education Program.

· Is responsible for seeing that the institution’s undergraduate Teacher Education Program meets all standards necessary to maintain full accreditation by state, regional, and national accrediting bodies.

· Administers the Teacher Education Faculty’s staff development program.

· Coordinates the Teacher Cadet Program with a local high school instructor.

· Provides leadership for preparation of candidate portfolios at the undergraduate and graduate levels

· Provides leadership to faculty preparing program reviews.

· Conducts Teacher Education Faculty meetings to keep faculty informed about changes in accreditation and certification standards.

· Assist Teacher Education Faculty in creating syllabi with required components.

· Makes recommendations concerning effectiveness and improvement of the Teachers Education Program.

· Is responsible for attending OACTE  meetings and serving on state committees for OACTE, the State Department of Education, the Oklahoma Commission for Teacher Preparation, the Oklahoma State Regents for Higher Education, and others as required.

· Is responsible for preparing and submitting reports required by NCATE, the State Department of Education, the Oklahoma Commission for Teacher Preparation, the Oklahoma State Regents for Higher Education, and others as required.

· Is responsible for attending AACTE annual conference.
· Serves on Resident Teacher committees

· Supervises student teachers

· Advises undergraduate and graduate Education majors

· Teach classes in the division

The Director of Student Teaching and Field Experiences is responsible for the organization, coordination, and evaluation of the student teaching and field experience programs.  Both the Director of Teacher Education and the Director of Student Teaching report to the chair of the Division of Education.

Specific responsibilities of the Director of Teacher Education and the Director of Student Teaching and Field Experiences, as identified by the Teacher Education Committee, are listed below.
Job Description for

Director of Student Teaching and Field Experiences 
The Director of Student Teaching and Field Experiences is responsible to the Chair of the Division of Education for the following:

· Selects and site visits with cooperating schools and cooperating teachers.

· Assigns field experience candidates and student teachers to approved schools and teachers.

· Selects university supervisions in the areas of specialization to aid in the supervision of student teachers.

· Supervises and observes student teachers in the field.

· Evaluates the field experience and student teaching programs.

· Keeps records for submitting reports required by NCATE, the State Department of Education, the Oklahoma Commission for Teacher Preparation, the Oklahoma State Regents for Higher Education, and others as required.

· Serves on Resident Year Teacher committees

· Advises undergraduate and graduate Education majors

· Teach classes in the division

· Selects university representatives to serve on Resident Year Teacher committees.

Governance of the Unit

The Teacher Education Committee is the policy-making body for the program that prepares P-12 teachers and other school personnel.  Its recommendations are made to the Chair of the Division of Education and become official policy when approved by the Dean of the School of Professional Studies, the Vice-President for Academic Affairs, the President of the University and, when necessary,  the Board of Regents for the Oklahoma Colleges and the State Board of Regents for Higher Education.


The Teacher Education Committee makes recommendations concerning all undergraduate and graduate certificate programs; works to develop standards for admission and retention; recommends approval of the Teacher Education Faculty for the University; makes recommendation for changes in the program; recommends the approval of the evaluation process for determining the effectiveness of the institution’s Teacher Education program and makes recommendations for needed changes; acts upon all matters which the Director of Teacher Education wishes it to consider; and cooperates with the Public School Advisory Council in seeking improvements to the program.


The Teacher Education Committee is elected by the Teacher Education Faculty and approved by the Vice-President for Academic Affairs and President.  Its membership of nine (11) voting individuals consists of seven (7) faculty, two (2) community members, and two (2) program candidates.  Two (2) faculty are permanent members: the Director of Teacher Education who serves as chairperson and the Director of Student Teaching and Field Experience.  The five (5) remaining faculty are selected for three (3) year terms as follows: one (1) elementary representative from the Education Department; one (1) secondary representative from the Education Department; and three (3) representatives from the teaching fields.  After serving a full three (3) year term the members are not eligible for re-election for one (1) year.  Each faculty representative who serves must be a member of the Teacher Education Faculty.  The terms are staggered so that one member is replaced each year except the third year when two members are replaced.  The two (2) candidate representatives are junior or senior Teacher Education majors (1 elementary and 1 secondary candidate) and are selected from the Student Oklahoma Education Association (SOEA) to represent candidate interests.  Candidates serve one year terms and are eligible to repeat their term.
Teacher Education Faculty

