Diversity Program for Teacher Education
In accordance with Northwestern Oklahoma State University’s Diversity Program, the Teacher Education program also “values each individual as a part of a diverse community of learners” and believes that differences among groups of people and individuals based on ethnicity, race, socioeconomic status, gender, exceptionalities, language, religion, sexual orientation and geographical area are of great importance (NCATE, 2002). 

The Conceptual Framework of the Education Division at NWOSU states “…the array of colors in the CD symbolizes the commitment to the various elements of diversity. The Teacher Education Unit is committed to creating and maintaining a mutually respectful environment that recognizes, invites, and celebrates diversity among all students, candidates, faculty, and staff.  NWOSU values human differences as an asset; works to sustain a culture that reflects the interests, contributions, and perspectives of members of diverse groups; and delivers educational opportunities to meet the needs of diverse audiences.  The Unit also seeks to instill these values and skills to encourage leadership and service in a global and multicultural society.”

To ensure NWOSU Teacher Education candidates are prepared to teach diverse populations, the Teacher Education program incorporates the following action/indicators in addition to the University Diversity Program.

1. Require coursework that orients students to diverse populations.

· EDUC 2402 Intro. To Exceptionalities

· EDUC 4112 Supporting the Special Student in the Regular Classroom

· EDUC 4131 Aggressive and Disruptive Behavior

· EDUC 4821 Multicultural Education

· EDUC 5822 Multicultural Education

2.   Require competency in a foreign language in order to be certified
3.   Comply with state standards for licensure and certification that require that 

       our graduates know and understand how to work with diverse populations.

4.   Invite speakers that enhance students understanding of diverse populations

      (e.g., Donita Drain)

5.   Make students aware of the video library available to them that exposes 

       them to elements of diversity that they might otherwise not be able to  

       experience.

6.   Form a diversity committee to oversee the implementation of curriculum and

       procedures aimed at increasing diversity within the Teacher Education 

       program.

7.   Encourage interaction with the many international students who now attend

       Northwestern.

8.   Plan and implement experiences in the field that expose Northwestern 

       students to diversity that does not exist on campus.

9.   Incorporate in each education course a diversity activity.  Faculty must 


submit their diversity activity to me each semester on the attached form.

10. Purposefully seek faculty of diverse cultures to interview and to hire.  
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