Teacher Education Faculty (TEF) must have completed a terminal degree or have exceptional expertise that is appropriate for their assignment.  All faculty have advanced formal study or have developed competence through work experience in the areas in which they teach.  All TEF who supervise Student Teachers have training or expertise in the areas and at the level(s) that they supervise.  
Graduate Faculty
The faculty for the Graduate Program consists of the President of the University, the Vice-President of Academic Affairs, the Director of Graduate Studies and members of the general faculty who have been recommended to serve on the Graduate Faculty by their Deans and approved by the Graduate Committee.  Only Graduate Faculty may teach graduate (5000 level) courses or serve as members of graduate candidates’ advisory committees.  They are classified by one of the following designations:

GRADUATE FACULTY – A full-time faculty member who holds a “terminal degree” and has been recommended by his/her Dean for approval by the Graduate Committee.  Appointment to “graduate faculty” status will be reviewed every three years.  Any faculty who has not taught a graduate course or served on a graduate committee during the three-year period will be removed from the graduate faculty.  Reappointment may be made upon recommendation of the Dean and approval of the Graduate Committee.


ASSOCIATE GRADUATE FACULTY – A faculty member who is recommended by his/her Dean for a one-year appointment and approved by the Graduate Committee.  Individuals should have special expertise in the area that they will teach and possess appropriate credentials for graduate level teaching.  Associate graduate faculty must be regular full-time or emeritus faculty at Northwestern.


TEMPORARY GRADUATE FACULTY – Adjunct instructors who are recommended by their Dean for a one-semester appointment and approved by the Graduate Committee.  Individuals should have special expertise in the area that they will teach and possess appropriate credentials for graduate level teaching.

Graduate Committee

The Graduate Committee has the primary responsibility for recommending advanced program goals, establishing policies, fixing responsibility for program decision making, identifying and utilizing resources and facilitating continuous development and improvement of advanced programs.  The specific duties of the Graduate Committee are:

1. The general supervision of matters pertaining to and the formulation of policy for the Graduate Program.

2. The formulation of the aims and objectives of the Graduate Program and the design and content of the graduate curricula.

3. The evaluation of proposed requirements for programs submitted by the respective Academic Schools.

4. The formulation of policies for admission to and retention in the Graduate Program.
5. The formulation of criteria and the approval of faculty membership on the Graduate Faculty.

6. The formulation of policies to provide quality control of courses, faculty, and physical resources relative to the Graduate Program.

7. The provision of systematic and periodic opportunities for graduate students and the Graduate Faculty to evaluate the Graduate Program and to make recommendations for its further development.

8. The responsibility for formulation and recommendation of policy on expanding and up-grading present programs, discontinuance of programs, introduction of new programs, or limitation on enrollment in graduate programs; the responsibility for graduate program long-range planning.

Advisement of Candidates

Upon entering Northwestern or as soon thereafter as the undergraduate candidate has decided upon a field of study, the candidate is assigned a faculty member in his/her major field to serve as an advisor.  Advisors aid candidates in planning their course of study and serve as a general counsel throughout their undergraduate years at Northwestern unless the candidate changes major fields.  In this event, a new advisor is assigned to the candidate from his/her new area of specialization.  Elementary, Early Childhood, Special Education majors are advised by Division of Education faculty who teach courses in the area of specialization.  Secondary and Elementary/Secondary candidates are advised by the Teacher Education Faculty member(s) from the department of their respective majors.

To assist the graduate candidate in planning a program of study and to conduct the comprehensive examination or portfolio review at the completion of the program, an advisory committee is formed for each candidate pursuing a Master of Education degree.  Each such committee shall consist of three members from the Graduate Faculty.  The members of the committee are selected by the candidate contingent upon the selected faculty members’ consent to serve and the approval of the Director of Graduate Studies.  The selection and approval of the committee shall be made prior to enrolling in the tenth (10th) hour of coursework.  The chairperson of the committee must be selected from the candidate’s related area of study and must hold a terminal degree.  The remaining members of the committee may be selected from the Division of Education and/or the candidate’s related area of study, but at least one member of the committee must be selected from the Division of Education.


Candidates pursuing certification in an advanced program but not the completion of the Master of Education degree are normally advised by a faculty member from the program.

Procedures for Initiating Changes in State Certification Programs


Normally changes in programs are proposed by a faculty member and/or committee associated with the program, approved by the department having primary responsibility for the program, and then submitted to the Teacher Education Committee (TEC).  The TEC would (1) make a recommendation to the head of the Unit that the proposed changes be implemented; (2) make a recommendation to the head of the Unit that the proposed change not be approved; (3) appoint a subcommittee to study the effects of the changes; or (4) recommend that the proposal be returned to the individual or department/division submitting it for modifications or further study.
Teacher Education Faculty Professional Development Committee (TEFPDC)

The TEFPDC consist of and four members representing Northwestern Teacher Education Faculty.  The chair of the TEFPDC is the Director of Teacher Education.  There are five members representing P-12 schools.  One of these members represents the elementary level (K-6) and one represents the secondary level (7-12).  The remaining three members will be members at large.  Members from the public schools will be selected from a list of names submitted by administrators in Northwestern’s service area.  The Northwestern faculty members will be selected by Teacher Education Committee.  Each member, including the chair, will serve a two-year staggered term.

The TEFPDC is responsible for the evaluation of each educator’s professional development program as outlined in the Unit’s professional development plan.  The individual educator’s plan must meet criteria established by the Committee and state mandated requirements.  The committee is also responsible for reviewing and administering the professional development program
Process for Recommending Applicants for State Certification

The Director of Teacher Education is the certification officer for Northwestern and is responsible for recommending applicants for state licensure/certification.  To apply for initial licensure, the candidate must secure an application, supply all necessary information and return the application to the Registry Office.  The Registrar will then attach a transcript and forward the application to the Certification Office.  The transcript, together with the following program requirement criteria will be evaluated to determine whether the applicant is eligible for licensure:

· Admitted to the Teacher Education Program

· Obtained passing scores on the OGET,OSAT, and OPTE

· Obtained a GPA of ≥ 2.5 in the area(s) of  certification

· Obtained a GPA of ≥ 2.5 in all Professional Education courses
· Successfully completed Benchmarks 1, 2, 3 and 4 of the portfolio process

If the applicant is eligible, the Director of Teacher Education will sign the application and send it to the Teacher Certification Section of the State Department of Education.  Candidates, who are not eligible for the certificate, will be advised of their deficiencies and informed of their options.

Admission to the Graduate Program


Application for Admission.   An application for admission to Graduate Studies must be submitted to the Director of Graduate Studies prior to or concurrent with the first graduate course enrollment.  Transcripts must accompany the application or be forwarded to the Graduate Office immediately following application for admission to the program.  Application forms may be obtained from the office of the Director of Graduate Studies.  Scores from the Graduate Record Examination (GRE) Aptitude Test or the Miller Analogies Test (MAT) must be filed with the Director of Graduate Studies before enrollment in the tenth semester hour of coursework.  There is a limit of six years for acceptance of GRE  and MAT scores for the purpose of admission to the program.

Applications are processed by the Director of Graduate Studies.  Unusual cases will be reviewed by the Graduate Committee.


Standards for Admission to the Graduation Program.  Admission to the Graduate School will be granted to students who hold a baccalaureate degree from and accredited institution and who meet any ONE of the following standards:

1. A cumulative undergraduate grade point average of 2.75 (on a 4.0 point scale).

2. A 3.0 grade point average in the last 60 semester hours of undergraduate work.  Both undergraduate and graduate hours may be used in calculating the grade point average in the last 60 hours of college work for the admission.  However, hours included to figure the GPA for admission cannot be counted toward a Master’s Degree.

3. A score that places the individual at the 25th percentile on two of the three areas (verbal, quantitative, and analytical writing) of the GRE or at the 25th percentile on the MAT.
4. If a candidate has already completed a Master’s Degree from another accredited institution, the candidate may be unconditionally admitted to the program at Northwestern upon providing a copy of an official transcript indicating the degree.


In addition to meeting the general requirements for admission to the Graduate Program, to be admitted to the Master of Education Degree Program the applicant must have completed eighteen (18) semester hours of undergraduate work in the field of professional education, at least six (6) of which must be student teaching.  Such eighteen (18) hours of professional work does not count on the total of thirty-two (32) hours required for the Master of Education Degree.


To be retained in the program, the candidate must maintain a grade point average of 3.0.  Any person whose grade point average drops below 3.0 must correct the deficiency within the next 9 hours or be dropped from the program.   Candidates admitted under conditional status must correct a deficiency within the next nine hours and, in addition, must obtain a 3.0 grade point average at the time they complete their 16th hour or be dropped from the program.  

Candidates for the Master of Education degree must process an application for admission to candidacy following the completion of at least 16 semester hours of acceptable work toward to Master of Education degree and no later than nine weeks prior to graduation.  A minimum grade point average of 3.00 (B) is required for admission to candidacy.  Recommendations from two faculty members who have had the graduate candidate in class and an approved plan of study must be on file in the office of the Director of Graduate Studies before admission to candidacy can be granted.

Appeals Process Undergraduate and Graduate


Undergraduate candidates who are denied admission into the Teacher Education Program or the professional semester may appeal in writing to the Teacher Education Committee, a subcommittee of the Teacher Education Faculty.  Undergraduate candidates who wish to appeal the decision of the Teacher Education Committee may appeal in writing to the Chair of the Division of Education.

Graduate candidates who are denied admission into the Graduate Program, or who wish to appeal a decision of the Director of Graduate Studies or a Graduate Program regulation, may petition in writing to have their case considered by the Graduate Committee.  
General Education Competencies


The APPLES program at NWOSU considers general education and speciality studies as two parts of a domain of knowledge essential in developing an effective teacher.  This two-part domain is referred to as the Content Knowledge domain.  The general education portion lays a foundation of knowledge upon which later course work from both the specialty area and professional studies can build.  The candidate completes course work in specific content and methods as part of their specialty area of study.  Many of the objectives addressed in the general education curriculum will be reintroduced, reinforced, and evaluated in the professional education course sequence.


More specifically, general education should result in teacher competency in the following areas:

1. Reading Critical Thinking Skills
1.1 Identify a writer’s purpose, point of view, and intended meaning.

1.2 Analyze the relationship among ideas in written material, including identifying cause-effect relationships, analyzing relationships between ideas in opposition, identifying a solution to a problem presented, and drawing inductive and deductive conclusions.

1.3 Use critical reasoning skills to evaluate written material, including recognizing stated or implied assumptions, judging the relevance of material, evaluating the logic of an argument, and assessing credibility.

2. Mathematic Critical Thinking Skills
2.1 Solve problems involving data interpretation and analysis, including interpreting information from various types of graphs, charts, and tables, and recognizing appropriate graphic representation of data,

2.2 Solve work problems involving one and two variables, including identifying the algebraic equivalent of a stated relationship and identifying the proper equation or expression to use to solve work problems.

2.3 Apply reasoning skills, including drawing conclusions using inductive and deductive reasoning.

2.4 Solve applied problems involving a combination of mathematical skills, including solving problems using a series of mathematical skills and identifying the proper equation or expression to use to solve a problem.

3. Writing Critical Thinking Skills

3.1 Present two opposing viewpoints on a topic and take a position on the issue supported with logical arguments and appropriate examples.

3.2 Develop a written document recognizing the purpose and audience; unity, focus, and development and effective organization.

4. Communications Critical Thinking Skills



4.1 Use inductive and deductive reasoning to recognize fallacies in logic.

4.2 Draw reasonable conclusions using information from written and spoken communications.

4.3 Distinguish fact from opinion.

4.4 Defend conclusions.

5. Communication Skills

5.1 Communicate a whole message to an intended audience for a specified purpose.

5.2 Utilize elements of effective written communications.

5.3 Demonstrate competence in writing mechanics.

6. Computation Skills

6.1 Solve word problems involving integers, fractions, decimals, and units of measurement.

6.2 Graph numbers or number relationships.

6.3 Solve one- and two-variable equations.

6.4 Solve word problems involving one and two variables.

6.5 Solve problems involving geometric figures.

6.6 Solve applied problems involving a combination of mathematical skills.

7. Science

7.1 Demonstrate a working familiarity with the nature of science, its methods, and most important concepts.

7.2 Demonstrate a working familiarity of the human context of science, including its history and its cultural impact on society.

8. Art

8.1 Demonstrate a factual knowledge base related to the connections for art to historical events, societal influences, cultural figures and the making of civilization.

9. Social Science

9.1 Demonstrate a factual knowledge base related to political issues, economic processes, and social movements that have shaped history.

9.2 Demonstrate a factual knowledge base related to democratic principles of freedom, diversity, and tolerance.

Professional Education Competencies/Course Correlation
The fourteen competencies, developed from the current Oklahoma General Competencies for Certification and Licensure, are incorporated throughout the Teacher Education program in a variety of courses.  A matrix of the competency/course correlation is listed below.  

	
            (Candidates will choose which artifact best meets the competency as it relates personally and reflectively in their individual portfolios.  Candidates are not limited to the competencies from these particular courses.)
	2801 Ed. Seminar
	2103 Intro. to Ed.
	2402 Intro. to Excep.
	3123 Ch/Adol. Psy.
	4122 Beh. Interven.
	3112 Ed. Psych.
	4112 Supp. Sp. St.
	Methods Courses
	3032 Meas./Eval.
	4131 Agg./Disrup.
	4821 Multicultural
	Student Teaching

	1. The candidate understands how students learn and develop and 
can provide learning opportunities that support their intellectual, 
social, and physical development at all grade levels, including early childhood, elementary, middle, and secondary.
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	2. The candidate understands that students vary in their approaches 
to learning and creates instructional opportunities that are adaptable 
to individual differences of learners.
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	3.  The candidate uses best practices related to motivation and 
behavior to create learning environments that encourage positive 
social interaction, self-motivation, and active engagement in 
learning, thus providing opportunities for success.
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	4. The candidate understands the process of continuous lifelong 
learning, the concept of making learning enjoyable, and the need for willingness to change when the change leads to greater student 
learning and development.
	(
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	5. The candidate plans instruction based upon curriculum goals, knowledge of the teaching/learning process, subject matter, students’ abilities and differences, the community, & adapts instruction 
based upon assessment & reflection.
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	   5.1 The candidate understands and is able to develop instructional strategies/plans based on the Oklahoma Core Curriculum.
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	6. The candidate understands curriculum integration processes and 
used a variety of instructional strategies to encourage students’ development of critical thinking, problem solving, and performance skills, and effective use of technology.
	
	
	
	
	
	
	
	(
	
	
	
	(

	   6.1 The candidate understands the central concepts and methods 
of inquiry of the subject matter discipline(s) he or she teaches and 
can create learning experiences that make these aspects of subject 
matter meaningful for students.
	
	
	
	
	
	
	
	(
	
	
	
	(

	7. The candidate develops a knowledge of and uses a variety of 
effective communication techniques to foster active inquiry, collaboration, and supportive interaction in the classroom.
	
	
	
	
	(
	
	
	(
	
	
	
	(

	8. The candidate understands and uses a variety of assessment 
strategies to evaluate and modify the teaching/learning process 
ensuring the continuous intellectual, social, and physical develop-

ment of the learner.
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	9. The candidate shall have an understanding of the importance of assisting students with career awareness and the application of 
career concepts to the academic curriculum.
	
	(
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	10. The candidate evaluates the effects of his/her choices and 
actions on others, modifies these actions when needed, and actively
seeks opportunities for continued professional growth.
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	11. The candidate understands the state teacher evaluation process, “Oklahoma Criteria for Effective Teaching Performance,” and how
to incorporate these criteria in designing instructional strategies.
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	12. The candidate fosters positive interaction with school colleagues, parents/families, and organizations in the community to actively 
engage them in support of students’ learning and well-being.
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	13. The candidate understands the legal aspects of teaching, 
including the rights of students and parent/families, as well as the
legal rights and responsibilities of the teacher.
	
	(
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	14. The candidate researches and analyzes major contemporary
problems in public education.
	
	
	
	(
	
	
	
	(
	
	
	
	


Note: NWOSU has adopted a modified version of the Oklahoma General Competencies for Teacher Certification & Licensure.  The competencies were modified to accommodate the A.P.P.L.E.S. conceptual framework. 
Placement Process

Early in the semester preceding their anticipated student teaching experience, candidates make application for admission to the professional semester.  After they have been admitted to the professional semester, suitable locations are tentatively identified for all student teachers.  Their first choices of school system, grade level and teacher are honored whenever possible.  If a candidate’s request cannot be approved, a more suitable location is discussed with the candidate before placement is made.


Student teachers begin their experience the fifth week of the professional semester.  They are informed of their assignments as soon as possible after the arrangements have been completed.  Insofar as possible, cooperating schools are selected which meet the following criteria:

1. Accredited by the North Central Association and by the State Department of Education

2. Curricular offerings sufficient in breadth to provide adequate student teaching experience in the area in which the student teacher has majored.

3. Demonstrate interest in the recognition of a professional responsibility to participate in the student teaching program.
4. Located within 75 miles of Northwestern (ordinarily) to permit university supervisors to spend a minimum amount of their time traveling and a maximum amount in actual supervision.

Supervision of Student Teachers


Elementary student teachers are supervised by two of the Division of Education faculty.  Secondary student teachers are supervised jointly by a member of the Teacher Education Faculty from their content area and a person from the Division of Education.  Supervision of student teachers is calculated at ¾ credit hour per Student Teacher with regard to the faculty member’s teaching load.  University supervisor of Student Teachers shall:

1. Be a member of the Teacher Education Faculty or be an adjunct instructor who meets the qualifications to be on the Teacher Education Faculty
2. Teach at least one of the professional education courses including the courses that comprise the professional sequence (not required of adjunct instructors).

3. Demonstrate the ability to establish and maintain good relationships with the student teacher, the cooperating school, and cooperating teacher(s).

4. Demonstrate a strong interest in working in the student teaching component of the program.
Student teachers are visited a minimum of four times during the student teaching experience.  University supervisors are to schedule the visits so that they observe the candidate in an actual teaching situation of not less that one hour.  The supervisor should have a conference with the student teacher and the cooperating teacher following each observation whenever possible.  In addition, supervisors will give the student teacher a copy of the evaluation form filled out during the observation and/or conference.  A copy of each observation evaluation is placed in the student teacher’s folder and is used as partial criteria for determining a final grade for the student teaching experience.  In cases where problems have been identified, visits may be made more frequently and the student teacher is given a greater amount of feedback.

Selection of Cooperating Teachers


Since cooperating teachers serve as role models for their student teachers, it is imperative that they exemplify the qualities of a master teacher.  Northwestern attempts to select cooperating teachers who have the following qualifications:

1. a minimum of three (3) years teaching experience.

2. a Master’s degree and certification by the Oklahoma State Department of Education to teach in the area in which they supervise.

3. teach in their major area(s) of preparation.

4. a recommendation by the superintendent and principal as teachers of high quality who are qualified to supervise student teachers.

5. demonstrated a commitment toward the student teaching component of the Teacher Education Program.


At the end of his/her professional semester, each candidate evaluates his/her student teaching experiences and the course of study of the professional/education component.
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